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1 United States Department of Labor, Fact Sheet #39 The Employment of Workers with Disabilities at Special Minimum Wages; 

http://www.dol.gov/whd/regs/compliance/whdfs39.htm. (All quoted comments in this section originate from this source.)  
2 The DOL uses what appear to be out-of-date terms and assumptions in labeling the types of disabilities that are deemed to affect production. 

 

http://www.dol.gov/whd/regs/compliance/whdfs39.htm
http://webapps.dol.gov/dolfaq/go-dol-faq.asp?faqid=359
http://webapps.dol.gov/dolfaq/go-dol-faq.asp?faqid=359
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3 In 2012, the Arizona minimum wage is $7.65 an hour, while the federal minimum wage is $7.25 an hour.    
4 State of Arizona, Office of the Attorney General, Attorney General Opinion Re: Proposition 202 and the Disabled Worker, February 7, 2007. 
5 ICA, Substantive Policy Statement Regarding Application of Arizona Minimum Wage Act to Work Activities Performed By Individuals with 

Disabilities, March 29, 2007.  
6 Ibid. 
7 Personal Communication, U.S. Department of Labor, Phoenix Wages and Hours division, May 9, 2012.  
8 Center-based services are provided in a Qualified Vendor owned or leased setting, where the majority of the individuals have disabilities and 

are supervised by paid Qualified Vendor staff. Participants must be primarily engaged in work and work-related activities, and paid work must 

be available to participants 75% of the Center’s work week. (Available at 

https://www.azdes.gov/uploadedFiles/Developmental_Disabilities/00_centerbasedemployment_v2011.pdf) 
9 Integrated employment refers to jobs held by people with the most significant disabilities in typical workplace settings where the majority of 

persons employed are not persons with disabilities. The individuals with disabilities earn wages consistent with wages paid to workers without 

disabilities in the community performing the same or similar work. (Available at http://www.dol.gov/odep/topics/IntegratedEmployment.htm) 
10 Some trainees have already started to reach their maximum hours under this program.  
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11 Similarly, British Columbia legally mandated that all workers with disabilities were paid minimum wage, but a loophole for trainees was 

constructed to allow stipends less than the minimum wage. More than ten years later, much of the work in center based employment settings 

in British Columbia have been re-classified as non-work with wages administered at less than minimum wage.  
12 U.S. Department of Labor, Wage & Hour Division, Community Rehabilitation Programs an Patient Worker Certificate Hours, available at 

http://www.dol.gov/whd/specialemployment/CRPlist.htm.  
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13 Personal Communication, Bev Harmon, Arizona Association of Providers for People with Disabilities, May 7, 2012. 
14 Samuel Bagenstos, The Case Against the Section 14(c) Subminimum Wage Program, available at http://thegao.org/wp-

content/uploads/2012/03/Bagenstos.pdf 
15 Alberto Migliore, Sheltered Workshops, in International Encyc. of Rehab. (J.H. Stone & M. Blouin, eds., 2010) (“Even when work is the main 

focus of sheltered workshops, the work environment tends to be different from the one in mainstream businesses.”), available at 

http://cirrie.buffalo.edu/encyclopedia/en/article/136/. 
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16 https://www.azdes.gov/uploadedFiles/Developmental_Disabilities/Ratebook_20111001.pdf 



www.azdes.gov/ADDPC


