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Partnets in Policymaking
Year Four Renewal Application for ADDPC Funding

The cutrent Pariners in Policymaking contract is approximately 75% complete and is on
time in regards to meeting the proposed objectives and tasks as outlined in the year 3
conttact renewal, The current cohoit of participants will complete the program on May

11,2013,

During the last program session scheduled for May 11, 2013 participants will complete a
comptehensive evaluation of the overall program, how well the objectives of the program
were met and the final performance outcomes. A consumer satisfaction survey will also
be administered. This data will be compiled, analyzed and reported to the Council by the
implementation plan date. At the conclusion of each weekend session participants weie
given a session evaluation, This evaluation included: (1) questions to assess the
participants prior and post knowledge of session content, (2) rating the national presenter
on quality, content and overall performance, (3) what participants found most helpful
during the presentation, (4) raiing of session and curriculum matetial organization, (5) an
opportunity to report on what was the most helpful information given, and (6) a place for

comiments.

To date, participants have given cach completed session high marks and repotted that the
progeam is meeting theit needs.

The program’s ultimate oufcomes are increased independence, productivity, integration,
inclusion and self-determinatiot for all Partners participants and their family members.

One measureable outcome achieved to date is that 18 individuals are participating in
program sessions. Additional outcomes that will be tracked are the number of positive
community change activities participated in by sossion attendees and leadership
roles/responsibilities acquired by aitendees since beginning the Pariners in Policymaking

program, :

One identified barrier is the lack of apptications from young-adult self-advocates.
Historically recruitment of this population has been difficult, Not many young adults
spend time in advocacy and leadership training and even less so if the youth have a
disability, We have provided various accommodations to make the training more doable
(travel & meal stipends, accessible hotel accommodations, assistance with the cost of
attendant care services, etc.) but continue to struggle with rectuitment in this population.
During the upcoming program year Pilot Parents plans on consulting with the Institute on
Disability, University of New Hampshire to acquire effective techniques and strategies to
jmprove recruitment within this population. Pleasc see Attachment G

The Partners in Policymaking program aims to achieve overall target measurement in the
areas of advocacy, systems change and capacity building, The goal of Partners in
Policymaking is to educate participants to be active partners with those who make policy.
They will become partners in policymaking. The idea is to develop pattnerships that are
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based on posifive relationships. Pattners patticipants become competent to change their
own lives, and then to work for changes that will affect others with disabilities at local,
state, and national levels. Partners graduates are expeoted to be agents of long term
change. They are {rained to achieve long teim suCCEsSes, The eommitment of Pattners in
Policymaking is to enable people with disabilities and families to help make far reaching
changes in the systems that are supposed to serve them. By influencing policymakets at
all levels, systems can become more responsive, customey friendly, and consumer driven.
The Partners program builds and increases the capacity of program participants. Program
graduates are well equipped with the necessary skills and knowledge to become pattners
with anyone in a position £o make policy. Many Patinets graduates assume leadership

positions within their local communities.

Please see Attachment A & B (Budget Summary, Match & Naurative)

The Partners in Policymaking program supports the ADDPC?s goal of empowerment of
information to person with developmental disabilities. During each training session
participants learty state-of-the-art and best practices from a national perspective.
Participants do not only jearn up-to-date information but are given the strategies to
develop and/or enhance the skills needed to positively influence policymakers who shape
disability issues at all levels of government. Program graduates ate ina position to
promote informed decision making about choices and increase quality of life for

individuals with developmental disabilities.

Partners groups ate diverse in experiences, disability types, geographic location, gender,
iacial and efhnic backgrounds, income Jevels and education levels, We seek to identify
underserved ethnic populations and individuals residing in more remote arcas of the state,
We also encourage partticipation by males as they have been under-represented in past
sessions. Our selection process applies a higher point value for applicants from rural
areas, minority populations, individuals with limited prior advocacy and leadership
training, families with young children, and young adult self-advocates.

‘When individuals apply to the Partners program they are asked to list accommodations

they need to successfully complete the progrant. ‘These accommodations can include
translation/interpretation services, large print, dircct support, accessible lodging,
assistance with transportation, etc.

First, Partners in Policymaking program applications at¢ widely disseminated by mail
and e-mailed to all program graduates. Our next effort is to make sure all Area Program
Managers and key staff at the Division of Developmental Disabilities in each DD districts
receives the application and are encouraged to advise service coordinators in their district

to share the information with families and young adults. We target alf of our states




