Positive Behavior Interventions and Supports of Arizona (PBISAz):
Reducing Secluslon and Restraints through PBIS
July 1, 2015 - June 30, 2017

1. Purpose

Describe the overall purpose of vour program and frow it aligns with the ADDPC Goal of
Self-Advocacy, Empowsrment through Information or Integrated Employment. Explain
in specifics why the ADD PC should continue funding your program?

This is a conlinuation of the proposal approved for July 2014 - June 2015. The purpose
of this multl-year project is to reduce the use of unhecessary and dangerous saclusion
and restraint among students with developmental disabilities (DD). This project pursues
this goal by bullding the capacity in Arizona to support local education agencias (LEAs)
in their own efforts to traln staff in Positive Behavior Interventions and Supports (PBIS).
This will result in positive school climates, help schools make data based decisions
about how they manage behavior, and ultimately reduce the use of dangerous and
unnecessary seclusion and restraint. This proposal coordinates existing state resources
in PBIS and uses the strength of the state Developmental Disabllities Network, The
anticipated outcome of this project is to create a lasting system of state leadership that
will increase the humber of LEAs that use the best practices established by the national
PBIS Technical Assistance center and PBISAz.

The goal of the Arizona Developmental Disabilities Planning Council (ADDPC) that this
project addresses is Goal #3 "Empowsr persons with developmental disabilities, their
families, and others who support them by linking them to informatfon that promotes
informed decision making about their choices and their qualily of fife".

It is through the linking of people to reliable Information aboul allernatives to seclusion
and restralnt that family members and persons who support students with DD will have
a greater ability to advocate. Empowerment in this project |s achieved by creating
systems and structures that not only implement positive alternativas to restraint and
seclusion, but do so in a manner that is transparent, easy o access by consumers, and
communicates useable information when making person centered decisions related to
selection of public or charter schools that offer maximum inclusion and a culture that

accommodates and supports diversity.

2. Current Year Summary

Provide a summary of the program for the current year of funding. Describe key
activities that have been undertaken, success and barfers that were overcome, and

community collaboration efforts that played a role.

A detailed report of the Year 3 outcomes and accomplishments will be available in the
year-end report, "Reducing Seclusion and Rastraints Through Paositive Behavior

Interventions and Supports (PBIS)" to be submitted by July 31, 2015. At the time of
writing this continuation proposal some year 3 activities were still pending. However a

brief summary of project activities is provided below.




The PBISAz has become a valued resolrce to the state for information about PEIS,
school climate, and restraint/seclusion. The Advisory Council (AC) mests monthly. All
meeting agendas and minutes are posted regularly at hitp:/pbisaz.orgfadvisory-
councilfresources/. Furthermors, our membership has grown steadlly as more
stakeholders leamn about the goals of PBISAz and want to contribute, Alist of AC
membars can be found at http://pbisaz org/advisory-council/.

The PBISAz website continues to be a hub of Information about and for schools that are
exploring or implementing PBIS. From the "Getting Started” page at
http://phisaz.org/getting-started/, interested parties can learn about the goals of PEISAz,
what it means to be "ready” fo undertake the work required to implement PBIS,
nationally accepted tools for evaluating a school's implementation efforts, ways to fund
PBIS, and providers of PBIS training. One can also find descrlptions and a map of all
"PBISAz Achievemsent Award” winners to help a school or districl see how others have
accomplished work similar to what they are consldering. In 2013 eight schools received
the first annual Achievement Award recognition, In 2014, 21 schools were recognized.
And in 2018, 40 schools were recognized.

This year, we renewed our subcontracts with the four pilot districte (Cartwright School
District, Madison Elementary, Phoenix Elermantary, and Yuma Elementary). With the
funding from last year these four distrlets provided Year-1 training to eight individual
school teams to start Implementing PBIS in those schools beginning this school year
{2014-2015), With the new subcontracts awarded to these same disfricts this year, a
total of 12 new schools are upndertaking similar training, while the sight initial schools
are now in Year-2 training. Think of Year-1 training as preparing the entire school to
implement preventative tier one systams (see hiip://www.pbis.org/school/primary-level).
Think of Year-2 tralning as helplng schools to implemeant a fier two system of support for
those students who still need additional help beyond tier one (3ee
hitp:/fwww.pbis.org/school/secondary-leval).

Throughout this year we have continued to strengthen our relationship with the Arizona
Department of Education (ADE) in an effort to ensure that PBIS becomes and remains a
high priority for them. We have four active members of the AC representing different
departmentsffunctions of ADE. The Multi-Tier Behavior Supports (MTBS) training that
ADE offers has been revised to reflact some of the national trends Ih readiness and
fidelity of implementation that PBISAz has been advocating. So in addition to the
training provided to our pilot LEAs, all training provided to other schools through ADE's
MTBS follows similar rigor.

Reaching out to all Interested stakeholders i still a priorily for PEISAz, We continually
seek new members (educators, parents, administrators, policy makers, etc.) to |oin our
amail listserv (AZ-PBS-NETWORK) and our numbers have now gmw\h to 79.

PBISAz has also had a strong presence (as presenters and exhibitors) at several
relevant state conferences. These include the ADE Teacher's Institute, the Principal's



Workshop: School Partnership Program, Several sessions at the ADE Director's
conference, the IHD annual Evidence-Based Praclice conference, the ADE Safe and
Supportive Schools, the ACDL African American Disabilities Conference, the ADE
Special Education Advisary Panel, and Several presentations at BET-C. Also included
were |saac Elementary School Board, Madison Elementary School Board, and Florence
Unified School Board.

Also noteworthy were presentations and discussions with potential PBIS collaborators
to explore areas of overlap and future sustainabliity, including the Arizona Children’s
Execufive Gommittes hitp:/iwww.azdhs.gov/bhs/children/ACEC htm, the Department of
Economlc Security, Division of Developmental Disabliities (DES/DDD), and the AZ
Council of Human Service Providers http://www.azcouncil.com/, and the Arizona K12
Center (hitp://www.azk12.org/).

PBISAz has helped educate interested stakeholders (parent advocates, school
association members, special education personnel, attorneys) on what possible
legislation should include if it is to provide meaningful protections agalnst the dangerous
and unnecessary use of restraint and seclusion in schools. As a result of that education
and 3 tremendous effort from parents of children in schools, Senate Bill 1459
(hitp:/fwww.azleg.gov/DocumentsForBill.asp?Bill_Number=5B1459&Session 1D=114)
was signed into law on April 10, 2015, It will be Arizona Revised Statute 15-105.

Lastly, through the AC meetings we learnad that ADE was developlng a new statewide
Student Information System {SI3), called Arizona Education Learning & Accountability
System (AELAS) http:/fwww.azed gov/aelas/. Since one of the barrlers to making data
driven declsions about student behavior Is not having an affordable and effective system
to input and report behavior incidents, PBISAz worked to get discipline and safety data
included in the new AELAS, Although the reporting system Is not completed yet, the
developers agreed to include a member of the AC in the process.

These activities are direclly related to ADDPC goal #3: Empowerment through
Information. Through the transparent activities of the AC and the many other resources
on the website, parents of children with DD are learning about alternatives to
suspension, restraint, seclusion, and other reactionary discipline sirategies, By setting
high standards for pllot and award winning schools and districts, parents of children wilh
DD can point thelr own children's' teachers and administrators towards other AZ schools
as examples of PBIS In practice. Lastly, since SBE 1458 |s now law this will have a
powerful impact on ADDPC Goal # 3 in that the law requires that parents be informed
the same day if their child has been restrained or secluded, schools must keep detailed
incidant reports that parents can request, and parents can ask to be included In any
review of repeated incidents to have a volce in how future incidents can be prevented.

3. Stakeholder Feedback

Desacribe participant faedhack from professionals and olher stakeholders, consumers,
family members and/or individuals with developmental disabilifies. Explain how this
feedback is integrated in program design and part of ihe overall evaluation process.




PBISAz conlinually seeks input from community stakeholders through its many
meetings, awareness trainings and other activities. In particular, the PBISAz Advisory
Commitlee (AC) consists of more than 30 stakeholders representing a range of state
agencles, parent advocates, schools, districts and others hitp:/fpbisaz.org/advisory-
council/), AG members connected monthly this past year to update each other on tasks
and hold ourselves responsible. All in-perzon AC meetings were designed to seelk (not
just give) input from members. Through our subcontract with the Sonoran Center for
Excellence In Devalopmental Disabilities Education, Research and Service (Sonoran
Center), a focus group was held with the AC to provide additional opportunities to obtaln
their input on the needs of the state regarding PBIS. Results from this focus group will
he available in the final report to be submitted by 7/31/15.

The AZ-PBS-Networl, also keeps stakeholders informed and provides a means for two-
way and group communication. In addition to the AC focus group above, the Sonoran
Center also conducted a survey of Network members. The responses will be available
in the final report.

4. Unserved/Underserved Populations

Describe efforts to work in or promote the program In undersenved or unserved areas of
the state or with cartain popiilations that are often overlooked.

PBISAzZ has a statewide focus and shares information readily at state conferences,
through its webslte, and the AZ PBS Network, Of the four pilot LEAs, 79% of the student
population is Hispanic or Latino in the Cartwright School District, 42% in the Yuma
Elementary School District, 59% |n the Phoenix Elementary School District, and 20% in
the Madison Elementary School District (hittp://proximityone.com/az_sde.htm}.
Furthermore, some of the PBISAz Achisvement Award winners are also from rural or
reservation communities (e.g., Sacaton Elementary with 95% American Indian or Alaska
Native). See hitp://pbisaz org/getting-started/.

5, Evaluation

a\Describe the program's evaluation process, such as who is in charge, how data is
collected, and what data is colfected and analyzed.

Evaluation of the pilot LEAs is the responsibility of the project director and falls into
three distinct categories: 1) Procedural, 2) Fidelity of Implementation, and 3) Student
Outcomes. These are tracked by two different documents. See "PBISAz Grant
Reguirements” and "Data Audit Tool (DAT)" In Appendix C. A summary of these data will
be available in the final report, but all LEAs are meeting criteria for continued funding.

Evaluation of all schools that apply for the PBISAz Achievement Award s the
responsibility of a committee of AC members who review and score all applications
using the "2074-15 PBISAz Achievement Award’ critetla also found In Appendix C.

Finally, Evaluation of AC and the state of PBIS in AZ Is the responsibllity of the Sonoran



Cantar. This year they conducted a foous graup discussion with AL maembers present at
the 5/6/1% meeting, and an onling survey of the AZ PBS Network members. Responses
from the Survey will be included with a summary of the focus group In the final report.

h}Based on your current funded program, fescribe outnut and measurable outcoms
data that fias hean coffecied. Based on the data collection. s the program alfigned with
program goals and objeclives?

keaningful progress has been made fowards the abjeclives mroposed for the cunrent

projact yaar. See below for a brief list of alf completed activities. See final raport for a

mare detailed analysis:

1. Host three in-person day-long PBIS-AGC meefings and seven hour long
conference calls annually to ensure a single coordinataed system of statewide
PBIS lcadorship,

2. Host PERHSAZ webslte to ensure publlc awarenass and transparency of POIS-AC
meedings, as well as other resouices and announcements.

