Positive Behavior Interventions and Supports of Arizona (PBISAz):
Reducing Seclusion and Restraints through PBIS
July 1, 2015 - June 30, 2017

1. Purpose

Describe the overall purpose of your program and how it aligns with the ADDPC Goal of
Self-Advocacy, Empowerment through Information or Integrated Employment. Explain
in specifics why the ADD PC should continue funding your program?

This is a continuation of the proposal approved for July 2014 - June 2015. The purpose
of this multi-year project is to reduce the use of unnecessary and dangerous seclusion
and restraint among students with developmental disabilities (DD). This project pursues
this goal by building the capacity in Arizona to support local education agencies (LEAS)
in their own efforts to train staff in Positive Behavior Interventions and Supports (PBIS).
This will result in positive school climates, help schools make data based decisions
about how they manage behavior, and ultimately reduce the use of dangerous and
unnecessary seclusion and restraint. This proposal coordinates existing state resources
in PBIS and uses the strength of the state Developmental Disabilities Network. The
anticipated outcome of this project is to create a lasting system of state leadership that
will increase the number of LEAs that use the best practices established by the national
PBIS Technical Assistance center and PBISAz.

The goal of the Arizona Developmental Disabilities Planning Council (ADDPC) that this
project addresses is Goal #3 "Empower persons with developmental disabilities, their
families, and others who support them by linking them to information that promotes
informed decision making about their choices and their quality of life".

It is through the linking of people to reliable information about alternatives to seclusion
and restraint that family members and persons who support students with DD will have
a greater ability to advocate. Empowerment in this project is achieved by creating
systems and structures that not only implement positive alternatives to restraint and
seclusion, but do so in a manner that is transparent, easy to access by consumers, and
communicates useable information when making person centered decisions related to
selection of public or charter schools that offer maximum inclusion and a culture that
accommodates and supports diversity.

2. Current Year Summary

Provide a summary of the program for the current year of funding. Descrtibe key
activities that have been undertaken, success and barriers that were overcome, and
community collaboration efforts that played a role.

A detailed report of the Year 3 outcomes and accomplishments will be available in the
year-end report, “Reducing Seclusion and Restraints Through Positive Behavior
Interventions and Supports (PBIS)” to be submitted by July 31, 2015. At the time of
writing this continuation proposal some year 3 activities were still pending. However a
brief summary of project activities is provided below.




The PBISAz has become a valued resource to the state for information about PBIS,
school climate, and restraint/seclusion. The Advisory Council (AC) meets monthly. All
meeting agendas and minutes are posted regularly at http://pbisaz.org/advisory-
council/resources/. Furthermore, our membership has grown steadily as more
stakeholders learn about the goals of PBISAz and want to contribute. A list of AC
members can be found at http://pbisaz.org/advisory-council/.

The PBISAz website continues to be a hub of information about and for schools that are
exploring or implementing PBIS. From the “Getting Started” page at
http://pbisaz.org/getting-started/, interested parties can learn about the goals of PBISAz,
what it means to be “ready” to undertake the work required to implement PBIS,
nationally accepted tools for evaluating a school’s implementation efforts, ways to fund
PBIS, and providers of PBIS training. One can also find descriptions and a map of all
“PBISAz Achievement Award” winners to help a school or district see how others have
accomplished work similar to what they are considering. In 2013 eight schools received
the first annual Achievement Award recognition. In 2014, 21 schools were recognized.
And in 2015, 40 schools were recognized.

This year, we renewed our subcontracts with the four pilot districts (Cartwright School
District, Madison Elementary, Phoenix Elementary, and Yuma Elementary). With the
funding from last year these four districts provided Year-1 training to eight individual
school teams to start implementing PBIS in those schools beginning this school year
(2014-2015). With the new subcontracts awarded to these same districts this year, a
total of 12 new schools are undertaking similar training, while the eight initial schools
are now in Year-2 training. Think of Year-1 training as preparing the entire school to
implement preventative tier one systems (see http://www.pbis.org/school/primary-level).
Think of Year-2 training as helping schools to implement a tier two system of support for
those students who still need additional help beyond tier one (see
http://www.pbis.org/school/secondary-level).

Throughout this year we have continued to strengthen our relationship with the Arizona
Department of Education (ADE) in an effort to ensure that PBIS becomes and remains a
high priority for them. We have four active members of the AC representing different
departments/functions of ADE. The Multi-Tier Behavior Supports (MTBS) training that
ADE offers has been revised to reflect some of the national trends in readiness and
fidelity of implementation that PBISAz has been advocating. So in addition to the
training provided to our pilot LEAs, all training provided to other schools through ADE's
MTBS follows similar rigor.

Reaching out to all interested stakeholders is still a priority for PBISAz. We continually
seek new members (educators, parents, administrators, policy makers, etc.) to join our
email listserv (AZ-PBS-NETWORK) and our numbers have now grown to 79.

PBISAz has also had a strong presence (as presenters and exhibitors) at several
relevant state conferences. These include the ADE Teacher's Institute, the Principal’s



Workshop: School Partnership Program, Several sessions at the ADE Director’s
conference, the IHD annual Evidence-Based Practice conference, the ADE Safe and
Supportive Schools, the ACDL African American Disabilities Conference, the ADE
Special Education Advisory Panel, and Several presentations at BET-C. Also included
were Isaac Elementary School Board, Madison Elementary School Board, and Florence
Unified School Board.

Also noteworthy were presentations and discussions with potential PBIS collaborators
to explore areas of overlap and future sustainability, including the Arizona Children’s
Executive Committee http://www.azdhs.gov/bhs/children/ACEC.htm, the Department of
Economic Security, Division of Developmental Disabilities (DES/DDD), and the AZ
Council of Human Service Providers http://www.azcouncil.com/, and the Arizona K12
Center (http://www.azk12.org/).

PBISAz has helped educate interested stakeholders (parent advocates, school
association members, special education personnel, attorneys) on what possible
legislation should include if it is to provide meaningful protections against the dangerous
and unnecessary use of restraint and seclusion in schools. As a result of that education
and a tremendous effort from parents of children in schools, Senate Bill 1459
(http://www.azleg.gov/DocumentsForBill.asp?Bill Number=SB1459&Session_ID=114)
was signed into law on April 10, 2015. It will be Arizona Revised Statute 15-105.

Lastly, through the AC meetings we learned that ADE was developing a new statewide

Student Information System (SI1S), called Arizona Education Learning & Accountability

System (AELAS) http://www.azed.gov/aelas/. Since one of the barriers to making data ,
driven decisions about student behavior is not having an affordable and effective system i
to input and report behavior incidents, PBISAz worked to get discipline and safety data ‘
included in the new AELAS. Although the reporting system is not completed yet, the

developers agreed to include a member of the AC in the process.

These activities are directly related to ADDPC goal #3: Empowerment through
Information. Through the transparent activities of the AC and the many other resources
on the website, parents of children with DD are learning about alternatives to
suspension, restraint, seclusion, and other reactionary discipline strategies. By setting
high standards for pilot and award winning schools and districts, parents of children with
DD can point their own children’s’ teachers and administrators towards other AZ schools
as examples of PBIS in practice. Lastly, since SB 1459 is now law this will have a
powerful impact on ADDPC Goal # 3 in that the law requires that parents be informed
the same day if their child has been restrained or secluded, schools must keep detailed
incident reports that parents can request, and parents can ask to be included in any
review of repeated incidents to have a voice in how future incidents can be prevented.

3. Stakeholder Feedback

Describe participant feedback from professionals and other stakeholders, consumers,
family members and/or individuals with developmental disabilities. Explain how this
feedback is integrated in program design and part of the overall evaluation process.




PBISAz continually seeks input from community stakeholders through its many
meetings, awareness trainings and other activities. In particular, the PBISAz Advisory
Committee (AC) consists of more than 30 stakeholders representing a range of state
agencies, parent advocates, schools, districts and others http://pbisaz.org/advisory-
council/). AC members connected monthly this past year to update each other on tasks
and hold ourselves responsible. All in-person AC meetings were designed to seek (not
just give) input from members. Through our subcontract with the Sonoran Center for
Excellence in Developmental Disabilities Education, Research and Service (Sonoran
Center), a focus group was held with the AC to provide additional opportunities to obtain
their input on the needs of the state regarding PBIS. Results from this focus group will
be available in the final report to be submitted by 7/31/15.

The AZ-PBS-Network also keeps stakeholders informed and provides a means for two-
way and group communication. In addition to the AC focus group above, the Sonoran
Center also conducted a survey of Network members. The responses will be available
in the final report.

4. Unserved/Underserved Populations

Describe efforts to work in or promote the program in underserved or unserved areas of
the state or with certain populations that are often overlooked.

PBISAz has a statewide focus and shares information readily at state conferences,
through its website, and the AZ PBS Network. Of the four pilot LEAs, 79% of the student
population is Hispanic or Latino in the Cartwright School District, 42% in the Yuma
Elementary School District, 59% in the Phoenix Elementary School District, and 20% in
the Madison Elementary School District (http://proximityone.com/az_sdc.htm).
Furthermore, some of the PBISAz Achievement Award winners are also from rural or
reservation communities (e.g., Sacaton Elementary with 95% American Indian or Alaska
Native). See http://pbisaz.org/getting-started/.

5. Evaluation

a)Describe the program's evaluation process, such as who is in charge, how data is
collected, and what data is collected and analyzed.

Evaluation of the pilot LEAs is the responsibility of the project director and falls into
three distinct categories: 1) Procedural, 2) Fidelity of Implementation, and 3) Student
Outcomes. These are tracked by two different documents. See “PBISAz Grant
Requirements” and “Data Audit Tool (DAT)”in Appendix C. A summary of these data will
be available in the final report, but all LEAs are meeting criteria for continued funding.

Evaluation of all schools that apply for the PBISAz Achievement Award is the
responsibility of a committee of AC members who review and score all applications
using the “2014-15 PBISAz Achievement Award’ criteria also found in Appendix C.

Finally, Evaluation of AC and the state of PBIS in AZ is the responsibility of the Sonoran



Center. This year they conducted a focus group discussion with AC members present at
the 5/6/15 meeting, and an online survey of the AZ PBS Network members. Responses
from the Survey will be included with a summary of the focus group in the final report.

b)Based on vour current funded program, describe output and measurable oulcome
data that has been collected. Based on the data collection, is the program aligned with
program goals and objectives?

Meaningful progress has been made towards the objectives proposed for the current

project year. See below for a brief list of all completed activities. See final report for a

more detailed analysis:

1. Host three in-person day-long PBIS-AC meetings and seven hour long
conference calls annually to ensure a single coordinated system of statewide
PBIS leadership.