Independent Living Centers, youth with disabilities groups, Barly Intervention programs,
the Arizona Department of Rducation and the PIN’s network, the Depariment of Health
Services and the CRS clinics, the Arizona Center for Disability Law, ASDB, each of the
statewide Tribal Authorities, the African American studies program, Paster Seals Blake
Foundation, Raising Special Kids, the State Network of Behavioral Health, the Autism
networks, the statewide Down. Syndrome groups, the Mariposa-clinic in Nogales, the
Arizona Children’s Association, CPES, Beacon Group, STOMP, SILC, two state
UCEDD’s, AASK, both Arizona WINS coordinators, RSA, Foster Care Networks,
ARCYs, statewide First T hings First Programs, numerous Head Start Programs,
Southwest Human Development Progratn, each school district, and disseminate press and
media releases. Additionally we mail out applications as requested, and take copies {0
various workshops and trainings. We attend numerous statewide disability confercnces
where we have a vendor booth for recruitment purposcs. The application appears ol the
pilot Patents website along with numerous other statewide websites and newsletiers,

A group of program graduates from various geographic locations and representing
different disability categories are solicifed to participate in the selection of program
patticipants. This input enhances the Partners in Policymaking program implementation
by providing insight from individuals with different disabilities and from around the

state.
Vi, Please see Aftachment C (Jmplementation Plan)

VII.  Pilot Patents staff will patticipate in consultation with the Institute on Disability,
University of New Hampshire, This consultation and training will take place several
times over the coutse of the contract year. Specific consultation details ate being

negotiated at this time. The new programt coordinator will participate ih on-going training
provided by the cutrent program coordinator whom will transition to the program director
position, Please se¢ Aftachment G

VIII, Lynn Kallis will be responsible for administrative oversight of the Parfners in
Policymaking progra. Karen Kelsch witl direct the program and a new staff member
will be hired to coordinate the program. Cheryl McKenzie will provide administrative

support services.

Please see Attachment F (Job Responsibilities)

¥, Partnersin Policymaking involves community partners by providing them with: funding
opportunities; requesting their assistance with recruiiment activities; utilizing
knowledgeable presenters; providing supplemental materials; providing meeting space;
and submitting graduate profile information to be wiilize for activities of mutual interest.
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Community partners include but are not limited to the Arizona Division of
Developmental Disabilities, Sonoran UCEDD, NAU: Institute for Human Development,
Atizona Department of Education, Rehabilitation Services Administration, Sccial
Security Administration, Arizona Center for Disability Law, Arizona Health Care Cost
Containment System/Atizona Long Term Care System, Arizona Senate and House of
Representatives, PAFCO, Sharing Down Syndrome, Southern Arizona Network for
Down Syndrome, and the Autistn Society of Greater Tucson. Pilot Parents will continue
to solicit community involvement for funding and programmatic partnership.

Please see Attachment D (Letters of Support)

The Partners in Policymaking program has received funding supporl from sevetal
organizations, These have included not only the ADDPC but also state agencies (DDD,
ADHS), UCEDDs, the Protection and Advocacy System (Arizona Cener for Disability
Law), ARCs, individual disability organizations (Autism Society of Greater Tucson,
Southern Arizona Network for Down syndrome, Shating Down syndrome), private
foundations and individual donations.

Pilot Parents will continue to pursue funding resources for Partnors in Policymaking from
state agencies, disability organizations and private foundations, Consultation with the
Institute on Disability, University of New Hampshire will include assisting Pilot Parents
is developing a program sustainability plan. Please sce Attachment G

Over the sixteen years Pilot Parents has coordinated the Arizona Partners program we
have managed to consistently piece together funding from several soutces, This
collaboration has added to the richness, diversity and inclusiveness of the progran.
Having multiple community stakeholders has enviched Arizona’s Partners in
Policymaking program.

Program patticipants are asked to complete an evaluation form afier each training
session, These evaluations ate session specific and evaluate topic knowledge prior to the
session and after the session. The session evaluation aiso includes rating scales for the
speaker, rating of the overall organization of the session, and rating of the handouts
including supplemental resource material. Participants are also asked to identify what was
the most helpful during the session and space is given for additional participant
comments. This information provides immediate feedback to program organizers and is
used to modify future training. If feedback regarding the presenter is poor we choose not
to use that speaker in the future. If competencies are not reached or improvement has not
been demonstrated in priot to post participant knowledge the topic is readdressed and
competencies redefined to achieve desited outcomes.

At the end of the program, participants are asked to complete a comprehensive gvaluation
of the overall program and how well the objettives of the program were met. A consumer
satisfaction sutvey is also administrated by the program coordinatot at the last session to
determine satisfaction from the petspective of the individual with a developmental
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disability and/or family member, The data from the consumer satisfaction survey is
compiled and put into a reporting format that shows the number of responders and the
percentage rankings for each answer of each question.

Pilot Parents contracted with the Pima Prevention Partnership to develop a supplemental
initial survey, end sutvey and follow-up survey. The initial survey was administered to
participants at the fitst program session in Novembet. An online survey was also created
{0 administer to program graduates to track their positive community involvement,
leadership responsibilities within their communities, and on-going long-term successes
they have experienced due to participation in the Partners program,

Shott term follow up data is also collected from all graduates three months after
graduation, All program graduates are mailed a survey consisting of two parts:
participants are asked several questions aimed at evaluating how well the program
prepated them as advocates, and patticipants are asked to provide information regarding
their own advocacy and leadership activities since graduation,

Overall responsibility for the evaluation of the Partners in Policymaking program lies
with the Program Director. Under the Program Director’s leadership the Partners
Program Coordinator collects the data. The Program Director analyzes and repoits the
data to key stakeholders. At the close of each program year a booklet of graduate profiles

" is compiled by PPSA staff and distributed to cach of the funding sources. This allows for

an explanation of each particular graduate’s area of interest and personal contact
information to allow stakeholders to make contact and encourage partner participation
when mufually beneficial.