3. Aveard and manage subcontracls 1o the LEAS selected last year to help them
cantinue the tralnlng/ceaching for thelr initial schools and new schaols this year,

4, Monitor LEA Implementation progress and studant outcormes.

5, Fublicly honor LEAs with high implementation scores through the FBISAZ
waohsite and an annual PBIS stato conforenca.

G Pursue sustainabillty of PBISAZ thraurh recommendations of the PBIS-AG and
the Blueprint actlon plan that arise throughout the year {e.g., new grant
opporiunitles, legislation, parinerships, &lc.).

7 Pursue sustainahility of PBESAzZ through the continued recruitment of members o
hie Arizona PBS Nelbwark.
8. Expand awareness of PBIS by conducting presentations at relevart state

canferencas (e.q., ADE Teacher's Instifute, ADL Director's Institute in September
2014, Transition conferance, Schaol Safety conference, Institute for Human
Development — Evidence Basad Conference, Coundl for Adminlstrators of
Special Educafion, etc.}.

a. Fxpand awareness and explorafion of PR{S for inferested schools by revising
and disseminating the training maietials drafted this yvear 1o include slides,
hendouts and a short video, avadable on the PBISAz website.

10.  Collabarate with other key stakeholders pursuing pulic policy that would provide
mesningful profections for all students {including those with developmental
disabilifies) against the dangerous and unnecessary use of seclusions and
restraints.

ciEaing forwandd to e next funding vear, whal type of evaluation pracess will be in
pace, and wial ogicomea rmeasursments will be coltectad and analyzed?

The evaluation pracess for next year will Be similar to that of this year in that we will
track and report pilot LEA fidslity and oufcome measures, we will report on the siatus of
adr objectives lsted below, and we will again contract with Sonoran Camtor for an
Inceperndent evalyation of the project.
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6. ADDPC Terms

Overall,_how would you explain your program in ADDPC's tenms and why? Choose all
that are appficable to vour program.

a.Advocacy
PBISAz promotes advocacy on behalf of all students (including those with DD} who may

be at risk for ineffective, dangerous or unnecessary responses to challenging behavior
{including restralnt or seclusion), with every meeting, presentation or other activity we
conduct,

b.Systems Change

PBISAz promotes system change by setting high standards in both the fldelity of PBIS
implementation and the tracking and using student behavior measures for ongoing data-
based decision making. This changes the climate and effectiveness of schools.

c.Capacity Building

PBISAz is building a statewide system to support the capacity of each district/charter to
support thelr indlvidual schools in their efforts to Implement PBIS with fidelity, and
uliimately improve school climates and student outcomes.

d. Sustainability

PBISAz has been striving to ensure sustainabllity of lts statewlde functions from the
very start and will continue to do so this year, There are certaln critical functions that
must continue In order to have a statewide system that continually establishes the need
for PBIS across all LEAs, and ensures the capacity to meet those neads (see #11

Sustainability below).

7. Proposal for Next Year

For this next year of funding, desciibe any changes fo program implementation,
including program enhancements, continuation of key activities, and or other program

sirafegies.

The most noteworthy changes to this year's proposal are twofold: 1) the focus an
sustainahility throughout all activities, and 2) a reduction in funding and corresponding
reduction in the number of activities we propose to begin the process of weaning off of
the ADDPC funding.

This proposal is for years four through five of a multi-year sffort to help LEAs implement
PBIS as an effective alternalive to ineffective and reactionary discipline (Including
restraint and seclusion), and thereby reducing the incidence of students ramoved from
the learning environment for challenging behaviors.

8. Key Activities
In a table or chart format, provide an implementation plan that fists ottt sequentially the




ey activifies fo unde iaka in the naxt contract pevod, Al o minimum, the
imptementalion pan shall fist the key lask, the party that is responsibie, when it will be
compicted [Hate) and By what method yvoo will inow complotion is mot {froasdramonti,

’l Host four in-perzon day-iong FBIS-AC meatings annueaily o ensyrea § X X X X
smgle cnﬂrdlnatad system Gf sfatemde F‘BIS lwadership

2. Hc:st F‘B]Sﬁz webs;te tu ensure pLEleC awareness and lransparency of] X | X | X | X
M‘J meetlngb & well as oifer resources and announcements |

3 Award and manags subcnniracta ‘m the four pilot LEAS to help them | X | X
ccntmue the tr‘ammgfcr:-achmg and sustain their afforts over tima

L A LU At g R AP R R L i L e AR ot o e o

Respnns]ble ! Dir
:Eviderice: “Da’[a:ﬁ;uﬂjtiTﬂa].;f. 2 : itant’ T ;
5. Publicly honor all LEAS with high |mplemenlatmn 500fes thmugh fhe X X
PEISAZ webslie and the annual PEIS state Behavior Education
Tac:hnalagy canfarence {EET )

[LLTEL PP

G. Fﬂrmall.:e partn@rsh:;ﬁs with ADE andfnr othar stakeholder agencies (X1 X ‘*
that wili suppurt ﬂ'lﬁ contmuatmn of PEISAz kay funclions

-'ieet PEIS ﬁG‘n@mbé’f““

S A N B S M T anan n fa o m o a & a & L § R B R e AR R Lm R A8 e e A R e e mE R e m

I8 Cr:mtanue to racrmt membms t-:: tha ﬂu izonz I-'*I:!S hehmrk and ansure
mﬂaboratlon wrth the natmnal ﬂ.F’BS Netwurk

=

e
¢
»

B E}cpﬂnd awarsness nf PEIS h]p’ de‘mlopmg and dlssemmatlng fwe {Ej x| x[x
different vidoos to bo available for many yoars

:Responsible: O EEduc ol sglactPBIS AR Mehberg &

TR U TV g B

:
4
H
i
:

e, T T ——_—— T



Evidence: Materlals available at www.pbisaz.org

10. Submit a proposal to DES/DDD for a pilot program that wald x
implement and evaluate home-based PBIS

Responsible: Project Director, select PBIS-AG members
Evidence; Written proposal

11. Partner with ADE to develop and disseminate a technical assistance | X | X }{-
document on the new Restraint and Secluslon law

Responsible: Project Director, select PBIS-AC members
Evidence: Written TA document, link where it can be found

12. Pariner with ADE to ensure the new statewide student information XX
systam (AELAS) includes the ability to enter data and generate
reports about student behavior and school responses (Including
restraint or seclusion)

Responsible: Project Director, select PBIS-AC members
Evidence: Sample reporls from AELAS

13. Research the most feasible and beneficial structure to continue the X
key functions of PBISAz (e.g., new nonprofit, partner with others, elc)

Responsible: Project Director, AC subcommittee
Evidence: Summary of recommendations

Proposed Outcomes for Year 4

1. Updatesirevisions to the PBISAz.org website to ensure that it is a well-known and
well-used resource

2. Four LEAs supporting up to 36 individual PBIS schools In a way that can susiain
long after grant funding ends

3. A new cohorl of Arizona schools publicly and formally honored for their
implementation of PBIS

4. A series of awareness videos to be available 24/7 and tailored to reach different
audiences so that they thoroughly explore PBIS and link to additional resources

5. A propoaal to the DES/DDD for a pilot project that would potentially expand PBIS
Into home and community settings

6. A technical assistance resource document to help educatorsfadministrators comply
with the new |aw on restraint and seclusion and encourage PBIS in their schools

7. An ADE student information system that allows for easy data input and helpful
reporting on student behavior, and will encourage more schools to Use data-based
decision making

8. An investigation as to the most feasible and beneficial structure of a sustainable
PBISAz (e.g., whethet to create a new non-profit arganization or partner with
existing entities like the ACEC, the Arizona K12, or other programs that share some
of the PBISAZz goals)

9. Budget and Narratlve

Provide a complete one year Budgef and Match. Use the Budget Summary Farm and
provide a detall Budgat Marrative for both requested doftars and matcf.




In Appendix A s a detailed budget, followad by a Jusiification for Years 4 and 5. It s
understood that this proposal is for Year 4 only, but Year 5 s Included as evidence of
long-term planning. MNote that the funding for last two years decreases as we find other
ways to sustain the PBISAz. In Appendix B you will find the subcontract budgets for
Year 4, They give the reader a clear picture of how the subcontract partners will use
ADDPC funds as well as thair own matching funds, to meet the above ohjectives.

10. Key Staff
Pravide a list of kay staff and their jols responsibififies in this grant. List any tralning or

affocated for appropriately in the Budget. Do nof attach restumes.

Dr. Dan Davidson is the project director and responsible for all project activities and
reports (see Objectives above and Budget Justification in Appendix A), Most of the
project activities, however, require strong partnerships. Each partner agency provides
critical and essential activities fo bring the goals and objectives of this project to fruition,
1. Koi-Education has primary responsibility for four of the objectives above and will
assist with many others. They manage and oversee all operations of the AC, the
PBISAz awards, the website and the video production, Because they are in the
Vallay they can more sasily respond to requests for PBIS presentations and
other awareness activities,
2. Advisory Committee members asslst with necessary subcommittee work.
3. The Sonoran Center provides the project evaluation to determine the success or
failure of the project to meet goals and objectives.
4. Farticipating Local Education Agencles (LEAs) use grant funds to traln staff,
implement PEIS, evaluate the fidellty of implementation, evaluate the outcome on
studenis, build a sustainable system of support, and submit the required reports.
Arizona Department of Education (ADE) staff has been active and important
members of the PBIS-AC. They are using the PBISAz and the ADDPC funding
that supports this project as a springboard fo improve, consolidate and enhance
their own PBIS supports to LEAs. ADE will be alse be contributing financial
supporl towards the production of the awareness videos (see Objective #9
above). ADE conducts regular School-wide Evaluation Tool (SET) trainings each
year, increasing the number of evaluators available to schools, ADE also helps
sponsor the annual Behavior Education Technology Conference (BET-C) where
schools are given their Achievement Awards (see Objective #5 above).

=

11. Sustainability

As ADDPC funding is limited, elaborate on sustainability efforts the organization wifl or

has currently undertaken lo support the program. Coniractors shall detail specific plans
that show commifment from other sources of funds, including other grants, foundations,
or other sources leveraged,

The strategies for pursuing sustainability adopted by this project are to: 1) increase
demand for PBIS services from schools, districts, parents, and related state agencies,



while at the same time, 2) build the capaclty to meast that demand. All of the above
Objectives and Outcomes are related to one or the other of these strategies.

Our primary goal for sustainability is to ensure that the critical functions currently
conducted by PBISAz continue for years to come. These functions include: a) promoting
awareness of the benefits and resources of PBIS; b) reducing harriers for schools that
wish to pursue PBIS; ¢) publicly honoring schools for their efforts to Implement PBIS; d)
connecting schools, providers and other PBIS advocates, to share and support each
other; and &) ensuting a system of mutual benefit and accountabllity among key
stakeholders in order to malntain these functions over time.