2. Host PBISAz website to ensure public awareness and transparency of PBIS-AC
meetings, as well as other resources and announcements.

3. Award and manage subcontracts to the LEAs selected last year to help them
continue the training/coaching for their initial schools and new schools this year.

4, Monitor LEA implementation progress and student outcomes.

5. Publicly honor LEAs with high implementation scores through the PBISAz
website and an annual PBIS state conference.

6. Pursue sustainability of PBISAz through recommendations of the PBIS-AC and
the Blueprint action plan that arise throughout the year (e.g., new grant
opportunities, legislation, partnerships, etc.).

7. Pursue sustainability of PBISAz through the continued recruitment of members o
the Arizona PBS Network.
8. Expand awareness of PBIS by conducting presentations at relevant state

conferences (e.g., ADE Teacher's Institute, ADE Director’s Institute in September
2014, Transition conference, School Safety conference, Institute for Human
Development — Evidence Based Conference, Council for Administrators of
Special Education, etc.).

9. Expand awareness and exploration of PBIS for interested schools by revising
and disseminating the training materials drafted this year to include slides,
handouts and a short video, available on the PBISAz website.

10.  Collaborate with other key stakeholders pursuing public policy that would provide
meaningful protections for all students (including those with developmental
disabilities) against the dangerous and unnecessary use of seclusions and
restraints.

c)Going forward to the next funding year, what type of evaluation process will be in
place, and what cufcome measurements will be collected and analyzed?

The evaluation process for next year will be similar to that of this year in that we wiil
track and report pilot LEA fidelity and ocutcome measures, we will report on the status of
our objectives listed below, and we will again contract with Sonoran Center for an
independent evaluation of the project.




6. ADDPC Terms

Overall, how would you explain your program in ADDPC's terms and why? Choose all
that are applicable to your program.

a.Advocacy
PBISAz promotes advocacy on behalf of all students (including those with DD) who may

be at risk for ineffective, dangerous or unnecessary responses to challenging behavior
(including restraint or seclusion), with every meeting, presentation or other activity we
conduct.

b.Systems Change

PBISAz promotes system change by setting high standards in both the fidelity of PBIS
implementation and the tracking and using student behavior measures for ongoing data-
based decision making. This changes the climate and effectiveness of schools.

c.Capacity Building

PBISAz is building a statewide system to support the capacity of each district/charter to
support their individual schools in their efforts to implement PBIS with fidelity, and
ultimately improve school climates and student outcomes.

d.Sustainability

PBISAz has been striving to ensure sustainability of its statewide functions from the
very start and will continue to do so this year. There are certain critical functions that
must continue in order to have a statewide system that continually establishes the need
for PBIS across all LEAs, and ensures the capacity to meet those needs (see #11
Sustainability below).

7. Proposal for Next Year

For this next year of funding, describe any changes to program implementation,
including program enhancements, continuation of key activities, and or other program

strategies.

The most noteworthy changes to this year's proposal are twofold: 1) the focus on
sustainability throughout all activities, and 2) a reduction in funding and corresponding
reduction in the number of activities we propose to begin the process of weaning off of
the ADDPC funding.

This proposal is for years four through five of a multi-year effort to help LEAs implement
PBIS as an effective alternative to ineffective and reactionary discipline (including
restraint and seclusion), and thereby reducing the incidence of students removed from
the learning environment for challenging behaviors.

8. Key Activities
In a table or chart format, provide an implementation plan that lists out sequentially the




key activities to undeliake in the next contract period. At a minimum, the

implementation plan shall list the key task, the party that is responsible, when it will be

completed (date) and by what method vou will know completion is met (measurement).

1. Host four in-person day-iong PBIS-AC meetings annually to ensure a

smgle coordmated system of statemde PBIS leadership

2. Host PBISAz website to ensure public awareness and transparency of]
AC meetings as Well as other resources and announcements

3 Award and manage subcontracts to the four pilot LEAs to help them
contlnue the tralnlnglcoachlng and sustam their efforts over tlme

Responsnble Project Director.
‘Evidence: "Data Audit Tool” (D

_‘-‘PBISAz.Graht 'R’equi'*r.éments” comptétéd |

5. Publicly honor all LEAs with high implementation scores through the
PBISAz website and the annual PBIS state Behavior Education
Technology conference (BET-C)

‘Responsible: KOl-Education
Evidence: PBISAz.org website, BET-C agenda

6. Formalize partnerships with ADE and/or other stakeholder agencies
that will support the continuation of PBISAZ key functions

Responsible: Project Director, select PBIS-AC members -

Evidence: e.g., letters of support; memorandums of. agreement contracts'f.

7. Continue to recruit members to the Arizona PBS Network and ensure
coitaboration w;th the national APBS Network

9. Expand awareness of PBIS by developlng and disseminating five (5)

different videos to be avallable for many years
“Responsible: KOl-Education, select PBIS-/ mbe




Evidence: Materials available at www.pbisaz.org

10. Submit a proposal to DES/DDD for a pilot program that would X

implement and evaluate home-based PBIS

Responsible: Project Director, select PBIS-AC members
Evidence: Written proposal

g8

Partner with ADE to develop and disseminate a technical assistance | X | X | X [ X
document on the new Restraint and Seclusion law

Responsible: Project Director, select PBIS-AC members
Evidence: Written TA document, link where it can be found

12. Partner with ADE to ensure the new statewide student information X | X

system (AELAS) includes the ability to enter data and generate
reports about student behavior and school responses (including
restraint or seclusion)

Responsible: Project Director, select PBIS-AC members
Evidence: Sample reports from AELAS

13. Research the most feasible and beneficial structure to continue the X

key functions of PBISAz (e.g., new nonprofit, partner with others, etc)

Responsible: Project Director, AC subcommittee
Evidence: Summary of recommendations

Proposed Outcomes for Year 4

1.

2

3.

Updates/revisions to the PBISAz.org website to ensure that it is a well-known and
well-used resource

Four LEAs supporting up to 36 individual PBIS schools in a way that can sustain
long after grant funding ends

A new cohort of Arizona schools publicly and formally honored for their
implementation of PBIS

A series of awareness videos to be available 24/7 and tailored to reach different
audiences so that they thoroughly explore PBIS and link to additional resources

A proposal to the DES/DDD for a pilot project that would potentially expand PBIS
into home and community settings

A technical assistance resource document to help educators/administrators comply
with the new law on restraint and seclusion and encourage PBIS in their schools
An ADE student information system that allows for easy data input and helpful
reporting on student behavior, and will encourage more schools to use data-based
decision making

An investigation as to the most feasible and beneficial structure of a sustainable
PBISAz (e.g., whether to create a new non-profit organization or partner with
existing entities like the ACEC, the Arizona K12, or other programs that share some
of the PBISAz goals)

9. Budget and Narrative

Provide a complete one year Budget and Match. Use the Budget Summary Form and

provide a detail Budget Narrative for both requested dollars and match.




In Appendix A is a detailed budget, followed by a justification for Years 4 and 5. It is
understood that this proposal is for Year 4 only, but Year 5 is included as evidence of
long-term planning. Note that the funding for last two years decreases as we find other
ways to sustain the PBISAz. In Appendix B you will find the subcontract budgets for
Year 4. They give the reader a clear picture of how the subcontract partners will use
ADDPC funds as well as their own matching funds, to meet the above objectives.

10. Key Staff

Provide a list of key staff and their job responsibilities in this grant. List any training or
certification they are required to take in the coming year. Ensure personnel costs are
allocated for appropriately in the Budget. Do not attach resumes.

Dr. Dan Davidson is the project director and responsible for all project activities and
reports (see Objectives above and Budget Justification in Appendix A). Most of the
project activities, however, require strong partnerships. Each partner agency provides
critical and essential activities to bring the goals and objectives of this project to fruition.
1. Koi-Education has primary responsibility for four of the objectives above and will
assist with many others. They manage and oversee all operations of the AC, the
PBISAz awards, the website and the video production. Because they are in the
Valley they can more easily respond to requests for PBIS presentations and
other awareness activities.

Advisory Committee members assist with necessary subcommittee work.

The Sonoran Center provides the project evaluation to determine the success or

failure of the project to meet goals and objectives.

4, Participating Local Education Agencies (LEAs) use grant funds to train staff,
implement PBIS, evaluate the fidelity of implementation, evaluate the outcome on
students, build a sustainable system of support, and submit the required reports.

B. Arizona Department of Education (ADE) staff has been active and important
members of the PBIS-AC. They are using the PBISAz and the ADDPC funding
that supports this project as a springboard to improve, consolidate and enhance
their own PBIS supports to LEAs. ADE will be also be contributing financial
support towards the production of the awareness videos (see Objective #9
above). ADE conducts regular School-wide Evaluation Tool (SET) trainings each
year, increasing the number of evaluators available to schools. ADE also helps
sponsor the annual Behavior Education Technology Conference (BET-C) where
schools are given their Achievement Awards (see Objective #5 above).

SN

11. Sustainability

As ADDPC funding is limited, elaborate on sustainability efforts the organization will or
has currently undertaken to support the program. Contractors shall detail specific plans
that show commitment from other sources of funds, including other grants, foundations,
or other sources leveraged.

The strategies for pursuing sustainability adopted by this project are to: 1) increase
demand for PBIS services from schools, districts, parents, and related state agencies,
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while at the same time, 2) build the capacity to meet that demand. All of the above
Objectives and Outcomes are related to one or the other of these strategies.

Our primary goal for sustainability is to ensure that the critical functions currently
conducted by PBISAz continue for years to come. These functions include: a) promoting
awareness of the benefits and resources of PBIS; b) reducing barriers for schools that
wish to pursue PBIS; c) publicly honoring schools for their efforts to implement PBIS; d)
connecting schools, providers and other PBIS advocates, to share and support each
other; and e) ensuring a system of mutual benefit and accountability among key
stakeholders in order to maintain these functions over time.

One way to sustain these functions is to partner with others who share similar goals.
Due to our AC members and efforts to reach out beyond just schools, we have started
to explore some partnerships. The activities of the ACEC overlap a good deal with the
goals of PBIS in that the best outcome for students is to keep them in schools and out
of trouble. PBIS is a proven way to do that. But the future of the ACEC is in question
with the functions of the state’s Behavioral Health office moving under AHCCCS. So we
will collaborate with ACEC to help ensure that they continue to exist, to be relevant, and
to collaborate with PBISAz for the good of all school-aged children and youth.