We believe the Partners program has been successful these last sixteen years because
Pilot Parents is committed to constant program evaluation and program improvements are
made frequently to allow for the best program possible.

Please see Attachment E (Session Evaltuation, Consumer Satisfaction Survey, End Suivey
& Supplemental Survey)

Please see Attachment G (Program Expansion)




Budget Request Form

Contrasctor Name: Pilot Parenls of Southesn Arizana
Conlractor Address: 2600 N. Wyalt Drive Tueson 85712
Slreel Addrese Cily Zlp
Project Name: parlners in Polleymeaking
1
Budget Category Requested ADDPC Funds Non-Faderat Cash Malch Non-Federal In-Kind Mateh Total Program Gost
PergonnelfSalaries 48,000 - 19,330 67,330
Fringe Benefits 6,000 - 6,000
Supplies / Operaling 1660 . 1660
Ewpensges ! '
Travel 42,000 - 10,000 22,000
Rent or Cost of Space 3,840 - 1,920 8,760
Conlracted Services / 16,000 ) 16,000
Professlonal Services
Administrative / indirect 12,600 ) 12,500
Costs
—
Tolal Cosls 100,000 - 31,260 431,250

It is undarstood that Non-Fe
other Federal Funds during

Additional descriplion and background information shall be included as a budget narrative, |
addltional background [nformation to

deral Funds lentified in this bud
the perlod of ihe ADDPC fundad Project.

Lynn Kallls

get will be used to match only ADDPC Federal Funds,

the ADDPG upon requesi.

Name of Cerillylng Officlal

Executive Direclor

Tille of Certifying Officlal

{620) 324-3150

Lynn@pilolparants.org

Phone

Email

and wiit not be used to matsh any

neluding tor mateh, The cantractor agreas to submit




Pariners in Policymaking Year 4 Rencwal
Budget Narrative

The Partnets in Policymaking program budget lists $100,000 in requested funds from the
ADDPC and $31,250 in required mateh funding.

Personnel/Salaries!
The project budget includes requested personnel salaty for Karen Kelsch, Program
Director and a “to be hired” employee to coordinate the prograni.

Employee Title Hourly Hours/ Personnel j
Rate Year Cost
Karen Kelsch Program $23.08 1,404 $32,404
Director
To be hired Program $15.00 1,040 $15,600
Coordinator
Cheryl McKenzie | Support Staff $12.75 260 $3,315
Fringe Benefits:

Fringe Benefit expenses (11% of salaty) include the employer’s portion of the Medicare
and Social Security witbheld from employees salaties for the duration of this contract.
These benefits are required by the federal government, Fringe benefits for the three
project employees working on this projcot amount to approximately $5,280, Of this
amount $3,000 is being requested from the ADDPC budget. An additional $1000 is being
requested from this category roward the Program Director’s health insurance costs.

Supplies:

An expense of $1,660 in requested funds has been budgeted for office supplies and
operating expenses. This includes curticulum materials for individuals to attend the
program, printing costs of brociures, copy setvices, exhibit fees for rectuitment events,
software and computer repait parts.

Travel:
We estimate $24,500 in expenses in this categoxy. This includes patticipant hotel, travel
and accommodations, speaket tyavel costs, consultant travel costs and staff travel for

recruitment and fraining sessions.

Speaker Travel: 5 presenters @ $600 $3000
Consultant Travel $2000
Hotel: $1000/mo for 6 months $6000




Meeting Space $500/mo for 6 months $3000
Travel Stipends: $500/mo for 6 months $3000

Attendant Care & Respite $1500
Meal Stipends and Catering $4500
Staff travel for recruitmont $750
Staff travel for training sessions $750
Total $24,500

Of this amount we are requesting $12,000 from the ADDPC and we will use $ 10,000 of
expensos in this category as non-fedetal in-kind match.

Below is a table of expenses to various communities around the state. These
reimbursement rates will be used for participant stipends and for staff trave! for
recruitment activities. :

D — [ —

Location Milecage estimate Reimbursement | Mileage expense
(one way) Rate per frip

Flagstaff 260 44,5 cents $115.70

Yuma 242 44,5 cents $107.69

Phoenix 117 | 44.5 cents $52.07

Nogales 74 44,5 cents $32.93

Kingman 308 44,5 cents $137.06

Page 393 | 44.5 cents $174.86

Rent or Cost of Space!