One way to sustain these functions is to partnet with others who share similar goals.
Due to our AC members and efforts to reach out beyond just schools, we have started
to explore some partnerships, The activities of the ACEC overlap a good deal with the
goals of PBIS in that the best outcome for students |s to keep them ih schools and out
of trouble. PBIS is a proven way to do that, But the future of the ACEC s in question
with the functions of the state's Behavioral Health office moving under AHCCCS, So we
will collaborate with ACEC to help ensure that they continue to exist, to be relevant, and
to collaborate with PBISAz for the good of all school-aged children and youth,

We were not able to complete a proposal to DES/DDD this year due fo timing, After a
few meetings in the fall of 2014 and a request for additional informatlon, we received
that information In February of this year. Unfortunately It came just as the busiest time of
year had begun and we simply did not have the time to complate the proposal before
writing this report. Submitting a proposal to DES/DDD will be a priority for this year and
it Is hoped they will fund a pilot program, which will improve opportunities for families of
school-aged children with DD to collaborate with schools and other community
resources for the benefit of thase children.

Other possible partnerships might include the Arizona K12 Center, and or some of the
Arlzona Reglonal Service Centers hitp:/fwww.azed gov/racetothetop/regionalcenters/,
But we will not limit our sustalnability planning to such partnerships. Another possibilily
is to form a nonprofit agency that would assume Lhe critical functions of PBISAZ. These
and other options will all be the focus of Objective #13 above. A committee of the AC will
be formed early and produce recommendations by the end of 2015. Those
recommendations will be pursued in the spring of 2016 and will shape the activitles of
our last and final year of this project (2016-2017).
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APPENDIX A

Budgets/lustifications Years 4 & 5




Budget (Yr 4)
Exhiblt B
Arizona Developmental Disabllities Planning Council
1740 West Adams, Suite 201
Fhoenix, AZ 85007
Office:  602-542-80T700F=00602-542-8878

CantractorMame: Morthern Arlzana Universityf| natitute for Human Davaloproant

Project Nama: ADDPC-PES Projedot FrojectiContract Mumber:

Service Start Date: Tlii20156 Servica End Date: 6302016

Budgat Category  Description Raogucsted Funds Mon-Federal In-Kihd Match Total Cost
Salarles (12 mo) Dan Dayldson (50%) 38,238 39,230
Frinpe Reneaflis Dan Davidzon (40%) 15,456 154508
Salary (12mo)  Jo Kunkel {12%) Vo302 7,452
Fringe Boanefils  Jis Kankel (0% 3,654 3,654
Salary {12 Ma)  Tam Uno (1235} 0,933 32,933
Fringe Benaflls  Tom Uno (a5} 3,162 3,152
Staff Travel 1,000 n-slela 3,000 3,000

2,000/ 0ut-af-state

Contracted Service

Subconiract i KOl 58,300 19,470 7T

Subconlract to Senoran Cantar 5,000 1,854 6,954

Subcontract lo LEAs B3,000 30,001 110,001
Oihar Printing, copying and 1,600 1,500

Project supplies
Indirect Costs 10% of TDC 20,250 o 20,250

Taotal Costs 222,745 ThA16 288,261



Budget Justification Year 4 (7/1/2015 — 6/30/2016)

The budget justification that follows reflects a reduction in funding for the selected LEAs
as they continue to implement the PBIS that they started, and a decrease in the Project
Director's time and salary, from 0.75 FTE (year 3) to 0.50 FTE (year 4). A total contract
amount of $222,745 for Year 4 (12 months) is detailed above and described below. Also,
the estimated budget for the final year is avallable below.

Project Director: ($39,239) for 0,50 FTE (12 months) salary and ERE ($15,456). Dr,
Daniel Davidson will: 1) oversee all project activities and reports; 2) travel to participate
in the Advlsory Committee and other meetings regarding the expansion/sustainabllity of
PBISAz and the development of materials (videos, restraint and seclusion TA
document); 3) monitor the implementation and student outcomes of the LEAs; 4)
continue with member recruitment of the state PBIS nelwork; and 5) submit mid-year
and final reports to ADDPC.

Buslness Manager: ($7,352) for 0.12 FTE {12 Month) salary and ERE ($3,654) will be
contributed as in-kind. Ms. Kunkel will provide a highet amount of administrative and
budgetary oversight to the project as in previous years to help with the oversight of the
subcontracts because the project dirsctor's time has been reduced. Ms Kunkel will also
assure all expenditures are in accordance to federal, state, and university policies.

Associate Director: Tom Uno ($9,933) for 0.12 FTE (12 month) salary and ERE
($3,152) will be contributed as NAU in-kind. Mr. Uno will assist the Project Director in
maintaining the focus of the project in meeting its goals and objectives, and also asslist
Ms, Kunkel in the monltoring of the subcontracts.

Travel: {$3,000) to be divided in this way: ($1,000) for In state travel required to attend
tha AC and other meetings, and conduct other business meetings, and ($2,000) to
attend the annual Association for Positive Behavior Support (APBS) national
conference. It includes an estimated 2 nights lodging at an average rate $106 per night
for in-state travel, the mileage rate will be based on NAU state car rate at $30 per day
plus 15 cents per mile, travel-related parking, and per dlem rate based on the actual
destination per NAU travel policy.

Subcontract KOI Education: ($58,300) with ($19,470) as In-kind, A detailed budget
with budget justification will be included with the final contract.

Subcontract Sonoran Center: ($5,000) with ($1,854) as In-kind. A detailed budget with
budget justification will be included with the final contract.

Subcontracts with LEAs: ($80,000) with ($30,001) as In-kind, to support the selected
LEAs In their third and |ast year of training and technical assistance. LEAs will be able
to use contract funds for any of the followlng expenses: profassional fees of the PBIS
trainer they select, travel expenses for each school team to atlend training, expenses
required to hire substitute teachers while team members are away at training,




fees associated with entering cutcome data into a dafabase and generating reports as
required by the project, tralning matetials or ather supplies required to pariicipate in the
training and technical assistance.

it should be noted that $20,000 per LEA is only intended 1o cffset some of their costs. K
will not covar thalr sntire expensas, | EAs must show commitment to PBIS in part by
finding a way {o fund the remaining costs. Detailed budgets will be included with the

final contract,

Othar: {$1,500) for printing and materials required for the public awareness trainings,
Advisory Committes participation, cerfficats fo high-achieving schools, and repods to
ADDPC.

Indirect Cost: 10% TDC of the budged, which is the approved indirect cost rate by the
funding agency. NAU has a fedarally (DHHS) approved indirect cost rate of 30.9% MTDC

for these types of projects.

i



Budget [Yr 5}

Exhlbi{ B
Arlzona Developmental Disabilitias Planning Councll
1740 YWast Adante, Suite 201
Phoenix, AL BROOT
Ofiice:  BO2-542-B07 00 F e602-542-897 B

ContracterNare: korthern Arlzona Univarsiyfnstitule for Human Davelopmeant

ProJest Nama: ADDPC-PBS Project

Sorvloe Siart Date: TG

ProjactiContract Numbar:

Sarvice End Date: 83052017

Hudget Catagory  Descripilon Requestad Fuhds Huh-Fedaral In-Kind Match Total Cost

Salarles (12 mo) Dan Devidaon (25%)
Fringe Benellia Dan Davidgan {(#0%)

Salary [12mo}  Jie Kunkel {7y

Fringa Banafitz  Jie Kunkel (S0
Salary (12 oy Yem Uno (6%}
Fringe Behells  Tom Pno (3254)
Staff Travel GO0MFN-slate

2,000fCHst-of-state
Contracted Service
Suhconiract ko KOE
Suheontract ta Sanaran Genler

8] 3173 Prinfing, copying and
Frojecl stipjlias

|ndirecl Cozts 0% of TOC

Tolal Coats

18 B2 14,620
7708 7,728
4,289 4,289
2,181 2,141
4,067 4,967
1,576 1,578
2,500 2800
28,150 8718 4 60
5,000 1 66T 6,567
Y THO
B,475 B, 474
74,223 24,544 95,672
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Budget Justificatlon {Yr 5}

The budgel jusiification that follows t2 based on the understending that thie |e the last year
ADDPC funding will he used io suppoert the PBISAr. By end of Year 5, olher sources of funding
will be avallable fo sustain a statewids leadership team that oversees resources to schools o
implement PBIS with fidelity and ultimately reduss dangerous and unnacessary secluslons and
regtraints. Thiz budpet also includes a decrease in the Project Diractor's fime esnd salary, from
.50 FTE {year 4} to 0.25 FTE {year &} H is anticipated that one or more grants wilt supply
additional financial support to the PBISAZ in order to continue to Bocomptlish our goals.

A iodal canlract amaunl of $71,223 for Year § {12 monthe} is defailed shove and described
below,

Year § (TMHME — 6/30/47)

Praject Director: {$18,620} for 0.25 FTE {12 months} salary and ERE {§7,728). Dr. Daniel
Bavldson will: 1) oversee all project activities and reports; 2} fravel fo paricipate in the Advisory
Commlites and other meetings regarding the expansionfsustainabilily of PEISAz; 3} confinus
with mamber recruitment of the stale FBIS natwerk; and 4) submit mid-year and final reparis to
ADDRC.

Business Managear; {$4,289) far 4,07 FTE (12 Month) safary and ERE ($2,131) wlll be
contributed as in-kind. Me. Kunkel witl provide administralive and budgetary ovarsight to the
profect and assure al expendliures are In accordance with federal, state, and unkversity

pollcies.

Associate Director: Tom Uno {54,967} for 0.06 FTE {12 month) safary and ERE ($41.678) will
be contributed as MAL in-kind. Mr. Uno will asslst the Project Dlrector in maintafring the focus
of the project in meeting its goals and chjectives.

Travel: ($2,500) lo be divided in thie way: ($500) for in state travel raguired o attend the AC
and other meelings, and [($2.000} o allend the snnual Assoclalion for Posltive Behavior Supparl
(APBSY national conference. |l includes an estimated 2 nlihts lodging at an average rate 51068
per night for in-stake travel, the mileage rate will be bazsed on MAL state car rate al $30 per day
plus 15 cents per mile, travel-related parking, and par diam rate based on the aciuat destination
per NALL travel polley.

Subcentract KO Edueation: {$29 150} with {32,719} as in-ldnd. A detalled budget with budgst
justification will be Included with the final contract.

Subecontract Sanoran Center: {35,000} with {$1,687} as in-kind. A dataifed hudget wilh budget
juelficatlon will be insluded wilh the finaf contract,

Qther: {$750) far prinllng and malerials required for the publlc awareness frainings, Advisory
Commiltae participafion, cerllficate to hlgh-achisving schoaols, and reperts to ADDPC.