We were not able to complete a proposal to DES/DDD this year due to timing. After a
few meetings in the fall of 2014 and a request for additional information, we received
that information in February of this year. Unfortunately it came just as the busiest time of
year had begun and we simply did not have the time to complete the proposal before
writing this report. Submitting a proposal to DES/DDD will be a priority for this year and
it is hoped they will fund a pilot program, which will improve opportunities for families of
school-aged children with DD to collaborate with schools and other community
resources for the benefit of those children.

Other possible partnerships might include the Arizona K12 Center, and or some of the
Arizona Regional Service Centers http://www.azed.gov/racetothetop/regionalcenters/.
But we will not limit our sustainability planning to such partnerships. Another possibility
is to form a nonprofit agency that would assume the critical functions of PBISAz. These
and other options will all be the focus of Objective #13 above. A committee of the AC will
be formed early and produce recommendations by the end of 2015. Those
recommendations will be pursued in the spring of 2016 and will shape the activities of
our last and final year of this project (2016-2017).
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APPENDIX A

Budgets/Justifications Years 4 & 5



Budget (Yr 4)
Exhibit B
Arizona Developmental Disabilities Planning Council
1740 West Adams, Suite 201
Phoenix, AZ 85007
Office: 602-542-8970//Fax:602-542-8978

Contractor Name: Northern Arizona University/Institute for Human Development

Project Name: ADDPC-PBS Project Project/Contract Number:

Service Start Date: 711/2015 Service End Date: 6/30/2016

Budget Category Description Requested Funds Non-Federal In-Kind Match Total Cost
Salaries (12 mo) Dan Davidson (50%) 39,239 39,239
Fringe Benefits Dan Davidson (40%) 15,456 15,456
Salary (12mo)  Jie Kunkel (12%) 7,352 7,352
Fringe Benefits Jie Kunkel (50%) 3,654 3,654
Salary (12 Mo) Tam Uno (12%]) 9,933 9,933
Fringe Benefits Tom Uno (32%) 3,152 3,162
Staff Travel 1,000/In-state 3,000 3,000

2,000/0ut-of-state

Contracted Service

Subcontract to KOI 58,300 19,470 77,770
Subcontract to Sonoran Center 5,000 1,954 6,954
Subcontract to LEAs 80,000 30,001 110,001
Other Printing, copying and 1,500 1,500

Project supplies
Indirect Costs 10% of TDC 20,250 0 20,250

Total Costs 222,745 75,616 298,261



Budget Justification Year 4 (7/1/2015 — 6/30/2016)

The budget justification that follows reflects a reduction in funding for the selected LEAs
as they continue to implement the PBIS that they started, and a decrease in the Project
Director’s time and salary, from 0.75 FTE (year 3) to 0.50 FTE (year 4). A total contract
amount of $222,745 for Year 4 (12 months) is detailed above and described below. Also,
the estimated budget for the final year is available below.

Project Director: ($39,239) for 0.50 FTE (12 months) salary and ERE ($15,456). Dr.
Daniel Davidson will: 1) oversee all project activities and reports; 2) travel to participate
in the Advisory Committee and other meetings regarding the expansion/sustainability of
PBISAz and the development of materials (videos, restraint and seclusion TA
document); 3) monitor the implementation and student outcomes of the LEAs; 4)
continue with member recruitment of the state PBIS network; and 5) submit mid-year
and final reports to ADDPC.

Business Manager: ($7,352) for 0.12 FTE (12 Month) salary and ERE ($3,654) will be
contributed as in-kind. Ms. Kunkel will provide a higher amount of administrative and
budgetary oversight to the project as in previous years to help with the oversight of the
subcontracts because the project director’s time has been reduced. Ms Kunkel will also
assure all expenditures are in accordance to federal, state, and university policies.

Associate Director: Tom Uno ($9,933) for 0.12 FTE (12 month) salary and ERE
($3,152) will be contributed as NAU in-kind. Mr. Uno will assist the Project Director in
maintaining the focus of the project in meeting its goals and objectives, and also assist
Ms. Kunkel in the monitoring of the subcontracts.

Travel: ($3,000) to be divided in this way: ($1,000) for in state travel required to attend
the AC and other meetings, and conduct other business meetings, and ($2,000) to
attend the annual Association for Positive Behavior Support (APBS) national
conference. It includes an estimated 2 nights lodging at an average rate $106 per night
for in-state travel, the mileage rate will be based on NAU state car rate at $30 per day
plus 15 cents per mile, travel-related parking, and per diem rate based on the actual
destination per NAU travel policy.

Subcontract KOI Education: ($58,300) with ($19,470) as in-kind. A detailed budget
with budget justification will be included with the final contract.

Subcontract Sonoran Center: ($5,000) with ($1,954) as in-kind. A detailed budget with
budget justification will be included with the final contract.

Subcontracts with LEAs: ($80,000) with ($30,001) as in-kind, to support the selected
LEAs in their third and last year of training and technical assistance. LEAs will be able
to use contract funds for any of the following expenses: professional fees of the PBIS
trainer they select, travel expenses for each school team to attend training, expenses
required to hire substitute teachers while team members are away at training,



fees associated with entering outcome data into a database and generating reports as
required by the project, training materials or other supplies required to participate in the
training and technical assistance.

It should be noted that $20,000 per LEA is only intended to offset some of their costs. It
will not cover their entire expenses. LEAs must show commitment to PBIS in part by
finding a way to fund the remaining costs. Detailed budgets will be included with the
final contract.

Other: ($1,500) for printing and materials required for the public awareness trainings,
Advisory Committee participation, certificate to high-achieving schools, and reports to
ADDPC.

Indirect Cost: 10% TDC of the budget, which is the approved indirect cost rate by the
funding agency. NAU has a federally (DHHS) approved indirect cost rate of 30.9% MTDC
for these types of projecis.



Budget (Yr 5)
Exhibit B
Arizona Developmental Disabilities Planning Council
1740 West Adams, Suite 201
Phoenix, AZ 85007
Office: 602-542-8970//Fax:602-542-8978

ContractorName: Northern Arizona University/Institute for Human Development

Project Name: ADDPC-PBS Project Project/Contract Number:

Service Start Date: 7/1/2016 Service End Date: 6/30/2017

Budget Category Description Requested Funds Non-Federal In-Kind Match Total Cost
Salaries (12 mo) Dan Davidson (25%) 19,620 19,620
Fringe Benefits Dan Davidson (40%) 7,728 7,728
Salary (12mo)  Jie Kunkel (7%) 4,289 4,289
Fringe Benefits Jie Kunkel (50%) 2,131 2,131
Salary (12 Mo) Tom Uno (6%) 4,967 4,967
Fringe Benefits Tom Uno (32%) 1,576 1,576
Staff Travel 500/In-state 2,500 2,500

2,000/0ut-of-state

Contracted Service

Subcontract to KOI 29,150 9.719 38,869
Subcontract to Sonoran Center 5,000 1,667 6,667
Other Printing, copying and 750 750

Project supplies
Indirect Costs 10% of TDC 6,475 6,475

Total Costs 71,223 24,349 95,672



Budget Justification (Yr 5)

The budget justification that follows is based on the understanding that this is the last year
ADDPC funding will be used to support the PBISAz. By end of Year 5, other sources of funding
will be available to sustain a statewide leadership team that oversees resources to schools to
implement PBIS with fidelity and ultimately reduce dangerous and unnecessary seclusions and
restraints. This budget also includes a decrease in the Project Director’s time and salary, from
0.50 FTE (year 4) to 0.25 FTE (year 5). It is anticipated that one or more grants will supply
additional financial support to the PBISAz in order to continue to accomplish our goals.

A total contract amount of $71,223 for Year 5 (12 months) is detailed above and described
below.

Year 5 (7/1/16 — 6/30/17)

Project Director: ($19,620) for 0.25 FTE (12 months) salary and ERE ($7,728). Dr. Daniel
Davidson will: 1) oversee all project activities and reports; 2) travel to participate in the Advisory
Committee and other meetings regarding the expansion/sustainability of PBISAz; 3) continue
with member recruitment of the state PBIS network; and 4) submit mid-year and final reports to
ADDPC.

Business Manager: ($4,289) for 0.07 FTE (12 Month) salary and ERE ($2,131) will be
contributed as in-kind. Ms. Kunkel will provide administrative and budgetary oversight to the
project and assure all expenditures are in accordance with federal, state, and university
policies.

Associate Director: Tom Uno ($4,967) for 0.06 FTE (12 month) salary and ERE ($1,576) will
be contributed as NAU in-kind. Mr. Uno will assist the Project Director in maintaining the focus
of the project in meeting its goals and objectives.

Travel: ($2,500) to be divided in this way: ($500) for in state travel required to attend the AC

and other meetings, and ($2,000) to attend the annual Association for Positive Behavior Support
(APBS) national conference. It includes an estimated 2 nights lodging at an average rate $106
per night for in-state travel, the mileage rate will be based on NAU state car rate at $30 per day
plus 15 cents per mile, travel-related parking, and per diem rate based on the actual destination
per NAU travel policy.

Subcontract KOl Education: ($29,150) with ($9,719) as in-kind. A detailed budget with budget
justification will be included with the final contract.

Subcontract Sonoran Center: ($5,000) with ($1,667) as in-kind. A detailed budget with budget
justification will be included with the final contract.

Other: ($750) for printing and materials required for the public awareness frainings, Advisory
Committee participation, certificate to high-achieving schools, and reports to ADDPC.

Indirect Cost: 10% TDC of the budget, which is the approved indirect cost rate by the funding
agency. NAU has a federally (DHHS) approved indirect cost rate of 30.9% MTDC for these types of
projects.



APPENDIX B

Subcontract Budgets/Justifications Year 4



KOl Education Proposal Budget Request

Duration 7/1/2015 - 6/30/2016 Proposal Title Statewide PBIS
Pl Name Angel Jannach-Pennell
1. Direct Cost Annual Total
Salary (FTE)
Daniel Gulchak 564,000 50% $32,000

ERE (25%) $8,000.00

Staff total $40,000.00
Travel item cost
National Conference 2014 (Gulchak) 50.00
APBS 2015 (Gulchak) $0.00 $0.00
APBS 2015x 2 $0.00

50.00

Misc
Advisory Committee Meetings (board & break-out rooms) $500.00
Services
Website development/maintenance $1,500.00
Video Post-production $7,000.00
Supplies
Project materials $4,000.00
Total Direct cost $53,000.00
Indirect cost 10% $5,300.00
Total Grant proposal budget request 558,300.00

Subcontract KOI Education; ($58,300.00) reflects the following expenses:
Requested funds:

1. ($40,000) for Salary ($32,000) plus ERE ($8,000) for the Project Coordinator, Dr. Daniel Gulchak to coordinate all activities of
the AC and its subcommiitees, travel to participate in national PBIS planning meetings and conferences, develop and
disserminate public information about the prolect (Includina a website), and submit prelliminary reports to the Prolect Director)

2. ($0) for Project Coordinator travel to attend national PBIS state leadership meetings, and national conferences pretaining to

3. ($7000) Produce 4-5 high-quality videos of approximately 7-12 minutes in length each to convey that PBIS is a team based,
systematic approach in teaching behavioral expectations throughout the school.