Rental space is being requested at $3,840 for the 12 months of the project. This includes
$960 per month for four months office space in the Children’s Clinics for Rehabilitative
Services. Non-federal in-kind match of $1920 will be used towards office space.

Contracted Services:

'This line item includes fees for national, state and local speakers for all 6 projest sessions
budgeted at $7,000 and consulting fees with the Institute on Disability, Universily of
New Hampshire at $9,000. The progtam coordinator negotiates individual fees with each
presentor, We are requesting $16,000 from the ADDPC in this line item.

Indirect Costs:

PPSA is requesting reimbursement for indirect expenses of $12,500. The indirect
expenses are administrative expenses that will be required to complete the project.
Expenses to be billed under requested funds are listed below.

Insurance $4,350

Phones & postage $5,000

Administrative Oversight ~ $3,150




Required Match
Under this contract PPSA is required to provide a 25% match of the total cost of this
progiam budget, or $31,250.

Non-federal in-kind match Amount Budget Category
$19,330 Salary
$ 10,000 Travel
$ 1,920 Rent

Match funding will be provided from contracts Pilot Parents has with the Division of
Developmental Disabilities.




Coordinator Program Director
Contract for Program Director
Consultation w/
| Expanded Prograin
Participant Program Coordinator
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——
Community Project
Guidelines
Established

Contract with
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for program year

Session planning
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Creation of
Expansion &
Sustainability plan
Program evaluation
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ATTACHMENT C

Implementation Plan
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I
Program Director June 30,2014 Consumer Satisfaction
Survey results, Program

evaluation results, Graduate

-

rofile booklet

[ S




i

[ [
DEPARTMENT OF ECONOMIC SECURITY

Your Partner For 4 Stronger Arizona

Clarence H. Carter

Janice K. Brewet
Director

Governor
April 2,2013

Lynn Kallis
Executive Director
Pilot Parents of Southern Arizona

Doar Ms. Kallis:

The Department of Beonommic Security’s Arizona Batly [ntervention Program (DES-AZEIP) is
pleased to suppott your application as pilot Parents of Southerit Arizona for year three funding

from The Arizona Developmental Disabilities Planning Council to continue your efforts to
coordinate the Parfness in Policymaking program for the state of Arizona.

AzRIP supports familics of young children with disabilities as they help their child to grow and

]

develop. An important patt of that development 1s learning how to navigate the vatious state
systems and to educate others about the importance of services and supports for families raising

children with disabilities.
We have partnered to gether with you for many years in your leadesship training by providing
attending your night with Policymakers. Your participants have always impressed us as smatt,

knowledgeable dedicated and committed leaders anxious to fearn about how to navigate the
systemn and share their experiences with other stakeholders.

‘We hope that you will succeed in obfaining your continuation funding, You have successfully
prepared many jeaders for effective action and feadership.. .

Thank you always for including us in your leadership prograims.

Sincerely,

arie Taylor
Acting Executive Director

4839 North Third Strect, Suite 304, Phoenis, AZ 85012 :
Telephons (602) 532-9960 * Fax (602) 200-9820 * WWW,AZDES.GOV/AZEIP




Janice K. Brewer, Governor f
Thomas J, Betlach, Director i

801 East Jefferson, Phoenix, AZ 85034
PO Box 25520, Phoenix, AZ 85002 ARCCCS
f:f;izzgi;g ?'gf o0 ' Our first care Is your healilt care

) & ARIZONA HEALTH CARE COST GONTAINMENT SYSTEM

April 4, 2013

Lynn Kallis

Executive Director

Pilot Parents of Southern Arizona
2600 North Wyatt Drive

Tueson, Arizona 85712

Dear Ms, Kallis:

The Arizona Health Cate Cost Contaiiment System (AHCCCS) is pleased to issue ifs support for
Pilot Parents of Southern Arizona in its application for funding for the Partners in Policymaking
program. To date, Pilot Parents has trained over 300 individuals and created critical linkages
between members of the community who need and utilize services for individuals with
disabilities and those involved in defining the policy agendarelated to disability services and

supports, :

AHCCCS shaves Pilot Parents’ commitment to ensuring the active involvement of individuals
with disabilities and their family members in the decision makitg and policy development
process, patticulatly as it relates to the provision of long tetm care services and supports. We
applaud Pilot Parents’ efforts to ensure that individuals have the information, tools and resources
that they need to patticipate in a meaningful and productive manner,

AHCCCS fully supports Pilot Parents’ request for funding for the Partners in Policymaking
program, Should you have any questions, please do not hesitate to contact me at 602.417.4614.