Indirect Cost; 10% TDC of the budgat, which s the approved indirect cost rale by the funding
agenecy, NAU has a federally (DHHS) approved indirect cost rate of 30.8% MTDC for thesa lypes of

profects.
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APPENDIX B

Subcontract Budgets/lustifications Year 4




KOl Tducatlon Fropozal Budget Reguest

Buration FALFATLE - Gf30/20115 Froposal Title Stalewide POIS
Pl Mame Angel Jannach-Peanall
1. Direct Cost Annua| Total
Salary (FTE)
Danial Gulthak 464,000 0% 532, 0HME

ERE {35%) $8,000.00

staff tokal 440.000.00
Travel ftem cost
platisnal Copfarence 2014 [Gulchak) H0.00
APBS 2016 {Gulchak) A0.00 £0,00
APRS 2(MA N 2 A0,00

50,00

hfieo
Advisory Gommittes Megllngs (beend & broak-ont rooms) SHO0.G0
Sarvlces
Website development/malntenance $1,50:0.00
Vidas Past-procuction £7,000.00
Supplies
IFroject materlals $4,000.00
Totel Direct cost £53,000.08
frdkack cast iz 55, 300,00
Tatat Grant proposal budget request S58,300.00 -

Bubconkrmet K0! Edusation; [5548,300_607 reflects the followkap expenses;
Reguestad funds:

1, (5460000 Tor Selery {32,000 plus ERE ($6,000) b the Frojec] Coordinatar, O, Danlal Gulchak b cagrdinate all agilvities of
the AC and lts subeommilttess, Ireval le pariclpate [n nellakel PEIE planning mastings and conferences, develop end
dizeninals subilis Infaraetion ataul tha preject {ncluding & webgited, and akmit prallnfrary rapons o the Project Dirsclor

& (507 for Profect Coordinalor Irevel to stiend natiana! PRIS stata leadurship meallngs, and natlenal conferences pralaialng to

3, {F7000) Hroduce 4-6 high-guality videos of spproXimatsely 7-12 misulss In fangh Gach to convey that FBIS |e B leam krzad,
syslemati: approsch In laaching hahevloral expadtalions theowghmil ihe echen,

4. ($4,000) for profect Rupplies, auch as materlaks far fhe AC, PBIS Achievernent Recognifion, and pubht aywerahess ralarkals.

b (51500) to develop end malnlakh art tnlsrot|yva wabsHe

4. [$600} for the Advisory Commitles costs, ineliding: &) mesting wepomibations (board reom & break oul roome) and materiak
far 10-45 AC membars {0 work through faur lll-day maatings.

7. [F5300) far Indirac] Costs (10% TDC of the budgat, which 12 the approved indlrec! cost rate by e furding agancy?.
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Costshare funds: ]
1, egnirlbution for A, Jennasch-Panssll - will aerve aa committes member; s34t in planning meetinge Bnd pyents; gverase le
widsa prod noiian; diaseminale reserich end inlomation 1o ae livld; and esaiat inowriingfeemplateling reparis for Beard.

2. traval for ope paraan o APAE 1o co-hos Garamittae meeting and ase' In record kesging for Commitlee and Board,

A, Spece ranlal fee fof Commitlee meslinga and internak anceas in Fhoenix, AZ far mesting days/fimes,
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0 Edducatlon Froposal (Cast sharing)

Duration L2015 - 63042616 Proposal Title Stabewldc: PRES
M Mame anpel Jannach-PFennell
1. Dleget Cost Annual Tokad
Salary {FTE)
Angel Janpasch-Pennelf S75.000 16% 512,000
Karan Gifford 560,000 % 51,200
ERE [25%) 53,300.00
Staff totzl S16,508.00
Travel ko cosL
Nal'l PEIS Confaroncn 41, 20000 51,200.00
Servicas
S0.00

Communlcation

50,00
Tatal Direct cost $17,700.00
Indiract cost 0% 51,770.00
Tntal Grant proposal budget request $19,470.00

Costsharg funds <
1. Inkind conlzibution for A, Jannzsch-Pennell & K, Gifford — each will: serve gz committes membars, ass't n planning
meetings and events; disteminate resaarch and information to the Aald; &nd assis! in wellingfeomplokating reports for Board,
Jannazch will overses the vidan praduction. Gifford will coordinate PBISAZ scllvilles al tha annual BET-C canfarence

2. inklne twaval for one persan to APBS 1o co-host Gommiiea mesting and ass't in record keeping for Commilites and Board.

3. Approved Indirect Cost rete (10% TDC of the budget) - 5177000

KOl Education toss piot have a laderally approved indirect cost rale: therafors KOI Educaiion will raguest an allocatlon for
adiminiskealive coats of 10% of fotal direct furds requested b Ihe budget, Administrative costs will tnclude flnanclal,
acoolntlng, parflon of rant, tatephonefeomounticatiors, and payroll procnssing casts.
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Statement of Wark
¥.0| Education will:

1. Host four {4) faﬁe—tﬂ—face.zPﬁisuﬁC_ meetings annually o ensure a single
coordlinated systemn of stalewide PBES leadership

2. Host PBISAz webslie to ensure public awarensas and transparency of PBIS-
AC moeetings, as well as other resources and announcements

3. Publicly honor LEAs with high implemendation scores through the PRISA»
wehbslte and gn apnual PBIS state conference '

4. Pursus sustainability of PElSﬂz through recommendations of the PBIS-AC
and the Bluaptint action plan that arise throughowt the year (2.4., new grant
opportunities, legislation, paitherships, ato) i

5. Expand awaraness and exploration of PBIS for interested schools by
disseminating training materials, attenting meetings and conducting state
conference prgsentations

6. Expand awareness and sxploration of PBIS for interested schools by
completing the production of tive (5) videos to be available 24/7 on the PBISAz

wabsle
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MAU FBIS Budgel 2015_05_18

2015-2018
Principal Investigntive Program Direclar {Lusl, First, biddlo) Tomasp, 1.ynne
DETAILED BUDGET FROM THROUGH
orlLE | DO G

MERSORNEL DOLLAIL ARDUNT REQUES TER

ROLE 0N TYPL APELL| % GIFORY | PEREOMN | INGT, BASE SaLARY FRILGOR

MAME FROJECT fuionihsy | ONPRGY, | MONTHS | SALARY REJUESTED | BENEFT | TOFAL ERE RATE
Frinoipal
Lynn Tennana Tvegtisntor 12 34:5% .41 95000 3277 917 4,214 0286
AUNTOTALS 0.0345 41 3,277 937 4214

PCONSLILTANT DONTS

PEQUIPNENT (fiemiae

r;lmmasm:m b e
nflwars SPSS rendwal i35

RAVEL

Project siaff trovel {2 frips 10 Phoenix) 2 Wrips 0t 220 mbles round-trip ( 440 mlles) nt 30445 permile.

196
FenTIENT CARE CORTY [MIATIENT
QUTTATIEHT

IALTLILATIONS AMD RENOVATIONS fihlse by entegrey)
rrﬂ'ﬂ-]l.'it LEMPEMSHS fRIebe: ) saleton

lS1nTOTAL PRIME INSTITIFTION BIRECT COSTS 4,543
CHBCRATIUM O TRACTLIAL COSTS I DIMECT COSTH

SUNTOTAL DIRECT COSTS FOL BUDGET FERION 4,545 |
(leomsorTuncoNTRATTIAL COSTS | FACILINIES AND ATMINISTRATIVE CDST
(rora mupcr cosvs 4,545
[imarEcT cosms 16.00%% 455
|['rl:rr.t|. COSTS S

S2H2015 21d PM



SCOPE OF WORK ]

Sonoran UCEDD —Suib Award
Reducing Seclusion and Restraints through
Positive Behavior Interventions and Supports (PBIS) I:
: July 1, 20158 — June 30, 2016

Responsibilities include:

1. Bvaluation of the sctivities of the PBISAz Advisory Cowmnitiee (AC):

2. A comparison of progress towsrds the 38-ilci foplementation Blueprint and Self-
Assesyment, .

A ghort oi-tine survey of AC members® perceptions of the process and progress,;
Phong interviews of a small select sample of the AC members;

Andfor other similsr activities as approved by Project Diréetor
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Budget Narrative and Justification
Sonoran UCEDD -Sub Award
Reducing Seclusion and Restralnts through
Posltive Behavior Interventlons and Supports (PBIS)
July 1, 20105 — June 30, 2816

Personnel

Lynne Tomasa, Phy, MSW ( 3.45% cfievt / 0.41 culendar months) will scrve as
Principal Investigator and assume overail responsibility for program evaluation of the
praject and activities in Year Four. Personne! salaries are based on university schedules
and ranges for 1he positions. All percenlages are bazed on 8 12 month conlract for the
project,

Fringe Benefits (amonnts for each individual on budge! summary)
University fiinge benefits tates are based on empioyee classifiontion: Appointed
petsonnel und regular facully (28.6%).

Travel

b state (3196) — It is anticipated that project staff will travel to Phoenix twice to meel
with project stafffAC, Caleulation is based on approximately 220 total miles roundtrip at
$0.445 per mile x 2 tips.

Supplies
Saftware tor analysis (3125 for SPSS renewal)

Indirect Charpes
Stipulated Indirect Costs of [0%

Match

The match required by DDPC s being met throngh foregone In-divect costs (differcnce
bebween 10% indirect rate and uhiversity rate). The University of Arizona inditec! rate ix
33% as of Jaly 1, 2015, The matching amoant will be $1,%54. Also included is the
Liniversity of Arizona Cost Agreemcri (FNA).




CARTWRIGHT ELEMENTARY SCHOGL DISTRICT §3
SCOPE OF WORK

PBIS Scope of Work 2015-2016:

Scopsa of Werk

1.

Pravide Yesar-2 frainlng and coaching 1o the staff of our secand year schools (4 days of lralnlng),
plus Yeoar-1 training to the stall of lwo new schooks (4 days of training). This is Cartwright's g
salhool theaugh the grant,

EXgirict fzam to support and conlinue worklng with Be Year 3 scheols — Davidson and [Dasert
Sands.

Mistrict team to supporl @i coach each schook team, as per lraining rocaived last year,
Ristrict team to suppaort and coach new Year T schools,

Trailn the Tiatnar training during montly Dlatdod Leadership meetings for distiict team.
Revigafrefing hehavinr dafinifions, office disclpline referral (ODR) dela collection, and crisis
managemen! Incldent reporfing (IR,

|dantify and teach 3-5 poslively stated behavioral axpactations o all stafl and atedenls,
Reavisafrefine procodures for busndfing 1ehor and smalar behavior infractions.

Revisehafine studant/parant handbook as needed.

. Credle lessons et system of lEeaching oxpacted behaviors w teachers and studsits,

. Ermance syslam of rewerding and relehraling student suctesa,

. Enter QDR and IR dela info SYWWIS data managamant system.

. Purchass SWIS Lata Syslem [or Yeats 1, 2, 3, & district teams and receiva frainfng for supporl of

SWIS data management syskem for year 1 & 2 achools,

. Eenerate and share behavior data reports st each leadership feam meetmg.