4. ($4,000) for project supplies, such as materials for the AC, PBIS Achievement Recognition, and public awareness materials.

5. ($1500) to develop and maintain an interactive website

6. ($500) for the Advisory Commiittee costs, including: a) meeting accominations (board room & break out rooms) and materials
for 10-15 AC members to work through four full-day meetings.

7. ($5300) for Indirect Costs (10% TDC of the budget, which is the approved indirect cost rate by the funding agency).



Costshare funds:
1. contribution for A, Jannasch-Pennell - will serve as committee members; ass't in planning meetings and events; oversee the
video production; disseminate research and information to the field; and assist in writing/fcompleteling reports for Board.

2. travel for one person to APBS to co-host Committee meeling and ass't in record keeping for Committee and Board,

3. Space renlal fee for Committee meetings and internet access in Phoenix, AZ for meeling daysftimes.




KOI Education Proposal (Cost sharing)

Duration 7/1/2015 - 6/30/2016 Proposal Title Statewide PBIS
Pl Name Angel Jannach-Pennell
1. Direct Cost Annual Total
Salary (FTE)
Angel Jannasch-Pennell $75,000 16% $12,000
Karen Gifford $60,000 2% $1,200
ERE (25%) $3,300.00
Staff total $16,500.00
Travel item cost
Nat'l PBIS Conference $1,200.00 $1,200.00
Services
$0.00

Communication

$0.00
Total Direct cost $17,700.00
Indirect cost 10% $1,770.00
Total Grant proposal budget request $19,470.00

Costshare funds

1. Inkind contribution for A. Jannasch-Pennell & K. Gifford — each will: serve as committee members; ass't in planning
meetings and events; disseminate research and information to the field; and assist in writing/completeling reports for Board.
Jannasch will oversee the video production. Gifford will coordinate PBISAZ activities at the annual BET-C conference

2. inkind travel for one person to APBS to co-host Committee meeting and ass’t in record keeping for Committee and Board.

3. Approved Indirect Cost rate (10% TDC of the budget) - $1770.00

KOl Education does not have a federally approved indirect cost rate: therefore KOI Education will request an allocation for
administrative costs of 10% of total direct funds requested in the budget. Administrative costs will include financial,
accounting, portion of rent, telephone/communications, and payroll processing costs.



Statement of Work
KOl Education will:

1. Host four {4) face-to-face PBIS-AC meetings annually to ensure a single
coordinated system of statewide PBIS leadership

2. Host PBISAz website to ensure public awareness and transparency of PBIS-
AC meetings, as well as other resources and announcements

3. Publicly honor LEAs with high implementation scores through the PBISAz
website and an annual PBIS state conference

4. Pursue sustainability of PBISAz through recommendations of the PBIS-AC
and the Blueprint action plan that arise throughout the year (e.g., new grant
opportunities, legislation, partnerships, etc)

5. Expand awareness and exploration of PBIS for interested schools by
disseminating training materials, attending meetings and conducting state
conference presentations

6. Expand awareness and exploration of PBIS for interested schools by
completing the production of five (§) videos to be available 24/7 on the PBISAz
website




NAU PBIS Budget 2015_05_18

2015-2016
Principal Investigator/Program Director (Lasl, First, Middle) Tomasa, l.ynne
DETAILED BUDGET FROM THROUGH
07/01/15 06/30/16
PERSONNEL DOLLAR AMOUNT REQUESTED
ROLE ON TYPE APPT,| % EFFORT | PERSON | INST. BASE SALARY FRINGE
NAME PROJECT (months) | ONPROJ. | MONTHS | SALARY REQUESTED | BENLFIT | ‘TOTAL ERE RATE
Principal
Lynne Tomasa Investigator 12 3.45% 041 95,000 3,277 937 4214 0.286
SUBTOTALS 0.0345 0.41 3,277 937 4,214

ICONSULTANT COSTS
EQUIPMENT (Ztemize)

ISUI"PLIF_‘i (ltemize by category)

Software SPSS rencwal 135
ITRAVEL

Project staff travel (2 trips 1o Phoenix) 2 trips at 220 miles round-trip ( 440 miles) at $0.445 per mile.

196
PATIENT CARE COSTS INPATIENT
OUTPATIENT

ALTERATIONS AND RENOVATIONS (fremize by category)
|IOTHER EXPENSES (femize by category)

[SUBTOTAL PRIME INSTITIUTION DIRECT COSTS 4,545
kaONSORTIUWCDNTRACﬂJAL COSTS J DIRECT COSTS
lsUBTOTAL DIRECT COSTS FOR BUDGET PERIOD 4,545
ICONSORTIUM/CONTRACTUAL COSTS L FACILITIES AND ADMINISTRATIVE COSTH

TOTAL DIRECT COSTS 4,545
|INDIRECT COSTS 10,00% 455
lroTAL costs 5,000

5/24/2015 3:13 PM




SCOPE OF WORK
Sonoran UCEDD —Sub Award
Reducing Seclusion and Restraints through
Positive Behavior Interventions and Supports (PBIS)
July 1, 2015 — June 30, 2016

Responsibilities include:

1. Evaluation of the activities of the PBISAz Advisory Committee (AC);

2. A comparison of progress towards the 38-item Jmplementation Blueprint and Self-
Assessment, :

A short on-line survey of AC members® perceptions of the process and progress;
Phone interviews of a small select sample of the AC members;

And/or other similar activities as approved by Project Director

SpWw




Budget Narrative and Justification

Sonoran UCEDD —-Sub Award
Reducing Seclusion and Restraints through
Positive Behavior Interventions and Supports (PBIS)

July 1, 2015 - June 30, 2016

Personnel

Lynne Tomasa, PhD, MSW ( 3.45% cffort / .41 calendar months) will scrve as
Principal Investigator and assume overall responsibility for program evaluation of the
project and activities in Year Four. Personnel salaries are based on university schedules
and ranges for the positions. All percentages are based on a 12 month contract for the
project.

Fringe Benefits (amounts for each individual on budget summary)
University fringe benefits rates are based on employee classification: Appointed
personnel and regular faculty (28.6%).

Travel

In state (8196) — It is anticipated that project staff will travel to Phoenix twice to meet
with project staff/AC. Calculation is based on approximately 220 total miles roundtrip at
$0.445 per mile x 2 trips.

Supplies
Software for analysis ($135 for SPSS renewal)

Indirect Charges
Stipulated Indirect Costs of 10%

Match

The match required by DDPC is being met through foregone in-direct costs (difference
between 10% indirect rate and university rate). The University of Arizona indirect rate is
53% as of July 1, 2015. The matching amount will be $1,954. Also included is the
University of Arizona Cost Agreement (FNA).



CARTWRIGHT ELEMENTARY SCHOOL. DISTRICT 83
SCOPE OF WORK

PBIS Scope of Work 2015-2016:

Scope of Work

1.

™

Do w

10.
11,
12.
13.

14.
15.
16.
17.
18.
19.

20,
21.
. Obtain external assessment of fidelity for year 3 schools (i.e., Individual Student Systems

23.

Provide Year-2 training and coaching to the staff of our second year schools (4 days of training),
plus Year-1 training to the staff of two new schools (4 days of training). This is Cartwright's 6"
school through the grant.

District team to support and continue working with the Year 3 schools — Davidson and Desert
Sands.

District team to support and coach each school team, as per training received last year.
District team to support and coach new Year 1 schools.

Train the Trainer training during monthly District Leadership meetings for district team.
Revise/frefine behavior definitions, office discipline referral (ODR) data collection, and crisis
management incident reporting (IR).

Identify and teach 3-5 positively stated behavioral expectations to all staff and students.
Revisefrefine procedures for handling minor and major behavior infractions.

Revise/refine student/parent handbook as needed.

Create lessons and system of teaching expected behaviors to teachers and students.
Enhance system of rewarding and celebrating student success.

Enter ODR and IR data into SWIS data management system.

Purchase SWIS Data System for Years 1, 2, 3, & district teams and receive training for support of
SWIS data management system for year 1 & 2 schools.

Generate and share behavior data reporis at each leadership team meeting.

Two site visits to collect implementation data at beginning and end of the year.

Monthly meeting support to plan for implementation for year 1 & 2 schools.

Monthly meeling support to plan for Year 3 schools Targeted Intensive Interventions.
Moniloring of advanced tiers tool of year 2 & 3 schools - MATT.

Leamn and conduct self-assessment fidelity measures at least twice per year. Obtain external
assassment of fidelity {i.e., School Evaluation Tool -~ SET)

Obtain external assessment of fidelity (i.e., School Evaluation Tool — SET)

Obtain external assessment of fidelity (i.e., Benchmark of Quality — BoQ)

Evaluation Tool) ~ ISSET
Submit nominations for Year 2 schools at a minimum to be recognized in the annual PBISAz
Achievement Awards.




CARTWRIGHT ELEMENTARY SCHOOL DISTRICT

BUDGET

ltem NAU/PBIS | Cost Share Total
Training/Coaching Consultants — Year 1 & 2 $17,000 $17,000
Teams and District Team
SWIS Data system — Year 1, 2, & 3 schools, $2,100 $2,100
District Team
Substitute Pay $900 $900
Permanent signage, videos, substitutes, BET $6,667 $6,667
conference registration, etc

Total $20,000 $6,667 $26,667

BUDGET JUSTIFICATION

The Cartwright School District plans to use the funding from the NAU PBIS grant in the
following ways:

1. To continue training to the school and district personnel that began training last
year, as well as to begin new training for the staff of 2 more schools that have
committed to pursue PBIS. For this we are requesting $17,000 to pay our training
consultant Eleutheria, which will be divided across 3 separate groups, 4-day
training sessions for Year 1 & 2 and continued training for District Team trainer of
trainers at monthly sessions.