Sincerely,
Jafni Snyder

Operations Administrator — Acute and Long Term Care
AHCCCS :

ce:  Kari Price, Assistant Director, AHCCCS




Partners in Policymaking
Session Evaluation
November 16-17, 2012

Gession 1 — Histoty & Person Centered Planning

Priox to Partners
I felt my knowledge of the History of the Disability Movement was:

O VeryLimited [ Limited O Average 1 Knowledgeable
After Session 1

Y feel my knowledge of the History of the Disability Movement is:

O VeryLimited L1 Limited [ Adverage U1 Knowledgeable

Prior to Partners
I felt my knowledge of Person Centored Planning was:

O Very Limited Ul Limited O Average Ul Knowledgeable

After Session 1
I feel my knowledge of Person Centered Planning is:

[ Very Limited U1 Limited [0 Average [1 Knowledgeable

Please rate the national speaker Jerry Adams

[0 Highly Knowledgeable

[0 Highly Knowledgeable

[0 Highly Knowledgeable

[0 Highly Knowledgeable

Quality:
(0 Very Poor O Poor O Fair (1 Good 13 VeryGood
Content:
0O Very Poor 0 Poor [ Fair [0 Good O VeryGood
Overall:
3 Very Poor 1 Poor U Fair 1 Good [ VeryGood

In the presentation, what was the MOST helpful?

In the presentation, what was the LEAST helpful?




Overall Qrganization of the session was:
(3 Very Poor O Poor U Fair [ Good O VeryGood

Overall material provided (handouts, CDs, ete,) weres
] Very Poor O Poor O Fair [0 Good O VeryGood

Pleasc rate your satisfaction of the session information presented:

O Very Dissatisfied 3 Somewhat Dissatisfied [ Somewhat Satisfied O Very Sutisfled

What was most helpful to you of all the information given this session?

Comments

Participant Name:
$Per our contract with the Division of Developmental Disabilities patticipants are required to incl

name on their survey to vetify session attendance

ude their




Partners in Policymaking — Supplemental Survey
Initial Survey
2012 - 2013

Please complete the following confidential survey. There are no right or wrong answers. The surveys are used only to
assess changes as a result of participating In the training and to help us Improve the program. Circle the number that
best describes how you feel about the statements on the left.

Strongly Disagree Steongly Agree
[. Tunderstand what an inclusive comithunity Is. 1 2 3 4 5
9. 1am well-informed on crrrent best practices in trends in 1 2 3 4 5
inclusive communities.
3. I know the issues, concerns, and strategies that are important
. 2 1 2 3 4 5
to address when introducing systetns changes.
4, 1know how to identify policies that affect my life. 1 2 3 4 5
5. Tunderstand the process by which I personally can address
i i A 1 2 3 4 5
my concerns on critical Jocal and statewide issues.
6. 1 am aware of the actions necessary for a bill to become a 1 2 3 4 5
[aw at the state and federal level.
7. 1 know the steps fo plan and carry out a systeins change idea. 1 2 3 4 5
8. 1 can identify the policy maker I need to contact to address 1 2 3 4 5
policy concerns.
9. 1have the skills 1 need to negotiate a partnership with a
. ) 1 2 3 4 5
policy maker.
THANK YOU!I

v2 1112




Partners in Policymaking
End Survey
2012-13

Please evaluate your advocacy skills, for yourself or for a family member with a disability,
while in the Partners progran.

[T Ihave not learned advocacy skills
[ My advocacy skills have slightly increased in some areas
0 My advocacy skills have strongly increased in most areas

[0 My advocacy skills have significantly jncreased all the way around

While participating in the Partners program, were you able fo advocate for appropriate
services for yourself ox family member with a disability with the information given?

[0  Yes, most of the time

[0 Yes, some of the time

[J  No, have not been able to advocate for appropriate services
Have you been able to receive appropriate services as a vesult of the skills and information
learned during the Partners program?

b Definitely, yes

O Yes, somewhat

[0  Probably not

[0 Definitely, not

The Pariners in Policymaking training program has improved my skills and knowledge in
advocacy work:

O Strongiy Agree 1 Agree {1 Neutral [ Disagree ] Strongly Disagree




To what degree do the foilowing make advocacy diffienlt for you?
A Litéle Difficult  Very Difficult

Not enough time 1 2 3 4

Distance from home | 2 3 4 5
Access to transportation 1 2 3 4 5
Yealth of self or family member(s) 1 2 3 4 5
Family Responsibilitios i 2 3 4 5
Job Responsibilities 1 2 3 4 5
Lack of hope i 2 3 4 5
Lack of knowledge about what to do 1 2 3 4 5
Expense involved 1 2 3 4 5
Access to child care/respite care 1 2 3 4 5
Othet 1 2 3 4 5

What did you gain from the Partners program? (Check all that apply)

___Knowledge about disability rights/legislation

___ Knowledge of more and/for better quality services for my family member
___Knawledge of more and/or Letter quality services for me
___Knowledge of more and/or better quality services for others

___ Being part of a group of people who have similar concetns
___ Skills elated to advocacy for othets

__ Skills related to self-advocacy

__Knowledge of resources

__ Incteased coping skills

___ Better family functioning

__ Increased feeling of independence

__Increased self-confidence

____ Other, please describe

At the present time, I am: (check any that apply)

____Notamember of any otganizations
—Aninactive member of one ot mote otganizations
~_ Anactive member of one organization or more
__ Aleaderin organizations at local level

_ Aleaderin organizations at state level

Please list the organizations (relating to disabilitles) in which you partieipate:

Role

1.