. Fwo slie visits to colloct implemenlation dala &l beginning and end of the year,

. Monlily tneeling support to plan for implomentation for yaar 1 & 2 achools,

. Monthly meeting support to plan for Yaar 3 schaols Targated Intonsive |merventlond,

. Monitaring of advanced Usrs tool of year 2 & 3 schools - M&T,

. Learn and contuet self-agsessment fideily measuras at least twice per year, Obtain axtemal

aszessment of fidolity {i.e., Schoot Evaluallon Tool — 5ET)

. Obtaln exlarnal arsessment of fidellly {le., School Evaluation Tool — SET)
. Obtsin exteral assessment of fidelity {i.e., SBenchmark of Gualily — Bodl)
. Obtain oxternal assessment of fidafity for yoar 3 achoobs {Le., Individual Student Syslams

Fvalkation Tool) — ISSET

. Submit nominationa fo- Year 2 achaols at a rankmum tee bo recognized io the annuasl PEIS =

Achievereat Awards,

—_n
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CARTWRIGHT ELEMENTARY SCHOOL DISTRICT

BUDGET

Item NAU/PBIS | Cost Share [ Total
Training/Coaching Consultants — Year 1 & 2 $17,000 $17,000
Teams and District Team
SWIS Data systam — Year 1, 2, & 3 schouols, $2,100 £2,100
District Team
Substitute Pay 5000 $a00
Permanent signage, videos, substitutes, BET 56,667 $6.667
conference registration, etc

Total $20,000 $6,667 $26,667

BUDGET JUSTIFICATION

The Cartwright School District plans to use the funding from the NAU PBIS grant in the

following ways:

1. To continue training to the school and district personne! that began training last
year, as well as to begin new tralning for the staff of 2 more schools that have
committed to pursue PBIS. For this we are requesting $17,000 to pay our training
consultant Eleutheria, which will be divided across 3 separate groups, 4-day
tralning sessions for Year 1 & 2 and continued training for District Team trainer of

tralners at monthly sessions.

2. To purchase and train 6 District Teams schools and District team on SWIS data

system at the cost of $2,100.

3. To cover teacher substitutes to attend the 9 training days of PBIS training at the

cost of $100/substitute, $900 total.

Tha Cartwright School District plans to contribute matehing funds (Cost Share) through
tha following expendltures. We will cover those costs through a combination of our

M & O budget funds.

1. To provide for permanent signage, videos, subslitutes, attend BET conference
registration, etc... for all schools implementing the PBIS grant of $6,667.




Sitaardinary Learuing for A PBIS Budget Proposal
2005-2016
Madison Schoal Distrlct
Budpet
ITEM MALSPBIS Cast Share Tatal
Training/Coaching 512,000 512,00
Consultants (KO1) _
In-District Trainers 58,000 58,000
Substitute Pay 53,000 53,000
Social Skills Currleulum- 51,276 51,276
Elementary
Soclal Skills Curriculum- 52,391 52,391
Widdle School :
Total 520,000 56,667 526,667
Budlget Justification

Madison School District plans to utllize the funding from the MAU PBIS grant In the following ways:

1, To continue training the school and district personnel that began training 2 years ago
{Camelview Elementary and Simis Elementary), Both elementary schoaols will be Tler 3 schools.
Madisan Schoal District is requesting $12,000 to pay our trainlng consultant (KOI) an Tier 3.

2. Inan effort to build internal capacity, Madison School District has selected two current
employees trained in PBIS, who have focused an bacaming experts In tralning, coaching,
evaluation and sustainability for a multi-tiered system of suppart, who will continue to train our
Tler 2 {Helght Elementary and Parl Middle School) and our Tler 1 (Madison Traditional
Acadermy, Meadows Middle School, Madison #1 Middle School, and Rose Lane Elementary). Our
District trainers will be developing the Tier 1 and Tier 2 curriculum, providing trainings, ongoing
coaching, and mentoring data collection required for the grant. Madison School District is
requesting $8,000 to pay for District trainers to develop the curriculum and the training moclules
to support Tier 2 and Tier 1 schools.




Madison Schood District plans to contribute matching funds (Cost Share) through the follaylng
expenditures. We will cover the cost through our MRQ Budget.

1. Enan effort to align with Tier 2 and develop sacial skilis district-wide, Madison will be purchasing
Win-Win Discipline Curriculum for our 4 elementary schools and Second Steps for our 3 middle
schools. The cost of Win-Win Disclpling 15 51,276 for 4 elementary schosls, The cost of Second
Steps is $2,391 for 3 middle schools. The curriculum will be used as a Tler 1 and Tiar 2
intervantion by both general educatlon teachers and district soclal worliars,

2. To cover the portion of the cost of hidng substiterte teachers while stalf are away at PBIS-relatad
trabnings and meetings we will need 53,000

Scope of Work

1. Provide Tier 3 training to Camelview Elementary and Simis Elementary (pHot schools) utilizing
KO {4 days of training),

2. Provide Ther 2 training to Helghts Elementary and Park Middie School utlizing Dlstrict tralners. {4
days of tralning)

3. Provide Tier 1 training to Madisor #1 Middle School, Meadows MWiddle School, Madisen
Traditlonal Academy, and Rose Lane Elementary wtltizing Bistrict trafners. {4 days of training}

4. Provide PBIS training to Fransportation Department and Cemmunity Educatlon Department to
establish overview of PBIS and develop PEIS matrix.

5. Continue the District PBIS team meetings 4 times & year with Assistant Princtpals and PE|S
members from each school far problem solving and sharing.

6. Continue the Blusprint District Team, Including Transportation and Comimunity Educatian, to
focus on action plans based an the Blueprint.,

7. Provide Bully Preventton Tralning for new staff and administrators, _

B. Contitue monthly coaching meetings with the PBIS school and department teams.

0, Revlsefrefine student/parent handbook to reflective PRIS,

10, Add PRIS Unks and infermatlan to dlstrict and school webshes.

11, Annuat CIC0 training and SWIS tralning to all schools,

Contlnue ta focus on enhancing teaching expected hehaviors systematically and celebrating

student and stadf success.

13, Share and discuss SWIS data {including office referrals and restraint/seciuslon data) at faculty
meetings and PLCS.

14, Continue to develop videos to share with the school community to cantinue to develop the
school “brand”,

15. Learn and conthwe to conduct self-assessment ftdelity measures

16. Submit nominattons for schools ta be recognized 1n the annual PRISAZ Achieverment Awards at
the BET-C conference,

17. School presentations at Board Meetings,
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s, 1817 North 7t Street
PHENIX Phoenix, Arizona 85006-2152
Elementary School Distrct 41~ 8925775

—wliephErnrandiraoviiny merma foasiale the fulnis, WWW.phxﬁChQDIS.D I-g

Superintendont
D, Myriam Roa

Clrector of Student Sarvices

Minine Vv
BUDGET 2015-2016
item ' NAU/ PBIS | PESD Cost Share Total
Training/ Coaching Consultants — KO! for $70,000 510,000 5 30,000
3 schools
Total 420,000 $10,000.00 530,000
BUDGET JUSTIFICATION

1. Tocontinue training to the school and district personnel that hegan training last year and the
year before.  For this we are requesting $20,000 fram AZ PBIS Grant and 510,000 from District
Funds to pay our training consultant (KOI Education) which will be divided across 8 separate

training sessions at a cost of 510,000 per school for the year.

2, The ongoing training and coaching provided by KOl Education will serve to ensure that Tier 2

and tler 3 are Implemented with fidelity,




1817 MNorth 7t Street Superintendent

Phoenix, Arizona B5006-21 53 ' Dr. Myriam Roa
602-257-3755
EIEmEmﬂW Sthﬂﬂ! Dlsm{t #l www.phxschools.org Director of Student Services

—praraiadinen rAGET

Miane Weav

SCOPE OF WORK

PBIS Scope of Work 2015-2016

1. Provide Tier-3 training and coaching to the staff of our initlal pilot schools {4 days of tralning);
plus Year- 2 training and coaching to the staff of two new schools {4 days of tralnihg).

2. Continue to support inltial pilot schools with coaching services provided by KOL

3. Continue to Include administratars of PBIS schools In District PBIS Team meetings to be held at
quarterly with KOI,

4, Support Tier 2 schools with Tier 1 implementation of PBIS in preparation of roll-out in 2015-16
{including Identifying & school team, identifying behavloral expectations, developing branding,
creating systems of teaching behaviors and rewarding and encouraging student adherence to
guidelines.

5. Send ten staff members to BET-C Conference in spring 2016.

6. Continue to utilize Phoenlx Elementary data warehouse program (replacement of SWIS) to assist
with analysis of ODR/behavioral data and restraint/seclusion data and trends,

7. Engage In self-assessment opportunities to ensure Implementation Is with fidelity

8. Stipend position for a district PBIS coordinator to assist with sustainability (job description
attached) This position would provide distrlet level support to schools by meeting with teams
guartarly, provide on-going cansultation and fidelity checks, attend school site pbis meeting to
help trouble shoot any issues or concerns and provide district level support,

9, Purchase an additional full Second Step Currlculum for all grades, Lead Soctal Worker will

provide training, support, and accountability to School Social Workers to ensure It's used

correctly and effectively at school sites,

Continue ta contract with KOI to pravide trainings to new staff at the beginning of each school

year and provide tralning to braid Tl and PBIS at district sponsored professional development

tralnings.

11. Continue to attend School Board meetings twice cach year to repaort to the Board and to the
public the successes that the schools are having reducing ODRs and Restraints

12. Highlight PBIS schools progress and achievement in student service newsletter twice a year,

13, Submit applications for achlevernent awards at the annual BET-C for all our schools

implementing PBIS.
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Yuma School Bistrlct One
PHISA7 Grant 2014-15
Budget, Bndget Justification, and Scope of Werk

Budgok: %
. : ) o !
. ent NAU/PBIS | CostSharve | Tedal i
Consulting services for Year 1 schools : $5 667 $6,667 i
Gonsulting services for Year 2 schools | $20,000 | $20,000 _}
“Total $20,000 $6,667 | ¥26,667

Budget Justification:

$20,000 of grant fuitds will be ased Lo pay a consultant to provide the training and
technlcal assistance services listed in the Scope of Work for the six schools in Year 2
of PRIS [Gila Vista Junior High, Fourth Avenue Junior High, Pecan Grove Elementary,
C. W, McGraw Elementary, Roosevelt Elementary, James B, Rolle Elementary].