2. To purchase and train 6 District Teams schools and District team on SWIS data
system at the cost of $2,100.

3. To cover teacher substitutes to attend the 9 training days of PBIS training at the
cost of $100/substitute, $900 total.

The Cartwright School District plans to contribute matching funds (Cost Share) through
the following expenditures. We will cover those costs through a combination of our
M & O budget funds.

1. To provide for permanent signage, videos, substitutes, attend BET conference
registration, etc... for all schools implementing the PBIS grant of $6,667.




MADISON ELEMENTARY
SCHOOL DISTRICT
Extraordinary Learning for All PBIS Budget Proposal

2015-2016

Madison School District

Budget
ITEM NAU/PBIS Cost Share Total
Training/Coaching $12,000 512,00
Consultants (KOI)
In-District Trainers 58,000 58,000
Substitute Pay $3,000 $3,000
Social Skills Curriculum- $1,276 $1,276
Elementary
Social Skills Curriculum- $2,391 $2,391
Middle School
Total $20,000 56,667 526,667

Budget Justification
Madison School District plans to utilize the funding from the NAU PBIS grant in the following ways:

1. To continue training the school and district personnel that began training 2 years ago
(Camelview Elementary and Simis Elementary). Both elementary schools will be Tier 3 schools.
Madison School District is requesting $12,000 to pay our training consultant (KOI) on Tier 3.

2. Inan effort to build internal capacity, Madison School District has selected two current
employees trained in PBIS, who have focused on becoming experts in training, coaching,
evaluation and sustainability for a multi-tiered system of support, who will continue to train our
Tier 2 (Height Elementary and Park Middle School) and our Tier 1 (Madison Traditional
Academy, Meadows Middle School, Madison #1 Middle School, and Rose Lane Elementary). Our
District trainers will be developing the Tier 1 and Tier 2 curriculum, providing trainings, ongoing
coaching, and mentoring data collection required for the grant. Madison School District is
requesting $8,000 to pay for District trainers to develop the curriculum and the training modules
to support Tier 2 and Tier 1 schools.



Madison School District plans to contribute matching funds (Cost Share) through the following
expenditures. We will cover the cost through our M&O Budget.

1. Inan effort to align with Tier 2 and develop social skills district-wide. Madison will be purchasing
Win-Win Discipline Curriculum for our 4 elementary schools and Second Steps for our 3 middle
schools. The cost of Win-Win Discipline is $1,276 for 4 elementary schools. The cost of Second
Steps is $2,391 for 3 middle schools. The curriculum will be used as a Tier 1 and Tier 2
intervention by both general education teachers and district social workers.

2. To cover the portion of the cost of hiring substitute teachers while staff are away at PBIS-related
trainings and meetings we will need $3,000.

Scope of Work

1. Provide Tier 3 training to Camelview Elementary and Simis Elementary (pilot schools) utilizing
KOL. (4 days of training).

2. Provide Tier 2 training to Heights Elementary and Park Middle School utilizing District trainers. (4
days of training)

3. Provide Tier 1 training to Madison #1 Middle School, Meadows Middle School, Madison
Traditional Academy, and Rose Lane Elementary utilizing District trainers. (4 days of training)

4. Provide PBIS training to Transportation Department and Community Education Department to
establish overview of PBIS and develop PBIS matrix.

5. Continue the District PBIS team meetings 4 times a year with Assistant Principals and PBIS
members from each school for problem solving and sharing.

6. Continue the Blueprint District Team, including Transportation and Community Education, to
focus on action plans based on the Blueprint.

7. Provide Bully Prevention Training for new staff and administrators.

8. Continue monthly coaching meetings with the PBIS school and department teams.

9. Revise/refine student/parent handbook to reflective PBIS.

10. Add PBIS links and information to district and school websites.

11. Annual CICO training and SWIS training to all schools.

12. Continue to focus on enhancing teaching expected behaviors systematically and celebrating
student and staff success.

13. Share and discuss SWIS data (including office referrals and restraint/seclusion data) at faculty
meetings and PLCS.

14. Continue to develop videos to share with the school community to continue to develop the
school “brand”.

15. Learn and continue to conduct self-assessment fidelity measures

16. Submit nominations for schools to be recognized in the annual PBISAz Achievement Awards at
the BET-C conference.

17. School presentations at Board Meetings.



ementary'SchooI District #1

1817 North 7t Street
Phoenix, Arizona 85006-2152
602-257-3755
www.phxschools.org

Superintendent
Dr. Myriam Roa

Director of Student Services

wheee tradition and innovation mérge ha crate the fut ire,
Niane Wrav

BUDGET 2015-2016

ltem NAU/ PBIS | PESD Cost Share Total

Training/ Coaching Consultants — KOI for $20,000 $10,000 $ 30,000

3 schools

Total $20,000 $10,000.00 530,000
BUDGET JUSTIFICATION

1. To continue training to the school and district personnel that began training last year and the

year before. For this we are requesting $20,000 from AZ PBIS Grant and $10,000 from District
Funds to pay our training consultant (KOI Education) which will be divided across 8 separate

training sessions at a cost of $10,000 per school for the year,

The ongoing training and coaching provided by KOI Education will serve to ensure that Tier 2

and tier 3 are implemented with fidelity.




1817 North 7t Street Superintendent

Phoenix, Arizona 85006-2152 ' Dr. Myriam Roa
602-257-3755
E!ETSEE[ZEEEEOJPEF(EE‘E] www.phxschools.org Director of Student Services
Niane Wrav
SCOPE OF WORK

PBIS Scope of Work 2015-2016

1. Provide Tier-3 training and coaching to the staff of our initial pilot schools (4 days of training);
plus Year- 2 training and coaching to the staff of two new schools (4 days of training).

2. Continue to support initial pilot schools with coaching services provided by KOL.

3. Continue to include administrators of PBIS schools in District PBIS Team meetings to be held at
quarterly with KOI.

4, Support Tier 2 schools with Tier 1 implementation of PBIS in preparation of roll-out in 2015-16
(including identifying a school team, identifying behavioral expectations, developing branding,
creating systems of teaching behaviors and rewarding and encouraging student adherence to
guidelines.

5. Send ten staff members to BET-C Conference in spring 2016.

6. Continue to utilize Phoenix Elementary data warehouse program (replacement of SWIS) to assist
with analysis of ODR/behavioral data and restraint/seclusion data and trends.

7. Engage in self-assessment opportunities to ensure implementation is with fidelity

8. Stipend position for a district PBIS coordinator to assist with sustainability (job description
attached) This position would provide district level support to schools by meeting with teams
quarterly, provide on-going consultation and fidelity checks, attend school site pbis meeting to
help trouble shoot any issues or concerns and provide district level support.

9, Purchase an additional full Second Step Curriculum for all grades, Lead Social Worker will
provide training, support, and accountability to School Social Workers to ensure it’s used
correctly and effectively at school sites.

10. Continue to contract with KOI to provide trainings to new staff at the beginning of each school
year and provide training to braid RTl and PBIS at district sponsored professional development
trainings.

11. Continue to attend School Board meetings twice each year to report to the Board and to the
public the successes that the schools are having reducing ODRs and Restraints

12. Highlight PBIS schools progress and achievement in student service newsletter twice a year.

13. Submit applications for achievement awards at the annual BET-C for all our schools
implementing PBIS.




Yuma School District One
PBISAz Grant 2014-15
Budget, Budget Justification, and Scope of Work

Budget:

Item NAU/PBIS | Cost Share [ Total
Consulting services for Year 1 schools $6,667 $6,667
Consulting services for Year 2 schools | $20,000 $20,000
Total $20,000 | $6,667 | $26,667
Budget Justification:

$20,000 of grant funds will be used to pay a consultant to provide the training and
technical assistance services listed in the Scope of Work for the six schools in Year 2
of PBIS (Gila Vista Junior High, Fourth Avenue Junior High, Pecan Grove Elementary,
C. W. McGraw Elementary, Roosevelt Elementary, James B. Rolle Elementary).

An additional $6,667 of district matching funds from District M and O will be used to
provide the training and technical assistance services listed in the Scope of Work for
the four Year 1 schools (G. W. Carver Elementary, Mary A Otondo Elementary, Alice
Byrne Elementary, James W. Price Elementary)}.




Scope of Work:
The District and its ten Year 1 and Year 2 involved schools will:

* Contract with a consultant for training and technical assistance in PBIS to include:
o Four School-wide Positive Behavior Intervention (PBIS) all day training

workshops, one each quarter

Assessment of school needs used to tailor the training to district/school specific

issues

Training materials/handouts for pre-registered individuals

Virtual coaching support provided for monthly school team meetings, as needed

Technical assistance support for each school

Data Systems Support

Two site visits to collect implementation data at the start and completion of an

academic year

o Data Collection Tools

= School-wide Evaluation Tool (SET)

Benchmarks of Quality (BoQ)

Team Implementation Checklist

Self-assessment Survey

Monitoring Advanced Tiers Tool

Benchmark of Advanced Tiers

Classroom Management Self-Assessment Revised

PBIS Walk-Through Tool

= Behavioral screening tools (Tier 2 & Tier 3)

* Maintain a district leadership team that will meet at least quarterly and attend all school
training workshops during the year

* Establish/Maintain school PBIS leadership teams that will meet at least monthly

¢ Use the SW-PBIS Implementation Blueprint for continual self-assessment and planning

* Manage SWPBIS activities through the office of the Associate Superintendent for School
Improvement.

s Provide school PBIS teams with time for four days of training during the year

*  Provide a district PBIS trainer who will actively participate in all trainings and school
implementation activities

* Enter school behavior data into a database meeting the Student Information System
(SIS) that meets Data-Analysis Demonstration (DAD) criteria and grant representative
approval

e  Ensure that Office Discipline Referral (ODR) forms and restraint/seclusion incident
report forms meet PBIS data collection requirements

= Require schools to assess PBIS Fidelity annually using the tools in the national PBIS
database www.PBISapps.org

= Require schools to assess PBIS Outcomes annually using the PBISaz Data Audit Tool,
SAS Survey results, and Behavior Data

= Ensure that all Year 1 school staff participate in an awareness presentation
summarizing the school-wide PBIS process and commitment

¢ Ensure that school administrators actively participate in all trainings, school meetings,
and engage in additional work as needed in order to fully prepare and maintain a SW-
PBIS system

= Submit applications for our schools to receive the PBISAz Achievement Award at the
annual Behavior Education Technology conference (BET-C)

Q

Q0 e




Sustaining PBIS District-Wide:

The plan above brings all district schools into the PBIS world, making PBIS a
district-wide effort. {Schools not listed here had previous PBIS training.)