2. . Role
3. Role .
4, Role .




Rate your knowledge level in the following areas:
Litile knowledge More knowledge
Legislation (e.g., ADA, IDEA) 1 2 3 4 5
Legislative process ! 2 3 4 5
Group leadership i 2 3 4 5
Service/suppott system and resources I 2 3 4 5
People first language l 2 3 4 5
Assistive technology 1 2 3 4 5
History of attitudes toward people with disabilities 1 2 3 4 5
Strategies to make changes 1 2 3 4 5
Customized employment | 2 3 4 5
Supported Living i 2 3 4 S
Inclusive education i 2 3 4 5
Community inclusion t 2 3 4 5
Self determination 1 2 3 4 5
Please rate your access to services and supports:
Do not agree Agree
; Circle
a, There are many setvices and
supports related to my, disability that | Does
are needed, but I am not able to obtain Not
them Apply |
b. There are many services and
supports related to my, family Daes
member’s disability that ave needed, Not
but T am not able to obtain them Apply
¢. There are many services and
supports related to other people’s Does
Not

disability that are needed, but I am not
able to obtain thein

Not satisfied
2 Circle

d. To what degree are you satisfied Does
with the services and supports you Not
receive Apply
e. To what degree are you satisfied Does
with the services your family Not
member(s) receives Apply |
f. To what degree are you satisfied Does
with the services you helped obtain Not

| for other people with disabilities Apply

If you had it to do over a gain, would you participate in the Partuers training?

[} Yes

(1 No £l Maybe




Please rate the Coordinator Karen Kelsch

Organization: (binders, CDs, flow, etc.)

O3 Pery Poor 0  Poor 3 Fair O Good O VeryGood
Content: (binders, CDs, speakers, etc.)

O Pery Poor 3 Poor O Fair (1 Good O VeryGood
Overall;

O Very Poor 8 Poor O Fair Bl Good 3 Very Good
Most Helpful?

Least Helpful?

Please list suggestions for sessions, speakers, accommodations, curticulum, efe,

My favorite session topic was (please circle):

Inclusive Education/IEPs  History of Disability Issues Person Centered Planning
State Agency Panel Public Policy Community Development
Capitol Tour Employment & Housing Assistive Technalogy
Secondary Transition Guardianship/Special Needs Trusts

My favorite speaker was (please circle):  Jerry Adams Kathie Snow

Tim Schmaltz Mark Homan Jill MeCullom Rep. J.D. Mesnard

Jeff Strully William McQuery  Matthew Press Brian Mazoyoer

Thanks for taking the time to thoughtfully fill out this survey!




Attachment ¥

Partners in Policymaking
Staff Responsibilities

Program Director

e Plan the delivery of the overall program and its activities in accordance with the mission

and goals of PPSA and based on the replication of the national model
e Develop annual budget and operating plan to support the program
o Seoure funds to meet budgetaty requitements

Cominunicate with stakcholders to gain community support for the program and to solicit

input to improve the progiam
o In consuliation with the Executive Diteotor, recruit, interview and select well-qua
program staff
Ensute that program staff members recelve training
Supervise program coordinator by providing direction, input and feedback
Write and submit quarterty narrative reports and ofher repotis as requested
Complete final program evaluation and report to funding sources
Ensure that the program operate within the approved budget
Update forms, policies & procedures, and evaluation tools as deemed necessary

Attend community events in effort to build and maintain positive relationships

timely information, update graduate contact information, track graduate accompli
and utilize graduates in community change initiatives

Program Coordinator

Reeruit & sclect program patticipants
Select speakers, meeting space and catering vendois
Arrange speaker accomino dations
Arrange participant accommodations
Session planning:
Facilitate weekend training
Create agenda
Secure and duplicate handouts
Cyeate homework assignhments
Administer session evaluations
Provide hotel with participant rooming list
Keep meeting on schedule
Sccure session supplies and technology needs
s Keep participant contact information up-to-date

e & © o @®
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Develop and maintain a post-graduate support network whercby PPSA can disseminate

shments




Administrative Support Staff

¢ Maintain necessary program accounting records

¢ Issue checks as needed for speaker fees, participant travel/meal reimbursement, meeting
space, catering and program supplies

o Complete and submit monthly budget reports to the ADDPC
Submit budget support documentation as requested by the ADDPC




Attachment G

Pactners in Policymaking
Expanded Program Scope

Pilot Parents proposes {0 implement the following program changes of
during year 4 (2013-2014):

program expansion

PPSA will complete consulfation with NH Leadership (an expanded and sustained Partners
program) at the Tnstitute on Disability, University of New Hampshite or a similat program with
the intent of receiving direction and skills necessaty 0 expand the Arizona program to include

group community project requirements for program participants.