An additional $6,5667 of district matching funds from [Hstriet M and O will be used Lo
provide the brajuing snd technical assistance services listed 1h the Scope of Work for
the four Year 1 schools (6. W. Carver Elementary, Mary A Otondoe Elementary, Alice
Byirne Elementary, James W, Price Elementary).
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Seope of Work:

Tie Bistrict and its ten Year 1 and Year 2 mvolved schools will:

« {ontrect with a consultant for tralning and technlcal assistance in PBIS o include;

¢ Four Sthool-wide Positive Behavior Intervention (PBIS) all day tratning
warkshops, one each quarter

o Assessment of schom needs used to tailor ihe training to distidetfschool specific
lgsues
Training materialsfhardouts for pre-registered ndividualy
¥irtual coaching support provided for manthly scliool team meetings, as needed
Technlcal assistance support far each sehool
Dato Systems Supporl
Twrs slta visits to coliecl implamentation data at the skart and comploetion of an
academic year
o Dala Coliection Tools

= Sthool-wide Evaluatlon Tool {SET)

= Bonchmarks of Quality (Fod)

=  Team Implementation Checkllst
Self-asspssment Survey
Manktoring Advanced Tiers Tool
Benchmarl: of Advanced Tiers
Classroom Management Self-Assessment Revised
PBIS Walk-Through Tool

= Behavioral screening kools (Tler 2 & Tier 3]

Mainkain a district leedership team that will meet at least quarterly and attend ail school
lratning workshops during the year
Establish/M aintain schoal PBIS leadership teams that will meet at least monthly
Uge Lhe SW-I'BIS Implementation Blueprint lor continuat self-assessment and planning
Manage SWPBIS activities through the offfce of the Assorviate Superintendent for Sehoal
Improvement,
Provide schoel PBIS Leanss wikh thme for lour days oftraining durkig the year
Provide a district PRIS Lrainer who will agtively particlpate in ali trainings and school
implementation activities
Enter school behavior data iitto & database meeting the Student Information System
[515] thal meels Darg-Analysis Demonstration (DAD) criterla and grant representathve
approval
Ensure thal Offtce Riscipline Relerral (OCR) foving and restrainl fsecinsion incident
repart furms meet FB15 data collection requirements
Require schools {o assess PBIS Fidelty annually using the Loeols in the nattonat PRIS
database www.PBliapps.or
Requlre schools to assess PBIS Outcomas wnnually using the PBESax Data Audit Tool,
SAS Survey results, and Behavlor Data
Ensure thal all Year 1 schoo] stalf partlcipate in an awareness prosantation
summarizing the school-wida PRIS process and commibrment
Ensure that 2chon! asdministrators actively participate In all trainings, school meetings,
and engapze in additional work as needed tn order ke fully prepare and maintain a 3W-
CBIS system
Snbnl applicatiens for owr schoaks b revelve the PRISAz Achievement Award at the
anwtual Behavior Cducation Techttlogy conlerence (BET-C)
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Sustaining PB1S District-Wide:
» The plan above brings all distelet s¢hools fnio the PBIS world, making PBiS e
tiztrict-wide effort. {Schosls not listed here had pravipuy PRI trainkng.)
+  Year 2 schools (R, Pete Woodard [wifor High and 0.C. johnson Elementary) will
continue to provide leadership and advice to the Year 1 and 2 schools.
«  Year 3 schools wiit recelve Inlernet and phone-based assistance as needed from the
consuttant and from the district trainer.
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APPENDIX C

Evaluation Criteria
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PBISAz %™

2014-15 PBISaz Achievement Award

Recognition for Success with Positive Behavior Interventions and Support

Purpose

The purpose of the PBEISaz Achievement Award is to |dentify and recognize schools for
successful implementation of School-wide Systems of Positive Behavior Interventions

and Support. Criteria are based on eflective implementation of the essential PBIS

components outlined by the OSEP National Technical Asslstance Center an Positive
Behavioral Interventions and Support. For more information on PBIS in Arizona, visit our
official statewide PBIS wabsite: PBISaz.org

Award Process

1. Apply Online:
2. Email Support Material to:

« Sea Award Criferia for detalls
= Fldellty data must be from
current school year

3. Award Date:

Desert Willow Confarence Center
Fhoenix, AZ

Due Date: January 23, 2015

hitp:f/goo.gliyLvU3u
pbisaz@gmailcom SUBJECT: PBISaz Award

« Fidelity Graphs must use PBlSapps.org
« ODR Graph as PDF (none for Merit Award)

= Data Graph as PDF {nhone for Merit Award)
« Academic Graph as PDF (only Copper Award)

March 6, 2015

Qualifled applicants will be nofified and will
receive award recognition at the Behavior
Education Technology Conference, register for
the conference at www.BET-C.org

Positive Behavior Interventions
and Supports of Arizona

MULTI-TIERED SYSTEMS OF SUPPORT

1

November 1, 2014



PBISAz i

Award Criteria

AWARD CRITERIA

FBIS Implamentation at Tler 1

Schools that have begun Implementing school-wide PBIS and express that PBIS has
had positive affects on their school this year.

1. Fidality Graph from PBlSapps.org. TIC or BOG ar SET - no minimum score.
{Total and Subscale score graph for sach survey submitted.)

2. Aparagraph narrative slating how PBIS has impacted your schools.
{Ex. disciplinstbehavior, academics/performance, climalefsaféty, other),

High Fldelity PBIS Implementation at Tiar 1

Schools that are successfully implementing Tier 1 school-wide PBEIS as measurad by

positive effects on discipline data for at least four menths.

1. Fidelity Graph from PBlSapps.org. BOG or SET over 80%,

{Total and Subscale score graph for each survay submitied.)

ODR Graph with at least four months of data showing a decrease in behavlar,
Data Graph with at least four months of datg showing positive Impact of PEIS™
A paragraph narratlve slaling how PBIS has impacted your schools.

(Ex. disciplina/behaviar, academlcs/petformance, climate/safaty, othar),

bl ol

nationwide fidelity assessments, and can demonstrate that thelr Implementation has had

SILVER PEIS Implementation at Tier 2/3

213 largatedfindividual PBIS interventions as measured by nationwide fidelity
asuessmernls, and can demonstrate that iheir iimplementation has had positive effects
on discipline data for at least ona year.

1. Fldellty Graph from FEISapps.org. BOG or SET over 80% and MATT or BAT or
ISSET = no minlmum score.

(Tolal and Subscale score graph for each survey submitted. )

ODR Graph wilh at least phe year of data showing a decrease In behavlor,
Diata Graph with at least one year of data showlng positive Impact of PRIS®.

A paragraph narrative statlng how PBIS has impacted your schools,

(Ex, disciplinethehavior, academics/performance, climalefsafety, other).

EFEES

Schools that are successfully Implementlng Tier 1 school-wide PBIS and beginning Tier

GOLD High Fidelity PBIS Implementation
at Tier 1 and Tier 213

Schonls that are successfully implementad Tier 1 and Tler 2/3 PBIS interventions as
measured by nationwide fidelily assessments, and can demonstrate that their
implementation has had posifive effects on discipline data for al least wo years,

4. Fidality Graph from PB|Sapps.org, BOG or SET over B0% and MATT or BAT ar
ISSET over 80%.

{Total and Subscale seore graph for each survey submilled.)

ODR Graph wilh at laast two years of data showing a decrease in bahaviar,

Data Graph with at least lwo vears of data showing positive Impact of PBIS*,
A paragraph narrative stating how PBIS has Impacled vour schaol,
{Ex. disciplina/hehavior, suadernlus/performance, climate/safely, other).

B0
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PBISAz ™

AWARD CRITERIA
COPPER Thras or More Years of High Fidelity PBIS
- BTATE

Schools that have sustained high fidelty PBIS at Tier 1£2/3 as measured by natlonwide
| ficlelity assessments, and can demonslrale that their implamentation has had positive
elfects on discipline and academic data for at lzast thres years.

1. Fidelity Graph from PBlSapps.org. BOC or SET over 80% and MATT or BAT or
ISSET over 80%.

{ Total and Subscale score graph for each survay submitted.)

DDR Graph with at least throo years of data showing a decrease in behaviar,

Data Graph with at least three years of datg showing positive impact of PBIS®.
Acadamic Graph with at least three vears of dats showing an increase In academic
Indicators,

A paragraph narrative staling how PBIS has impactad your schools,

(Ex. Disclipline/behavior, academlicsfperformancs, climalefsafaty, other),

AWARD

L el

* Data Graph showing a positive Impact of PBIS. Options:

+ Reduced behavior problems demonstrated through an ODR Triangle graph or
behavior screening scores such as the SRSS.

- Decreased suspensions, expulsions, tardies, drop out, or a spegcific violation or
problem behavior {le: bullying, fighting, disrespect), speclal education referrals/
identification.

«» Increased academic achievement, attendance, school climate, self-assessment
survey results, 4th grade reading proficiency, 8th grade math proficiency, &th grade
science proficlency, high school graduation, college enroliment among students,
atc.

Fidelity Graphs and PBISapps.org

For more information about using these FREE research-based PBIS fidelity surveys,
please visit:

hitps:{f .aspwgthat

lications/Pa gssment-Surve

a
Movamber 1, 2014



Achievement
Awards

Award Recipient Responsibilities

Recognized PBISaz schools agres to share their success in the following ways:

- Allow represenialives from schocls or districts to vislt your building and attend a
SW-PBE school toam moeeting

« Share materials reflated to your implementalion

» Provide data and other aspects of your implementation process for publication or
dissaminalion purposes

P i L B T T WL 175 AR SR S e s e

» Arrange for SWAPRS nformiation from your distriet/school be disptayed an your
school website,
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Budget Request Form

Confractor Hame: Morthern Arlzona Univarsily
Contractor Address: 1208 South Knoles Drive, ARD Building# 56, Suite#240  Flapstaff AZ #6011
Stroct Addrasa City State Ip
Project Mama: Arizopa Developrmentsl Disablijly Pienning Counc pelliva vior |plerventions and S
- Eudget Calagary Requesied -l;ll]DFE Funds Nun-F-a-darnlﬁash Match Nun-Fed_a;I tn-Kind Match- ) Total Program Cost ‘\
PersonneliSalaries 35,230 17,285 66,024
Fringe Beneflts 15,458 | 5,806 i 22-,2 g2
1,500 1,500
Travil 3,000 3,000
 entor Gost of Space A,
| g 14320
Adm1nlsltcaii;;tiilndirect 2{]'2;9 20,250
Tatal Cosla 222745 75,516 298,261

L is understood tial Mon-Federst Funds dantilled in Uids budgsl will ba used to match only ADDPC Federal Funds, and will nol be wsed to match .any

athar Fedoral Funds during the pariod of the ADDPC fundad Project.

Additional description and background infermation shall ba ingluded a5 a hudgat narrative, including formatch, The centractoragreas to submil

additional background |nfomation to the ADDPE vpon request.

Wilma G, Ennanga ?:i : 5 _ . e/ ¥ 2075

Mame of Caillfylng Ofitclal
Assistant Vice President for Research Administrallon

Thlz of Cadiiylng Official

{528} 523-4480 QECE@Rau.edu
Emall

Phone
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Diiwlelon of Cost Allpoatias

DA Weastarm Fleld QMfice
@0 7th Brag!, Syl 4800
Eait Frangiaon, OA 24103
PHONE: (415) 437-7820
Féw: (4151 437-7823
E-hniL: doasfibpsnihe.gav

Robert O. Norkon

AVD Finansdlal Perviges & Comptrollex
Hoxthern Avizona University

¥.0, Box 4468

Flagscaff, 12 A6¢L1-4D70

Deaxr Mr. Noxton:

R copy of an indirevt cost Negotiatlon Agresment ls attached.
Thia Agresment reflaots an understonding reached betwsen your
organization and a merker of uy staff concarning the rake(a)
that way be ussd to support your claim for indirect cosba 20
grants and contravts with the Federal {overnment, Flease have
the hgresmsnt signed by a duly authorized repragenbabise of youvs
preganization ahd return it to we BY FRY, rataining the copy for
your files. We will zeproduce and dietributs the Agrsement to
the appropriate awarding organizationd of the Federal Government
for thelr ussa.