Year 3 schools (R. Pete Woodard Junior High and 0.C. Johnson Elementary) will
continue to provide leadership and advice to the Year 1 and 2 schools.

Year 3 schools will receive Internet and phone-based assistance as needed from the
consultant and [rom the district trainer.




APPENDIX C

Evaluation Criteria
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Positive Behavior Interventions
and Supports of Arizona

MULTI-TIERED SYSTEMS OF SUPPORT

DATA AUDIT TOOL (DAT)

The purpose of lhe DAT is lo track PBIS outcomes across lime.

School Name

| IDistrict Name J
CDnlacIPe!SGn___ | T‘llle| |_ I
Email "= | Phone] |

Type of Schoal (choose)

Elementary, Middle, High, K-12

Public, Private, Charter, Alternative, Tribal

| 1PBISaz DAT Adapted from the lllinois PBIS Network DAT.

— iUpdaledApn'l 2015.

Data Source

Type of Data

Baseline: 2012-2013
(Year 0 PBIS)

1. |100 Day Count from School | Tolal Enrollment 100
2. |ADE Published Results Academic Standardized Test Data ‘ ‘ I :
(www.ade.az.gov) (add % Meets + % Exceeds Criteria) 2 3 5! Gi 7 8 0 10
Reading |
Wriling/Language i i | —
Math | | | ‘
Sclence T I | | |
3. — QDR 1S5 0ss Expulsion Grad, DropOut
From School Batabesn E: I:;J:;ca:ltaoi total incidents) # | % # % # % # I % # % # I %
American Indian | | |
Asian \ | |
Black/African American ! [ | N N
Hispanic/Latino (Ethnicity) o } - | 2 |
Pacific Islander/Hawaiian ‘ i = |
White \ —1 4 |
Two or More Races ) | i R |
Total (% is percent of enrollment) 0 0% a 0% 0% 0 0% 0 0%
General Education Population { EI'}%,= D% 0% o 0% O%I
Special Education Papulation 0%, 0% 0% 0% 0%
; -
" {From oot tase fx"'ui"p"éf:;.ﬁ’off{fﬁ&. enrollment) ::131 PD%:.- !G:I.Ed. ﬁ:'p' s#p-Ed- ﬁip Abbreviations:
American Indian D%% 0% 0% QDR = Office Discipline Referral
Astan 0%} = D".':;{ 0% Id(:gs-;ha3?10?«:;;!.:0’:[22;;[::"“0"
Black/African American D%: 0%; 0% Grad = Graduation Rate (Gr.ll)
Errr— e A
Pacific Islander/Hawalian 0% 0%;— 0% SpEd = Special Education
Whilte. 0% | 0% 0% Referred = Referred for a
Two or More Races 0% 0% 0% SpEd Evaluation
Tolal (% is percent of enrollment) 0 0% 0| 0% 0 0% s %:ggr;:?vt:
General Education Population L |
'Special Education Population = |
5. Seclusion } Physical | Mechanical
From School Database Secluslon and Restralnt Reslraint Restraint
(% is percent oH(_)!:aﬂnEidenls) # I % | # % # %
American Indian |
Asian D | - | 7]
Black/Afiican American 0 ) EEER|
Hispanic/Latino (Ethnicity) [ |
Pacific Islander/Hawailan |
White N
Two or More Races | |
Tolal (% is percent of enroliment) 0 0% a0 0% D} 0%
General Education Population =
Speéiai'Educauon Population ] i
6. Referred | Qualified Referred = Referred for a SpEd Evaluation
From School Database Special Education Data # % | # % Qualified = Qualified for a SpEd Service
Total (% is percent of enroliment) 0%, 0%
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2014-15 PBISaz Achievement Award

Recognition for Success with Positive Behavior Interventions and Support

Purpose

The purpose of the PBISaz Achievement Award is to identify and recognize schools for
successful implementation of School-wide Systems of Positive Behavior Interventions

and Support. Criteria are based on effective implementation of the essential PBIS
components outlined by the OSEP National Technical Assistance Center on Positive

Behavioral Interventions and Support. For more information on PBIS in Arizona, visit our

official statewide PBIS website: PBISaz.org

Award Process

Due Date:
1. Apply Online:
2. Email Support Material to:

» See Award Criteria for details
» Fidelity data must be from
current school year

3. Award Date:

Desert Willow Conference Center
Phoenix, AZ

January 23, 2015

http://goo.gl/yLvU3u
pbisaz@gmail.com SUBJECT: PBISaz Award

« Fidelity Graphs must use PBISapps.org

« ODR Graph as PDF (none for Merit Award)

- Data Graph as PDF (none for Merit Award)

« Academic Graph as PDF (only Copper Award)

March 6, 2015

Qualified applicants will be notified and will
receive award recognition at the Behavior
Education Technology Conference, register for
the conference at www.BET-C.org

Positive Behavior Interventions
and Supports of Arizona

MULTI-TIERED SYSTEMS OF SUPPORT

November 1, 2014

1




PBISAz %™

Award Criteria

AWARD

CRITERIA

Schools that have begun implementing school-wide PBIS and express that PBIS has

PBIS Implementation at Tier 1

had positive effects on their school this year.

1.

2.

Fidelity Graph from PBISapps.org. TIC or BOQ or SET - no minimum score.
(Total and Subscale score graph for each survey submitted.)

A paragraph narrative stating how PBIS has impacted your schools.

(Ex. discipline/behavior, academics/performance, climate/safety, other).

High Fidelity PBIS Implementation at Tier 1

positive effects on discipline data for at least four months.

1. Fidelity Graph from PBISapps.org. BOQ or SET over 80%.

Schools that are successfully implementing Tier 1 school-wide PBIS as measured by
nationwide fidelity assessments, and can demonstrate that their implementation has had

SILVER

(Total and Subscale score graph for each survey submitted.)

ODR Graph with at least four months of data showing a decrease in behavior.
Data Graph with at least four months of data showing positive impact of PBIS*.
A paragraph narrative stating how PBIS has impacted your schoals.

(Ex. discipline/behavior, academics/performance, climate/safety, other).

Schools that are successfully implementing Tier 1 school-wide PBIS and beginning Tier

PBIS Implementation at Tier 2/3

2/3 targeted/individual PBIS interventions as measured by nationwide fidelity

assessments, and can demonstrate that their implementation has had positive effects

on discipline data for at least one year.

1.

Ll S

Fidelity Graph from PBISapps.org. BOQ or SET over 80% and MATT or BAT or
ISSET - no minimum score.

(Total and Subscale score graph for each survey submitted.)

ODR Graph with at least one vear of data showing a decrease in behavior.
Data Graph with at least one year of data showing positive impact of PBIS*.

A paragraph narrative stating how PBIS has impacted your schools.

(Ex. discipline/behavior, academics/performance, climate/safety, other).

GOLD

Schools that are successfully implemented Tier 1 and Tier 2/3 PBIS interventions as

High Fidelity PBIS Implementation
at Tier 1 and Tier 2/3

measured by nationwide fidelity assessments, and can demonstrate that their
implementation has had positive effects on discipline data for at least two years.

1

.l

Fidelity Graph from PBISapps.org. BOQ or SET over 80% and MATT or BAT or
ISSET over 80%.

(Total and Subscale score graph for each survey submitted.)

ODR Graph with at least two years of data showing a decrease in behavior.
Data Graph with at least two years of data showing positive impact of PBIS*.

A paragraph narrative stating how PBIS has impacted your school.

(Ex. discipline/behavior, academics/performance, climate/safety, other).

2

November 1, 2014
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AWARD CRITERIA
COPPER Three or More Years of High Fidelity PBIS
:";rlﬁ-;% Schools that have sustained high fidelity PBIS at Tier 1/2/3 as measured by nationwide

fidelity assessments, and can demonstrate that their implementation has had positive
effects on discipline and academic data for at least three years.

1. Fidelity Graph from PBISapps.org. BOQ or SET over 80% and MATT or BAT or
ISSET over 80%.

(Total and Subscale score graph for each survey submitted.)

ODR Graph with at least three vears of data showing a decrease in behavior.

Data Graph with at least three years of data showing positive impact of PBIS*.
Academic Graph with at least three years of data showing an increase in academic
indicators.

A paragraph narrative stating how PBIS has impacted your schools.

(Ex. Discipline/behavior, academics/performance, climate/safety, other).

o BN

* Data Graph showing a positive impact of PBIS. Options:

« Reduced behavior problems demonstrated through an ODR Triangle graph or
behavior screening scores such as the SRSS.

- Decreased suspensions, expulsions, tardies, drop out, or a specific violation or
problem behavior (ie: bullying, fighting, disrespect), special education referrals/
identification.

« Increased academic achievement, attendance, school climate, self-assessment
survey results, 4th grade reading proficiency, 8th grade math proficiency, 8th grade
science proficiency, high school graduation, college enroliment among students,
etc.

Fidelity Graphs and PBlISapps.org

For more information about using these FREE research-based PBIS fidelity surveys,
please visit:

https://www.pbisapps.org/Applications/Pages/PBIS-Assessment-Surveys.aspxi#bat

3
November 1, 2014



Achievement
Awards

Award Recipient Responsibilities

Recognized PBISaz schools agree to share their success in the following ways:

+ Allow representatives from schools or districts to visit your building and attend a
SW-PBS school team meeting

« Share materials related to your implementation

» Provide data and other aspects of your implementation process for publication or
dissemination purposes

+ Arrange for SW-PBS information from your district/school be displayed on your
school website.

4
November 1, 2014







Budget Request Form

Contractor Name: Northern Arizona University
Contractor Address: 1298 South Knoles Drive, ARD Buildingi 56, Suite#240 _ Flagstaff AZ 86011
Strest Address City State Zip
Project Name: Arizona Developmental Disability Planning Council Positive Behavior Interventions and Support
: . - —
Budget Category Requested ADDPC Funds | Non-Federal Cash Match | Non-Federal In-Kind Match Total Program Cost
Personnel/Salaries 39,239 17,285 56,524
Fringe Benefits 15,456 6,806 22,262
Supplies  Operating
oo, o 1,500 1,500
Travel 3,000 3,000
f ent or Cost of Space N/A
Contracted Services /
Professional Services 143,300 51,425 184,729
Administrative /Indirect
i 20,250 20,250 i
Total Costs 222,745 75,516 298,261

It is understood that Non-Federal Funds identified in this budget will be used to match only ADDPC Federal Funds, and will not be used to match any

other Federal Funds during the period of the ADDPC funded Project.