NH Leadership will also jnstruct and assist PPSA in developing a sustainability plan based on
their very successful model of collaboration with nuimerous community partners with a vested

interest in the success of the Partners prograi.
Consultation will also assist PPSA in identifying additional participant
an emphasis on young-adults with developmental disabilities.

recruitment sources with

Last but not least, NH Leadership will aid Pilot Parents in creating a tool 1o update graduate
contact information, track graduate leadership activities and in the utilization of the over 300
graduates across the state to promote positive long-term community change.

Pilot Parents will design and implement group community projects as part of the program
participant requirements, Each Partners participant will be required to engage in the design and
implementation of a project that promotes positive comimunity change within their community.
Fach project will be presented af the Partners in Policymaking graduation ceremony that is held
during the last programn session. There will be a minimum of fout group projects cach program
year, To allow time for group community project development each Pattners participant will be

required to stay over-night in the hotel to facilitate project completion.

The curreni prograrm

provides overnight accommodations for patticipants from outside of the county wher¢ the

meetings take place.

pilot Parents will hitc a part-time staff to coordinate the Partners prograti. This will allow the
current coordinator fo take on responsibilitics related to program expansion and sustainability,
development of group community project guidelines, and creating a graduate update, tracking

and utilization tool.

Pilot Parents proposes {0 implement the following program chaniges o¥
during yeat 5 (2014-2015):

program expansion




Group community projects will continue as & program requirement of all participants, Overnight
accommodations for all participants will be continued with the goal of facilitating group project
completion,

PPSA will pursue developing relationships with possible sustainability pattners following the
recominendations received from consultation in Year 4 with NH Leadership.

Following recommendation by the Minnesota Governor’s Council on Developmental Disabilities
(creators of the Partners in Policymaking program) Pilot Parents will coordinate and implement
an advanced training opportunity that all program graduates will have the opportunity to attend.
This advanced training event will give graduates the oppottunity to create, expand and strengthen
existing advocacy networks.




ASSURANCE FOR NON CONSTRUCTION PROGRAMS
OB Approval No, 0348.0040
REWNEAL APPLICATION

Pubilc reporting hurden for this collection of Information [s estimated to average 15 minutes per
response, Including time for reviewing Instructions, searching existing data sources, gatherlng and
malntaining the data needead, and completing and reviewing the colleotion of Information. Send
comments regarding the burden estimate or any other aspect of this ¢oltection of information,
Including suggestlons for reducing thls burden, to the Office of Management and Budget, Paperwork
Reduction Prolect (0348-0040), Washington, DC 20503

NOTE: Cortaln of those assurances may not he applicable to your projeat or program. If you have
questions, ploase contact the awardlng agency. Furthor, sertaln Foderal awarding agencles may
ragulre applloants {o certify to additional assurances, M such Is the case, you will be notifled.

As the duly authorlzed repressentative of the applicant, | cortify that the applicant:

1. Has the legal authonily to apply for Federal asslstance and the Instilutional, managerial and financtal
capabliily (noluding funds sufficlent to pay the non-Fedsral sharo of the project cost) to ensure proper
planning, mahagement and completion of the project described In this application,

2. Wil glve the awarding agency, the Comptrolier General of the Unlted States and, If appropriale, the State,

through any authorizad representative, access to and the right to examine all records, books, papers, or

docuiments related to the award; and will establish a proper accounting standards or agency dirsotives.

Will establish safeguards to prohtbit employees from using their positions for a pupose that constitutes or

presents the appsarance of personal or organizational confiict of Interest, or personal gain.

Will Inltlate and complete the work within the applicable time frame after receipt of approval of the awarding

agency.

Will eomply with the Intergovernmental Personnel Act of 1870 (42 U.S.C. §§4728.-4763) relating to

prascribed standards for merit systetns for programs funded under one of the 19 stalutes or regulations

gp%clffedfj)ra Apbendix A of OPM's Standards for a Merlt System of Personnel Adiministration (5 G.F.R 900,

ubpati F).

6. Wil comply with alf Fedleral slatuoes refating to nondiserimination. These ihchide but are not limited to: {a)
Title Vi of the Civll Rights Act of 1964 (P.L. 88-362) which prohlblts discrimination on the basls of race, color
or natlonal origin; (b) Title 1X of the Eclucation Amendments of 1972, as amended (20 U.S.C, §§1681-1683,
and 1685-1686), which prohibils discrimination on the basls of sex; (c) seclion 504 of the Rehabliltation Act
of 1973, as amended (29 U.8.C, §794), which prohiblts discrimination of the basis of handicaps; (d) the Age
Discrimination Act of 1976, as amended (42 1.5.C. §§6101-6107), which prohibits discrimination on the
basls of age; (6) the Drug Abuse Oftice and Trealment Acl of 1972 (P.L, 92-268), as amendead, ralating to
nondiscrimination on the basls of drug abuse; {f) the Comprehensive Alcohol Abuse and Aleohollsm
Preventlon, Treatment and Rehabllitalion Act of 1970 (P.L. 91-616), as amended, relating to
nondiscrimination on the hasis of alcohol abuse or alcoholism; (g) §§623 and 527 of the Public Health
Service Act of 1912 (42 U,8.C. §§290 dd-3 and 290 ee 3), as amended, relating lo confidentiallly of alcohol
and drug abuse pallent regords; (h) Thtle Vil of the Civil Rights At of 1968 (42 U.S.0, §§3601 et seq.), as
amended, relating to the nondisorimination in the sale, rental or financing or housing: () any other
nondiscrimination provislons In the spaclfic statute(s) under which application for Federal assistance is
ba!n”g made; and, {}) the requirements of any other nondiscrimination statute(s) which may apply lo the
application,