An indirect cost proposal bogether with supportinmg information
are ragulred to substantiate your clalm for indiraect cestz under

grants and oontraots awarded by the Federal Covernment. Thue,
our next propesal badnd on your fiseal year ending 6/30/1¢,

iz due in our office by 12/31/1k.

noerely,
Ao,

hriftd Kexim, Hié&ﬂtcr
biMelon of Cost Rllagabion

Attachment

PLEABE SIGN AND RETURN THRE NEGOTIATION AGREBMENT BY FAK
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BIN:

. COLLERES AND UNIVEREITIBE RATE ACREEMNGNY

ORGANIEATLON:
Horchern Avizona University
F.0. Box 4069 '

) Megataif, A BERLL-LQ74

. DATE.02/07/2512

FILING REF.: The preceding
agragment. was dated

08/35/2008

The rabes spproved in this sgrogment ave for use on grahle, CORLYRCER #ndl othiy
agasments with the Federal doverrinent, ubject te bhe cobddtiong in Seovion IXX.

BRECTION T: Fasllities Amsl 2dmiplgtivativa Copt Ratap

TRTE TYFED:

PRED,

PiREb.

BRED,

FREL.
ERER,
FRED.

PREED.

ERHD,

FIXED FIXhh
HEFRCTIVE PERTON
(R T R T
¢7/01/2012  06/30/2013
07/0%/2013  06/30/2014
07/0L/201¢  0E/3Q/R201S
07/01/2005  06730/2017
§7/01/2012  06/30/2017
87/01/4012  06/30/2017
07701732012 06/30/2017
pF/eLfanlz  0&/30/2013
07/01/2013 C0GE/30/2017
Q70201

Bhaf30/2017

EROV,

49,

54.

53.

26,

5l.

26
ZH

0.

A6,

[EEOVISINNAL)

AR biienink. g
49,

80 Oni-Campu
50 On-Capus
00 On-Camply
00 On-Canpup
00 OEE- CampUs

20 On-Camgns

00 OEF = Campuir
20 On-Campue

20 Op -Canpus

00 GET - Campus

TRED.

|SRELBTERHINED)

Organtied
Bagearah

prganized
Regearch

fhraanizead
Resgarah

Oxganized
tesesrch

Crganised
Reapeareh
Ingtruction
Inptynation

Obler Bponsored
Avbivities

Qiher Bpongored |

botivitles

Other Spolsored
Aotivities
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ORGANTZRTION: Northern Brigzona Univeraikby
AGREEMENT DATE: 2/7/2013

ﬂm AL ] E! J ﬁﬂ. o e N ".IJ'!EIE !'m" [E JEE -q'-a‘-'-i':-‘ ﬂ'ii‘ll':.~l'.'. FﬁE I' I'IE!B' !EI" Eﬂl
BHOV . fr/on 2017 tmkelil (1]

Amanded
=110

Modified bobta) ditect gosts, consisting of all salaries and wages, £ringe
bpnefibe, materials, supplies, serviaes, travel and aubgrants std evbooikrachs
up to the fivgt £36,000 of eaoh puburent or mubeontreckt {regardlgss of che
period covaxed by the subgrant or subeontzact) . MoBifiad total diveet gopts
ghall exelunde egnipment, capltal expendituras, chavges Tow patlent oada,
#budent tuiticn remissdon, ‘wantal costs of off-pdbe £ppdilities, scholurships,
and £elliowehips as well ne the portion of eath subgrant and suboontraot in
excons of BAS, 000,

{2} Use geme vatves and oonditlons as those cloed for fiscel year snding Jdune
a0, 2017. : .
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DREANI ZRTION: Norbharn Arlsona Undvaraity
AGREEMERT DBNE: 2/7/3013

BRUTION 11 SPEULAL REMARKE

vhie organizatiom oharges the aottal esse af eaeh frings benefit direct fo
Fadoral prolects, Howaver, it wees 8 Irvinge benefit xate which is applied bo
salarice snd wagas in budgetingy friangs benefir coovs under project proporals.
The folliwing £ringe henefiks are txsated ap dlgect ogely:

FICh, WORKERS COMBENEBATION, REALTH/DEMIAL THEURANCE, RERSIC LIFE INSURANCE,
* UNEMPLOYMENRT INSURARWUE, LONG-TERM DIGRRILITY, PERSION FLAN, AHD HETIREE
ACCTMULATED SICK LERVE.

SREAIMENT OF BAID ARSEMCES

Vagatien, hollday, sigk leave pey and other paid abpences zre ineluded in
salarisg and wogea and sre olaimad on gronte, contracts and obher agreements
a8 part of che normal coet for galariss and wages. Bepreaks &laims are noet
made for the copb of Chess pald abeences.

OFF-CANETTE DEFINITION AND APFDLI{ATION

The wff-tampus rate is eppligable o thoss projscts conduoted in feepllibies
not wned or lezaad by che Dniversiby, However, 1t the proleck” is corducted
in leased space and laabe oacefo are dlrecekly charged bo the profeak, then the
off-campge rate must be ueed. A projest i coneidered off-campue 1L moze than
E0% of ite enlnrier and wages are inourred at sn off-ceinpoc feeillty., If
project la determined to be off-campus, 4k ghsll be conmidered wholly ofi-
campyd, Bepaxats on and off-campue rates will not be used for a singls
prajede. '

- DEFTITION OF EQUIEMEHT
Equipment 12 dafined as tonpibls nonexpsndeble persomal property having a
useful 1ife of more than one year and an acquisiiien cost of $5,000 or mors

per unis,
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OROGANIZRTION: Horthern Ariwona Oniversity
AERETMINT DRTE: 2/7/201%

e

TR

. FROPEOW T3, QENERAL : -

Fi. EIHITAFIDHAS M

Tha patws im Enla hgreement seh duwieak Bo BNy EATALATY a¥ ANRUNEMEESGAYe LmEEAGidne ool a}tu- o B glvsn goant
eARERaEt £F OCMOE RQTAETALE ciiky Bn EhE SRt4at EHe: Eurde bve mvalilbble, Meoapapee wf the xalen dn dubdert €4 B
Toellowimg opdibicns) (L) dnly opsbp Spourieed By khe oxgandantdan waed inalsfied 3 dos fachlltisn and ddnindsteskivy guak
Pocld A8 FARelly macapeady auph maaks srw bogal akblpeedess 9F eha argenlastios ard ar: sllowsble under bhe goy By Dol
prifiolpley; 3] The Hako ocoke Ghes have Gben Goekkod w0 faollitios eind winindatewbive acato axg a0% oinlocd oo ditedk
tgater (3} Ainllar 1 QT Combs Tave DAUD Beoordsd CoaDEEbAAE decauneing Beqptsemiby asd (4 The Infokmation peevldol Ty
EHl SrgefilyoeSosl Whiths Mah waad ta seknblish ha macea £ noe Anter Foimd Ko bl Soperinllv Inderplekr oF 1mua,wi,bq.h'p tEa
Tefobinl ﬂg'ummnh, In ouch aibuoclons the zobeiel wowld he subfeos to rsnsgotinsion st the dlametion of bhe Faberal

LR T[T, BT TETY

YhALE Dgeankanlt ko Dused e bhe sugsunthng eraten purpurbed by Ehe organdizabidn to be dn effect 4ocing ENe poyssopns
Parisl, Chungos te kha mached of asssunting fap comce Unieh affeck the amcont ol eelviuesewme oeheNg EX0R Lhe ol ol
ERii Arreennnk xogulte Brior appactal oF ERe suchorleen pépesaapbntive af the copalimht wmnbs, Such charges borlude, byw
e naE LigAt:d bo, chEnges AN tha oharaing of @ pRvbisaglok by of soed froe Fagblilizs end cdmlniatrablve o olrsct.
Railuew b chindn fppbatek dpy ooblt k0 oopk JEoalicwunoss,

B, Fiivo matem:

IE & fiwed ¥nre dn A0 Bhis Agresa=nt, Le da baned en on cnpisice of Che wobt Bor the geclod soveted Iy bhm Eakp. Bhen EHe
T Achgdl Srbia foo bhin perled wme detenxdnsd, on sdjvetmoni 3L bo made o A xpke pf a4 fabuyre gaprier B0 olmgonraty Box

e dLFfexance Latwesn the eoats wadd o sitablish Che Plued Fabs 408 aobwul cbord, !

P -
Thn cares inm thin loressort vaxs Tpneesd Mo aoawdsnos vAkh tha sntkostby dn cfdfos of Runageemat anf walgok pleeuks= B
- gty gnd should be applied co guests, Conpeecks af othor agrecsnes covaxpd By Fhig Qlrauies. aupfeot to ey Llelésciong
é} tn:bjﬁ:n Tho argacleotion eay provid€: ceples af phe Mweaenc 1o athar Pedorel Arsticlap b2 Bivs bbau sacly roEificaelor
oL,

0, LOliggR

15 ohy Fedovel ctolbbRdb, gEENG of athex ne 11 ralviwradng fecilicien hod didbinldkvatiys oonts by » pepng obhar bhan

the dpptoved cak=[a) in Ehis Pgreasenk, the a= Leatian aheauld (1) ¢ eppdlp slsh ranky bo the Jffoctad peogeens, apd 1]
by Ehe appraved vatefol ka MEopaty B;:o b Sfancify the propet enclob of fasilitiaw end sdninlitcetled codkd
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Budget Request Form

Contractor Name: Moitham Arzona Universily
Conlractor Address; 1298 South Knoles Orive, ARD Building# 56, Sulte#i2a0 _ Flagstaff AZ BG01L
Sfrest Addrass Cly State Zip
Frojsct Namet Aizona Developmental Disability Planning Geuncll Positiye Bebavior Interventlons and Support
Bydpet I_:Hluntr]'y' Requested ADDPC -F; d:._ _N?nm sth-Mnh-:ﬁ Man-Faderal In-Kind Malch ‘_i‘uia1 Program Cost
PersonnelfSalarles 30,239 17,285 565G 524
Fringe Benefits 15,456 _ 6,806 22 262
e 1,500 1,500
Travel 2,000 3,000
}antor Cost of Space MIA
o s1.425 194728
.ﬁ.dmim‘atrcag:lc;ﬂndrract 20,250 20,250
Tatal Costs 222,745 75,516 283,261 3

il s undarstacd (hat Mon-Fedaral Funds Idenfifd in this budget will be usad tomalch only ADDPC Fade:sl Funds, and will not bo used to malch any

oliver Eederal Funds during tha psried of the ADDPG furded Projedl,

Additional deseriptien end backgrousd Information shall be Includer as a budget narrative, Inclutding for matel. The canlractoragrees Lo submit

adiditfonal backaround Informetlon fo the ADDEC upen tegues!