Additional description and background information shall be included as a budget narrative, including for match. The contractor agrees to submit

additional background information to the ADDPC upon reguest.

Wilma G. Ennenga ?::,;{; j %:: aia 15/4%?0/5

Name of Certifying Official &
Assistant Vice President for Research Administration

Title of Certifying Official

{928) 523-4880 QGCS@nay.edu
Phone Email







i %,

F DEPARTMENT OF HEALTH AND HUMAN SERVICRS Progrem Support Center
Finsnclal Managemeni Service

g Mivision of Cost Aliecation
‘B% Z . DCA Westem Fiald Office
v 80 71h Strest, Suite 4-800

San Francisea, CA 24103
PHONE: (416) 437-7620
FAX: (416) 437-7623
E-MAIL: deasf@pac.hhs.gov

%EB 90 7.0\3

Robert G. Norton

AVP Financial Services & Comptroller
Northern Arizona University

P.0, Box 4069

Flagstaff, AZ B8&011-4070

Dear Mr. Norton:

A copy of an indirect Qost Negotlation Agreement is attached.
This Agreement reflects an understanding reached between your
organization and a member of my staff concerning the rate(s)
that wmay be uged to asupport your claim for indirect costs on
grants and contracts with the Federal Government. Please have
the Agreement signed by a duly authorized represmentative of your
organization and return it to me BY FAX, retaining the copy for
your files. We will reproduce and distribute the Agreement to
the appropriaste awsrding organizationg of the Federal Government
for their use,

An indirect cost proposal together with supporting information
are required to substantiate your claim for imdirect costs under
grante and contraots awarded by the Federal Government. Thus,
your next proposal based on your fisecal year ending 06/30/16,

is due in our office by 12/31/le.

incerely,

By Kerim, Dia;'ector
pDivigion of Cost Allocation

Attachment

PLEASE SIGN AND RETURN THE NEGOTIATION AGREEMENT BY FAX
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~ COLLEGES AND UNIVERSITIES RATE AGREEMENT

ORGANIZATION:
Northern Arizona Universikty
P.0O. Box 4069 ‘
‘ Flagstaff, AZ 86011-4070

. DATE:102/07/2013

FILING REF.: The preceding
agresment was dated

08/19/2008

The rates approved in this agreement ave For uge On grante, contyacts and other
agreements with the Federal Government, gubject to the conditions in Section IXI.

BECTION I: Facllitles And ddwindstrative Cozt Rateas

RATE TYPES:

s

PRED .,

PRED.
PRED.
PRED.

PRED,

PRED,

FIXED FINAL BROV, (PROVISIONAL)

EFFECTIVE PERIOD :

a2 R SRR
07/01/2012 06/30/2013 49.00 On-Campus
07/01/2013 06/30/2014 49,50 On-Campus
07/01/2014 06/30/2015 50.00 On-Campus
07/01/2005 06/30/2017 52.00 On-~Campus
07/0i/2012  06/30/2017 26.00 OL£-Campus
07/01/2012 06/30/2017 51.20 n-Campus
07/01/2012 06/30/2017 26.00 OE£~Campua
‘07/0L/2012 06/30/2013 28.20 On-Canpus
07/01/2013 - 06/30/2017 30.90 On-Campus
07/0L/2012 06/30/2017 26.00 Off-Campug

PRED.

{PREDETERMINED)

Organized
Regearch

Organized
Regeaxrch

Crganized
Resesaxrch

Organized
Regearch

Organized
Regaarch

Ingtruction
Ingtruction

Other Sponsored
Activities

Othexr Sponsored

Betivitieg

Ocher Sponsored
Activities

Page 1 of 4
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ORGANIZATION: Northern Arizona University
AGREEMENT DATE: 2/7/2013

G O+ - SRR
PROV. 07/01/2017 Until

Anmended
ZDAGHE

Modified total direct costs, consisting of all salaries and wages, fringe
benefits, matevials, aupplies, services, travel and subgrants and subcontracts
up to the first 525,000 of each subgrant or gubcontract (regardless of the
pexlod covexed by the subgrant or subcontract}. Modified total divect costs
eghall exclude equipment, capital expenditures, charges for patient care,
gtudent tuition remisesion, rental costs of off-gite facilities, scholarships,
and fellowships ap well as the portion of each subgrant and subcontract in
excess of §25,000.

{1} Use same rates and conditions as thoge cited for fimcal year ending June
36, 2017. '

Page 2 of 4 Us015b8
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ORGANIZATION: Northern Arisona University
AGREEMENT DATE: 2/7/2013

SECTION II: SHPECIAL REMARKS

rhie organization charges the adtual coast of sach fxinge benefit direct to
Fedexal) projects. However, it users & fringe benefit xate which is applied to
salaries and wages in budgeting fringe benefit costs under project propoeals.
The following fringe benefits are treated ap dixect costs:
FICA, WORKERS COMPENSATION, REALTH/DERTAL INSURANCE, BASIC LIFE INSURANCE,
© UNEMPLOYMENT INSURANCE, LONG-TERM DISARILITY, PENSICN BLAN, AND RETIRER
ACCUMULATED SICK LEAVE.

vacation, holiday, sick leave pay and other paid absences are included in
salaries and wages end are claimed on grants, contracts and other agreements
as part of the normal ceost for salaries and wages. Bepsrate &laima are not
made for the cost of these pald absences,

OFF-CAMPUS DEFINITION AND APPLICATION

The off-campus rate is applicable to those projects conducted in fagilities
not owned or leased by the University. However, if the project is conducted
in leased space and lease coste are directly charged to the project, then the
off-campus rate must be uped, A project is considered off-campus if more than
50% of its ealaries and wages are incurred at an off-campus facility. If a
project iz derermined to be off-campus, it shall be conpidered wholly off-
campus., Sepaxate on and off~campus rates will not be used for a single
project. '

- DEFINITION OF EQUIPMENT

Equipment is defined as tangible nonexpendable personal property having a
useful life of more than one year and an acquisition cost of §5,000 oxr more
per unit, '

Page 3 of 4
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Fed. 20, 013 [ihUAN o U413 K. b

ORGANIZATION: Northern Arizona University
AGREEMENT DATE: 2/7/2013

SECTION III; GENERAL

Ry EZRITATIONS: .

Tne rates in chla hgreewsnt sre aubjedst to any aravurery of aowintatrabive limitstiens end apply to a given grant,
odhtruct er othar agreesspk enly te the exteat thut funds sre availsble, Aoceptanze af the zabes in ewbject £o the
follouing conadticas: (1) oOnly coste sneurred by the organdsation wers includsd in its rfacilitizs and adeinlevzetive couy
Poola & Pinelly aoceptadi such costy swa logal cbligations of the organlustics and atre slloweble under tha governing cost
prinoiplazy (2} The sane oosts that have been trepted we faollitios wnd wiwinioteatlve coptu axe not olplesd pe dikeok
vostsr (3 Simtlsr types of ooste hava baoh accardud consletent accounting troatmenkt) and {4) The Information provided by
the orgsnization which wek ueed to establish tha rates ie pot lapar found ¥o ba Barerislly iNcssplete or ingscurate My tha
vefornl ogvemmnb. In such situations the rate(s) would ba eaubject to renssotlation at the Qlooxetion of the Fedoral
GovaEnmant, .

R, MOOUMTING, CHAMAES

Thisz Mowesnant 1e besed on the acoqunting eyaten purpozted by the organizatien to bo In effeot duzing the Apveswent
parial. Changes to tha wethod of accounting for comes which af@ack tha vk xwivd cuuidbing Lrem ke ude of
thig Agzeemoric vogquire pxlor wpprovnl of the authovizsd rapresentative of the comnisant sgenuy, Such changes include, bus
BEe Kot linited Lo, chengém in Che dharging of a partleulsy type of eosk from fapilikiss pnd odmindatrative to Girect.
Eailuxs to chipdn spprevel way xesblt in otst disnilowunces,

¢, ELXED BATEA:

If & fiwed yare ia id ehia Agresmenk, it la booed on an estimsate of the coots for the period covered by the ratm. When the
' uatuslk eusts fov this pexied sre determimed, en sdjvetesnt will bo nadoe to A zavs of & fubuee yepr(p) S0 OMgugute fox

ths dLfference batveen the costa used to sstedlish the Eived yate and actusl coste. )

The rakbes in this Agreamzoh wive ppproued In mecoxdsncs with the authority in 0filcs of Manegoment end Budget Circular A-

22, wnd ghould bo applicd to grents, conc¥acks ang ather egreements covexed Yy this Qhveulew, eubject to Ray limitations
in A sbova. The crganlestion eay provide copiss of the Mjresmsnt to other Pedsrg) pgonviep to give thew esrly mntificarien
of the Ryreement.

2. NLAEE)

If gy Feforal contract, grant or other agyeement i@ relwburalng fecilicias sad dminlsbeative caste by B gsans othay than
the spproved cabe(s} in thino Rgecewment, the iention should (1) ¢ cxedik much econtg ko the affgored pregraws, and {2)
lﬁl}' the spproved rate{e) to Eho sppryopriate baze to fdentdfy the propesr aweint of fecilitier wnd administrative coste
stlocable to thess prograsa, '

GDINE_FROER RARHEIEA

DY THE IWETEIIDION ON BUHALY D¥ THE PIOREAY. GOVERMMENT.

Rostheen Arlsona University _— ' or m S

{THGTITORFOH) (Ag] y
Y, T * ‘E
. iﬁﬁ{i/ia//ZL j% E
o g

" {BTAHATURS) 180NN
Robert Norton Brif Narim
(HANE) {NRK3)

AVP/Comptroller

Dixector, Dlvieion of Cost Allcoation’

{TITLE) {TITLE)
2/21/2013 2/7/2013
(DRTE} (DATE) 01Ep

HHE REFRESERTATIVR:

%a)ephons:

Relen Pung

(415) 437-76%20

Page 4 of
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Contractor Name:

Budget Request Form

Northern Arizona University

Contractor Address: 1298 South Knoles Drive, ARD Buildingit 56, Suite#240 _ Flagstaff 86011
Street Address City State Zip
Project Name: Arizona Developmental Disability Planning Council Positive Behavior Interventions and Support
B Budget Catego_ry Requested ADDPC Fun—ds anr"l-Federal(;?sh Match Non-?ederal {ﬂ-Kind Match Total Program Cost
Personnel/Salaries 39,239 17,285 56,524
Fringe Benefits 15,456 6,806 22,262
Suppl{;:ple;;:esrating 1,500 1,500
Travel 3,000 3,000
F entor Cost of Space N/A
g?or;g:;tf:alsgr:x:cse; 143,300 51,425 194,725
Aﬁministg{l}i:;ﬂndirect 20,250 20,250
Total Casts 222,745 75516 298,261

It is understood t

other Federal Funds during the period of the ADDPC funded Project.