7. Will comply, or has already somplied, with the requirsmants of the Titles Il and i1l of the Uniform Relocation
Asslstance and Real Property Acqulsition Policles Act of 1970 (P.L. 91-648) which provlds for falr and
ecultable treatment of persons displaced or whose property Is acquired as & result of Federal or faclerally-
assisled programs. These requirements apply to all Interests In real propetly acquired for projoct purposes
rogardless of Faderal participation In purchases,
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ASSURANCE FOR NON CONSTRUCTION PROGRAMS
ONMB Approval No. 0348-0040
REWNEAL APPLICATION

8. Will comply, as applicable, wilh provislons of the Hatch Act (5 U.8.C. §§1501-1608 and 7324-7328) which
fimit the political aclivilles of employees whaose princlpal employment activities are funded In whole or In part
with Faderal funds.

9, WiIli somply, as applicable, with the provislons of the Davis-Bacon Act (40 U.8.C, §276a to 276a-7), the
Gopeland Aol (40 U,8.C, §276C and 18 U.S.C. §874), and the Contract Work Hours and Safsly Standards
Act (40 U.8.C. §§327-333), regarding labor standards for federally-assisted construotion subagreemsnts,

10. WIll comply, If applicable, with flood Insurance purchase requlreinents of Seotlon 102(a) of the Flood
Plsaster Proteotion Act of 1973 (P.L., 83-234) which requires reciplents In a spechal flood hazard area o
patticipate In the program and to purchase flood Insurancoe If the total cost of Insurable consiruction and
acqulsltion is $10,000 or more.

1. Wil comply with environmental standards which may be prescithed pursuant to the followlng; (a) institution
of envirohinental quallly control measures under the Natlonal Environmental Polloy Act of 1069 (P.L, 91-
180} and Execulive Order (E0) 11514; (b) notification of violating facllities pursuant to EO 11738; (¢)
protecllon of wellands pursuant to EO 1 1980; (d) evaluation of fiood hazards in floodplains in accordance
with EO 11988; (6) assurance of project conslstency with the approved State management program
develo9ped under the Coastal Zone Mahagement Act of 1972 (16 U.8,C. §§14581 et secs); () conformily of
Federal actlons to State (Clean Alr) Implementallon Plans under Saction 176(c) of the Clean Alr Act of
1986, as amanded (42 U.S.C, §67401 ol saq.);

(9) protectlon of undergrotind sources of drinking water under the Safe Drinking Water Act of 1974, as
amended (P.1.. 93-523); and (h) proleclion of endangered specles under the Endangered Specles Act of
1973, as amendad (P.L. 93-205),

12. Wilt comply with the Wikd and Scente Rivers Act of 1068 (18 U.5,C. §§1271 ot sed,) related to protecting
somponents or potenlial components of the national wild and sconle rivers syslem,

13. WIll asslst the awarding agency in assuring compllance with Sectlon 106 of the Nallonal Historlo
Preservation Act of 1968, as amendad (16 U.S,C, §8§470), EO 11593 (identificalion and protection of
historlo properties), and the Archasologioal and Historlo Preservation Act of 1 974 (16 U.5.C. §§469a-1 st

8eq.)

4. Wi comply with P.L, 93-348 regarding the proteciion of human subjects Involved in research, development,
and related activitles supported by this award of asslstanca,

18. Wil comply with the Laboratory Animail Welfare Act of 1966 (P.L 89-844, as amendod, 7 U.8.C. 8§2131 of
sed.) pertalning fo the care, handiing, and trealment of warm bloodad animals held for research, teaching,
or other aclivitles supported by thls award of asslstange,

16. Will comply with the Lead-Based Palnt Polsoning Prevention Act (42 U.8,C. §§4801 ot soq.) which prohiblts
the use of lead-based palnt Iy construction or rehabliitation of residence structures.

17. WIll cause to be periormad the required financlal and compliance audits In accordance with the Single Audit
Act Amendments of 1098 and OMB Giretlar No. A-133, "Audits of Stales, Local Governments, and Non-
Prolit Organizations,

i

SIGNATURE OR AUTHORIZED CERTIFVING TITLE
OFF[CIAL

| OF

ROR ORGANIZATION DATE
Leol - buvnte 5 b % Corjocch 23, o203,
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