Wilma . Ennenga M K M‘ fV 'F/JGKE

Memb of Certifying Cificlal
Assistant Vice President for Research Administration

Tille of Cerifying Olcial

23-488R0 OGCS@Enay,edu

Phona Email

e
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DEPARTMENT OF HEALTH AND BUMAN SERVICES Eragram Suggort Ganter
Flnandisl Menagsment Sanoo
Prlvrglan of Cosl Altgsalion

gwnuﬁi

A

QoA Weslern Flald Offics

% ""‘:: .
vy 0 T4h Bteaat, Sulte 4-800
Ban Frenolsoa, A 84103

PHONE: {415) 437-7820
A (415} 4577823
E-MAIL! deasi@ran e gov

%EB 9.8 201

Robert @. Norton

AVP Financial Services & Comptroller
Worthern Arizena University

£.0, Hox 4068

Flapacaff, AZ A60L1-4070

Dear Mr. Norton:

A copy of an indivent qost Negetdation Agreement im attached.
This Agreement reflects an understanding reached betweesn your
organizetion and a member of my staff concerning the rate(s)
that oy be used to suppeort your claim for indlirect coate on
grante and contracts with the Federal Government. Please have
the Agreement sgigned by a duly suthorized representative of your
organization and return it to me BY FAX, retaining the copy for
your films, Ws will reproduge and distwibute the Agreement to
the appropriate awavding orgenizationg of the Federal Government
for thelxr uae, '

An indireck gogk prapesal togethsr with supporxblng infoxmation

wra requirad to substantiste your olaim for indirvest soskbe mndesr

granke and aontraete swarded by the Federsl Government. Thus,
ur next proposal baeed on your fipeal year sadlng 06/30/16,

i due in cur offlce by L2/31/1%.

ncerely,

Aeiff Karim, Di:;eator :
Divieion of Cost Allooation

AL tachkinenk

PLERSE SIGH AND RETURN THE NEZOTIALTON AGREEMENT BY FAX
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BIN;

 COLLEGED AND UNMIVERBITIRY NATH AGREZMENT

CRUANT ZATICH,
Northern orizoma Unlweraity
P.0. Box A0A9 '

| Flagstaff, AZ 86011-4070

. DATE:02/07/2013

FILING REF.: The preceding

agroament was dabed

08/19/2008

The ratea approved in thia agreemsnt are for Dee on grants, conbracts and other
wrasinbnby with the Federal Govarmment, pubjeot te the conditlone in Seccdem ILX,

BREOTION I: Favilities And Adminlatratizva Cost BEakes

RATE TEPEE:

Lo 2

TRRE

PRERD,
FREL.
FRED,
FREn,
bRrED,

FRED.
ERED ,
PRED.

FRED .

EFRED.

FIXER

R VT L TR 3| I
K P
R e

n7;nlfzni£
07/01/2013
67/01/2014
07/01/2015
g7foifa01z

S 0174012
op/oL/a0n
wF/oLfB01R

¢7/01 /2013

9%/01/2052

Pk

06/20/201

06/30/2014
06/30/2015
06/30/2017
06/30/2017

D6 an/2017
gafanfzony
oa/a0 01y

"oGiadianly

66/30/201.7

a#.ﬁﬂpnncumpua
43,50 On-Camplg
50. 04 On-Camprg
52.00 On-Campue
46,00 Off -Campuw

51.20 On-Campus
26. 00 OFE«CRmpus
26.20 On-Catipus

30. 90 On-Catpas

26,00 Of£-Campus

| DREDMTERHINED])

ERGY. {EROVISLOMAL} YRED.
“"tﬂﬁyﬂﬁﬁiWH:E}ﬁmuﬂ

Srganlzed
Redsareh

Drgenized
kegaarch

Organirad
Reseaxch

Crgentzed
Regearch

Cegehizad
kegearch

Ingtynation
Inagtrogtion

Crher Sponsered

fetivities

fither Spondored

Activities

Ocher Sponsored

hotivitien

Poge 1 of 4
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OHELANIZATICN: Worthern Arlzona University
AGREEMENT DATE: 2/772013

PROV. p7/02/3007  Unkil {1] )
Amended

ABRGH

Hodifiad kobal direot coete, coneisticd of all salarlec and wages, fzings
banaflke, watevials, supplias, services, trevel and subgrants snd evbcontrazts
up to the £irst 336,000 of each pubgvant or subechbrsct {regardiege of the
puriod coversd by the subprant or avbooatraet)., Wogifisd total dizeet ocopts
ahail exclude equivement, caploal expenditures, charges fox pablent enpe,
ptndent tuitipn zemlomion, ‘veantal cosbe of off-site fuuilitises, woholarahips,
and fellowshipns Ra well as the portilon of esch subarant and subeoontraet in
exgess of B2, 004.

{2} Use game rates end conditlons ea those clited for fiadal yaax ending duns
ag, 2017. ' :
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COREANIZATION: MNorthern Arizoda Unlverpity
LCREEMENT DATR: 2/7/2013

BECYION IT: SFECTAL EEMARRE

Thig crganization chargas bhe askuoa)l enst: of eash fringe benefit divect be
Fedexal pxeiecte. Howsver, it uvees & {ringe heneflt rate which ip spplied to
galaxisa and vages in budgeting rringe bensrib snsta under proleat propopals,
The follguing fringe henefits axs troated as direct costs:
FICh, HORKERS COMPENSATION, HEANH/DERTAL INSURANCE, BABIC LIFE INBURANCE,
© ONEMPLOYMENT IMSURRMOE, LOWG-TERM DISREILITY, FENSION BPLAN, AND ARTIREE

HCCUMOLATED SICK LEAVE.
ARERTMENE.OF PHID HRSENCESD

vacatim, hollday, sick leata pay and other paid sbeesose are ineluded in
palaries and wages and are claimed on oranta, copbracks and othey agreemznts
&g pert of the normal coat for salacios and wague. Beparats slaimg are nok
maga for Lhe cost of thess pald abeences,

e

SRR

OFF-DAMEOA DEFINITION AND APPLICATIOH

The pff-campus rate is spplicable to those projects goptugled ip fegilities
not ownad or leaszed by the University. lowswer, if the project e condusted
in leasad spece aud lease apstA ars dlractly chavged be the projear, then the
off-panpue rate momt be uped, & project is ooneldered off-campurs 1f more theh

50% of 1te pelarier Fntd wages are incurred skt an off-campus facillty. If m !
project is determined ko be off-campus, 1t phall be congidered whelly off-
campne.  Bepexabe on and off-campus ratea will ot ba veed fo¥ a plogle

project.

THEN Lariaanun

- DEFINXTXON OF BOUIRMERT
BEqulpment is definep ss tangibie nonexpendable pergonal praperby having a

uaeful lifg of move Cthan one year and an acgulelfion cost of £3,000 ox moxe
per unic. '

HIEELLLETIEN
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Bed 20 433 fi300M , e 9493 Kb

ORGANIZATION: Northers Avizona University
BAREREMENT DRTE: 27772013

R —

- EEQTTION FIT: QEMERAL

Ry RLEATETLMEAS .
Rt Febtar In dhds Agoeseank axa AGBYSaE £ ERY ATAROLAXY OF ATFRINLAEELCLIVE TARECAuLaNS wed Apply Eo & gh’ﬁh wTk,
ndhtrapk or ethar ogresmsut ohly Lo bbe EdEedt that fwndo exe avadlsble. Asosgimnee of bha zatea dn evhfeok ko bhe
Zollonlng coraltiess: (10 Quly o0 Inouxreld by Ebe orgecdasbion Ward ined: in ira Fagiiipfon and edaielecyeeive ceak
Peate ka BENUITY acbapbdt wobh So4ch nEe deged ehliparions of the pesucdeublon ofd vk kliamdia ukdes Hin governing ddel
prinaipiasye (71 ‘the same oeoks Ehme hove bban beabbad ee foolditdts eid sdminkeioabics ooptn pxe ok plaimad an Slvsak
qenes1 [3) elwellsr Gywd & codts have UA:n Rosnxdod odasleCEnt deeemering froatmenk; wad (4) The in¥orastien previded by
[4.]] nﬁmlnﬁm whiah wiE uEed £o GAcARIisn 2hu poens A6 Ak Fobar ERUnA B9 R RuescdwllY Ansdakn Bo Snbmsltakh B Che
E;fq“ Efmrrm&m:. Tr acch gitusklons the aba(e] wmuid b eaubjast b6 kanamotiabion ak the dietzebion of the bedamd
Eneiik .

B, LGNNI VATARR,

Thix Igresvant Ls Desred on ke Rocoonblind spcban parpoibed by tha copeniapkSen ta ho In pffegh dozing Ekd Rameawont
i, frafges o kbe pdkhed of bedcuntdng foc sddtth vhich affaok the ammt bF ehiviurarsmt acibidg fren U wo of
ERlg Ammgoant capeing peioy Approvel of Gbp puchoyiesd repvassntoebuo of the sopmizant zoeqey. Buch chargen Jnglufe, Lus
e nak limited G, chamgha An thd cHdigdng of A FaRbionlar byps of efek feeR TARELLEdte pnd donindsbrabive fo dlfeok-
Falluwrs ko shepin spprovsl nay Tealdt Ano ok Jienllovmnone,

o EITLGMNTAN:

I o Dhwed fddn dn A0 ehly Aneerwstt, 4k do bropld en pn poednnes of bka cants fee eh prxled swioved byt EGo ¥oEk, BAEM Eha
* ascpal pantp fov ghin peried ave detocednsd, sh pdfUdsEart WAL o vado Gt o vake oF & Ewtuse yeaslel bo toepeniete faa

The Jffexnnoa bab@pon tha oo8Ea beed be askanlion Bne Tixed ¥abs 404 s/l cokca. ) .

0. MGE BY GUZR FROSEAL AGEHEIRA '

Tho rakes dn thls Kgresmank wevd pepeovdd £n sipdecdonoe whGK the Guehoriby dn ORELCE of Mansgewend: and Pajger Clecwdae K-
-2k, vnf ahould be applied bo geonkd, Concractd Snd SEMAX LTELMMTIE StvdcEd By Ehid Checular, Subdmob Yo nay Hwmitatloos

it K pkare, The eegenlenBion noy praviis poplen of vhe ghyeevont ro sibhee Modieew) haearlae ko plve then ooeby Enkifienbiet

of kbl PgTERMTG,

B, QLSRRI
¥ pny bedoral ChAcenOk; graok oo shher :i:ﬁﬂn.h in veighureing Zaoilicins wad Sdedniakcetive coabs &y & #3008 obNeT Chan
thi APfFEWEE Fakdle] S0 ehbn Rakesnent, ongerdzabinn shoald {1 ¢ cocdie sueh sonty ko che alfooksd peagreass, and {3

v Xhe arpoeved ceteim] b0 P Rgprobriost Raid v Lienblfy Ehh preper bt of faollicdap apd adninletasthae qookh
*Liopatle £o Lhwsp proprexs. '

1% THE INGSTEUTICH: 4 GMHALF D TEN PECEARY, noVOAMECY-
Hewkhea nmmnlmiumhw o —— - J—
{ NI ITOTEG ; 1
i WP Ry = o SRt S - A
A fe
. £ [ s 2
* LATAURTTRE] & [BEAHN
Robert Marton Arig R‘kg
) o e
AYVEC ompiraller Doaakdl, Divdedar 4 Cort Pllevation
e Isstowt
22013 . I
A [OAYEY Q1ER

WRE WBMMHSHMEAR:  Jalen Yong

Telaghana 415} 4317-7BEQ
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