Additional description and background information shall be included as a budget narrative, including for match. The ¢

additional background information to the ADDPC upon request.

Wilma G. Ennenga

Ulibws £ Gprens.

6/6%99 s

Name of Certifying Official

Assistant Vice President for Research Administration

J

Title of Certifying Official

(928) 523-4880

OGCS@nau.edu

Phone

Email

hat Non-Federal Funds identified in this budget will be used to match only ADDPC Federal Funds, and will not be used to match any

ontractor agrees to submit
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» siWVICT, ,',':r :

5 #7 DEPARTMENT OF HEALTH AND HUMAN SERVICES Program Support Center
g e Financlal Management Sarvice
- - Division of Cost Aliocation
Va“”a Z . DCA Wastern Flald Office

o 20 7ih Straet, Sulte 4-600

San Francisoo, CA 84103
PHONE: (416) 437-7820
FAX;: (415) 437-7823
E-MAIL: doasf@@psc.hhs.gov

%EB %0 2013

Robert G. Norton

AVP Financial Sexrvices & Comptroller
Northern Arizona University

P.0O, Box 4069

Flagstaff, AZ 86011-4070

Deaxr Mr. Norton:

A copy of an indirect cost Negotilation Agreement ls attached.
This Agreement reflects an understanding reached between your
organization and a member of my staff concerning the rate(s)
that may be used to suppeort your claim for indirect costs on
grants and contracts with the Federal Government. Please have
the Agreement signed by a duly authorized representative of your
organization and return it to me BY FAX, retaining the copy for
your filas. We will reproduce and distribute the Agreement to
the appropriate awarding organizations of the Federal Government
for their use,.

An indirect cost proposal together with supporting infoxrmation
are required to substantiate your claim for indirect costs under
grants and contracts awarded by the Pederal Government. Thus,
your next proposal basged on your figeal year ending 06/30/1¢,

iz due in our office by 12/31/16.

incerely,

Ar Karim, Difectar
Divigion of Cost Allocation

Attachment

PLEASE SIGN AND RETURN THE NEGOTIATION ACGREEMENT BY FAX




_mm ﬁ_ % i

| S Bl _
1 _E i_ __ H
: uﬁ o “ m__T m
e ol 1 |
m _ | n..“m . q 3 m

_ : _ TR i

N 2 m_&_ (i

N g s :
_r“m_r_ jasitl 1t _ F
i i i




~ COLLEGES AND UNIVERBITIES RATE AGREEMENT

EIN; - _ DATE102/07/2013
ORGANIZATION: FILING REF.: The preceding

Northern Arizona University
P.0, Box 4069 '
' Flagstaff, AZ 86011-4070

agresment wae dated

08/19/2008

The vates approved in this egreement ave £oX uge on grants, cont¥acts and other
agreements with the Federal Government, gubject to the conditions in Sectlon IXI,

BECTION I: Faclilities And adminintrative Cogt Rates

RATE TYPES:

—

i

XER:
b

PRED.

FRED.

PRED.

PRED.

PRED.

PRED.
DPRED,
PRED.

PRED.

PRED.

FIXED PINAL
EFFECTIVE PERIOD

L CEROH e R s R B
07/01/2012 06/30/2013
07/01/2013 06/30/2014
07/01/2014 06/30/2015
07/01/2005 06/30/2017
07/01/2002  06/30/2017
0770172012 06/30/2017
07/01/2012 06/30/2017
'07/01/2012 06/30/2013
07/01/2013 " 06/30/2017
o7/01/2012

08/30/2017

{PROVISIONAL) PRED,

48.50 On-Campus

50.00 On-Campus
£2.00 On-Campus
26.00 OLE-Campus

51.20 On~Campus
26.00 DEE-Campus
28,20 On-Campus

30.90 On-Campus

26.00 O££ -Campus

Organized

{PREDETERMINED)

Research

Organized
Research

Organized
Reseaxch

Organized
Reseaxrch

Organized
Regearch
Instruction
Instruction

Other Sponsored
Activities
Other Sponsored
Activities

Othetr Spongored
Activities

Page 1 of 4
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ORGANIZATION: Northern RArizona University
AGREBMENT DATE: 2/7/2012

PROV. 07/01/2017 Until {1}
Avended
ADRGE

Modified total direct costs, consisting of all salaries and wages, £xringe
benefita, materials, supplies, services, travel and subgrants and eubcontracts
up to the firat $35,000 of each pubgrant or subcontract (regardless of the
period covered by the subgrant or subcontract). Modified total dizect cogta
shall exclude equipment, capital expenditures, charges for patient care,
gtudent tuition remiseion, rental costs of off-site facilities, soholarshipe,
and fellowships as well as the portion of each subgrant and subcontract in
excess of £25,000.

{1) Use game rates end condltions as those cited for fisgecal year ending June
36, 2017. ’ .

Page 2 of 4 050159
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ORGANIZATION: Northern Arisona University
AGREEMENT DATE: 2/7/2013

SECTION 1IXI: SPECIAL REMARKE

rhis oxgsnization chargas the aotual cost of each fringe henefit direct to
Pedexal projects. Howsver, it uees & fringe benefit rate which ip applied to
salaxies and wages in budgeting fringe bhenefit costs under project proposals..
The following fringe benefits axe treated as dixect costs:
FICA, WORKERS COMPENSATION, HEALTH/DENTAL INSURANCE, BASIC LIFE INSURANCE,
© UNEMPLOYMENT INSURANCE, LONG-TERM DISRBILITY, PENSION PLAN, AND RETIREE
ACCUMULATED SICK LEAVE.

vacation, holiday, sick leavs pay and other paid absences are included in
salaries and wages and ere claimed on grants, contracte and other agresments
as part of the normal cost for salaries and wagas. Beparate slaime ave not
made for the cost of these pald abeences.

OFF-CAMBUS DEFINITION AND APFLICRTION

The off-campus rate is applicable to thoge projects conducted in facilities
not owned or leased by the University. However, if the project is conducted
in leased space and lease coats are directly chavged to the project, then the
off-campus rate muzt be used., A project is conpidered off-campus if more than
50% of its salaries and wages are incurred at an off-campus facility. If a
project is determined to be off-campus, it shall he congidered wholly off-
campus. Sepaxate on and off-~campus rates will not be used for & eingle
project.

' DEFINITION OF EQUIPMENT

Equipment is defined asa tangible nonexpendable personal property having a
uBeful life of more than one year and an acquisition cost of £5,000 or morve
per unit, ' '

Page 3 of ¢
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Febd. 20. 2013 /iHUAM . No. 0413 F. b

ORGENIZATION: Northern Arizona University
AGREEMENT DATE: 2/7/2013

- BECTION IIT: QENERAL

Ay ERMITRTIONS: f

The retes in thie Agresmenh axé 4ubjRonb to 4Ny SLATULGLY OF sAPANiAtrdtive Limitations aod epply to & given guant,
odhtyant or other sgreement enly En bhe exkoar thet funde ere avallsble. Acgsptence of the sates lo subject €4 the
following conditicas: (1] Only coste incurred by the orpaalzation wexd insludad in ite reollitier and admindetwetive cest
paald aa Einally acesptedr guoh eosts wre lagal chbligatiens of the orgsnizsticti end are ullowsbie undek the governing cost
prineiplag; {2) The pawe costs thet have hben btrobbed as feoflitiss snd sénindstrative copto pre AGE olplesd sp ditwaot
coutsy (3) simlizr types of coste have hien accorfied coasistent acesunring breatmenk) end {(4) The In¥orsation provided by
the organigseion vhioh was used eo eawablish vha ratan is 6ok later Eound to ba Baverially Snotepiste on Anaccurabe by the
Padaral o:vornmnh. In suck aitustions the ratels} would ba subject to rensgotiation at the discretion of tha patersl
Goverrnant ., .

8. ACOMBITING CRAMARS.

This rareswent is hased oa the acocunting sysbem purported by the organizatien to be in sffeot duxing the Ayrsomont
périod, Changes te the mathad of acacunting For adetm which affect the ol xeivt rusiledng LyYow tha wid of
Ebig Agzagment vequixe priox sperove) of the suthoviesd repressntative of tho copnleant agency. Buch changes inglude, but
v ook Jiwited Lo, chnangge in the dhorging of a4 portieulsr type of coak 2o Tacliltien bnd ednintstrarive to direct.
Failure to chbpin ppproval mpy ¥esult in cozt AlRRLLOWANCSE.

©.  RIXEQ RATER:
I & fived yave da fa thin hgveement, it do baued on an estisnte of the coots for the period covered by the rate, ¥hen tke

" askund cases dor ¢nis pexdsd ave devermined, an sdjvetmsnt will be nade Lo W rivd of & fwbuse yesris) to compengete for

i

‘

the diffexanca batween the ooske udes £o eabanlish bne Rixed ratw and actusl cogca.

D, JAE RBY ODIHE FPROERAL MAENCIRD. :
The rates in this Agresmsub wexe pppooved fn mocoxdence with the awshority in office of Mansgewent mnd Budgot Clcoulas e

21, wnd ehould ba spplied bo grante, concracks aad othex agreentnte covexad by thie Civculew, aubject ko nay lmitaticong

in X shave. The crganleation may provide copien of khe B ¢ o othox Fedexel Agwnoleg €o give them enxly hobificakion
of tha Rgreasent.

. OIfRR:

I£ any Pedornl oontract, grant o othey wgreswent is relsbwreing facilities end ddhlnlakretlve caste by & uwesns Other than
the appraved rateis) in this Rgesoeent, the ozgenisncion should (1) ¢ credit such captg to the affeored progrems, snd (2]
lgp}.r the apmroved vpteln) o bhy aypropriate hass bo identify the propsy asolnt of frollitiop mnd sdinistrative costs
allocablo bo these programs. '

BY THE IWBITIOLION: O ERHALF OF THE FECRRAY, OOVRRAHWENT.

Koxthezn Arisons Univeraity DRE o m J—

(IRPITUSICN)

{BYCHNTORE)

Robert Norton )

(vpie)

AVP/Comptroller Directer, Divieion of Coat hilecation '
TR frastR}

2/21/2013 2/7/2013

{DATE) (DA%E) o18p

KHE REPRBSENTATIVR: Helen rung

Toephonas {415} 437«7820
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